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The establishment of MBLS
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DEPARTMENT OF STATISTICS MALAYSIA

Outlined in the
2017 Budget,
Malaysia
Productivity
Blueprint and the
Economic Reports
2017/2018

2016-2017

Preparation of the
cabinet notice
paperwork

Nov 2018 —
March 2019

Economic
Council Meeting
No. 8/2017

10 Apr 2017

Received reviews
from MOF, JPA,
BNM and MOHR

Apr — Sep 2019

The establishment of
the MBLS Core Team
to study data gaps
and implement
establishment of
MBLS

22 May 2017

Approval from the
Cabinet Meeting

29 Nov 2019

JKKPO Meeting
No. 1/2018

7 March 2018

Agreement in
principle in the
JKKPO Meeting

No. 2/2020

25 Feb 2020

The Chief
Secretary to
the
Government of
Malaysia
Weekly
Meeting

11 Apr 2018

Agreed in the
JKTT Meeting
No. 2/2020

21 May 2020

JKTT Meeting
No. 3/2018

27 Sep 2018

Approval of
employment
warrant by MOF

29 June 2020
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DOSM’s Organisation Chart
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CHIEF STATISTICIAN MALAYSIA

Labour Statistics Planning Committee

[
CORPORATE MANAGEMENT
ECONOMY PROGRAMME PROGRAMME

» National Accounts Statistics Division

* Services Statistics Division

* Balance of Payments Statistics
Division

» Economic Indicators Division

* International Trade Statistics Division

* Industrial Production & Construction
Statistics Division

MBLS WAS ESTABLISHED FOR

THE PURPOSE OF

* Management Services Division
* Information Management Division

« Strategic Communication and
International Division

» Malaysia Statistical Training Institute

STATE OFFICES

TECHNICAL DEVELOPMENT AND MALAYSIAN BUREAU OF
SOCIAL PROGRAMME LABOUR STATISTICS (MBLYS)

* Price, Income & Expenditure
Statistics Division

* Manpower & Social Statistics
Division

» Population & Demographic Statistics
Division

* Agriculture & Environment Statistics
Division

* Methodology & Research Division

* Integration & Data Management
Division

* Employment and Unemployment
Division

* Smart Integration and Statistics
Division

* Primary Data Division

* Labour Cost and Productivity
Indicators Division

» Administrative and Support Unit

Structure of
posmons

Management &
Professionals
23 positions

(60.5%)

Support
15 positions
(39.5%)

IIIIIIIIIIIIIIIII
BNM Executive
Officers
10 positions

« performing the role and responsibility of collecting data from various sources,

analyzing and disseminating related information regularly and timely;

» support the integration and sharing of labour market information from various

agencies and become a center for the integrated collection of labour market
statistics; and

« providing consultation services to various national and international agencies on
the labour market information.
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Product market:

Goods and services

Good &
Services
production

Source: Stiglitz 2020

What is the role of labour in the circular flow of sptl Hebd B9
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Sale of
product
>
Household <«
A
Purchase of
products
Profits

Establishment

Employment
earnings

Labour
supply

Economic resources:

Land, Labour, Capital &
Entrepreneurship

A

Wage
payment

revenues
Establishment P

Hiring of
workers

Note: Some type of self employment, public sector, capital market and other key elements of the economy not shown




Dimensions of Labour Market Statistics
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Working Age Population

StatsMalaysia
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» Ownership . Sex/ gender . Nationals/ migrants
+ Size «  Age . Disability status
+ Economic activity . Educational level . Rural/ urban areas
* Location . Education attendance .
+ Establishments (number, size and

characteristics)

I
+ Status in. employment
» Occupation
« Pay + Economic activity .
, * Labourcosts  Private/ public sector iemployea

: * Hours paid for  Hour of work + Job search methods .
National output and RS « Earnings « Duration of unemployment .
income ) + Informal employment + Qualifications .
* Gross domestic product * Occupational injuries and diseases * Previous work experience .
* Gross value added + Skills required + Unionization » Previous occupation .
» Labour productivity | < Economic activity + Collective bargaining * Previous economic activity .

* Labour income share "| + Occupation + Strikes » Receipt of unemployment benefits

Outside labour force

Reasons for being outside the
labour force

Desire to work

Availability

Job search

Quialifications

Previous work experience
Receipt of benefits such as
pensions

Focus Issues

Domestic/ export market Bumiputera Foreign workers Automation Gig Sectoral Youth SME Graduate

Employment creation, Employment creation, working Characteristics of employment Pressures on the labour market,

productivity

Notes: Adapted by DOSM based on the framework of the International Labour Organization

Green job/ economy

Labour market




=
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Form of work in 19t International Conference of Labour Statisticians (ICLS)

Work
(i.e ALL activities to produce good and services)
For own final use - -
[ (by household) ][ For use by others (i.e. other units) ]

For remuneration
(i.e. for pay or profit)

o ¥ $ ¥

Without remuneration ]

Other work Volunteer work
: . : activities Goods and
Own-use production Employm ent Unpaid trainee (e.g. unpaid Services, In
work (Work for pay or profit) work compulsory work) excluding Households
Households Producing
: . ) _ Producing Services
Services Goods Services Goods Services Goods Services Goods Services

Activities within the SNA Production Boundary
Activities within the SNA General Production Boundary
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Comprises any activity performed by persons of any sex and age to produce goods or to provide services
for use by others or for own use (Para 6, Resolution I. [19" ICLS, 2013]).
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a) lIrrespective of its formal or informal character or the legality of the activity.

b) Excludes activities that do not involve producing goods or services (e.g. begging and stealing), self-care
(e.g. personal grooming and hygiene) and activities that cannot be performed by another person on one’s
own behalf (e.g. sleeping, learning and activities for own recreation).

c) Aligned with the General Production Boundary as defined in the System of National Accounts (SNA) 2008
and its concept of economic unit that distinguishes between:

1. Market units (i.e. corporations, quasi-corporations and household unincorporated market enterprises);
2. Non-market units (i.e. government and non-profit institutions serving households); and
3. households that produce goods or services for own final use.

d) Can be performed in any kind of economic unit.




= g @EAE [OFE
Importance of Labour Statistics o it

StatsMalaysia
www.DOSM.gov.my

DEPARTMENT OF STATISTICS MALAYSIA

Monitor the progress and

Macro-economic Formulate, implement )
effectiveness of global and

monitoring policies & programmes

national agendas

* Inform on economy’s Jobs creation; Sustainable Development Goals
performance and the impact in Human resource development; (SDG) 2030

term of employment such as Poverty reduction; and Decent work agenda

current job crisis Income support & social Country’s economic development
assistance programmes planning
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O 1 OVERVIEW OF LABOUR FORCE
FRAMEWORK

« Background

« Chronology of Labour Force
Survey

« Labour Force Framework

o

03

METHODOLOGY
o ° Sampling Design

« Data Collection Methods
* Questionnaire
« Manual & References

LABOUR SUPPLY:
CONCEPTS & DEFINITIONS

« Labour Supply
» Key Concepts & Definitions
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Background

MINISTRY OF ECONOMY

DEPARTMENT OF STATISTICS MALAYSIA

/  LFS provides principal statistics of the labour force according to demographic and socioeconomic
characteristics such as sex, age group, urban and rural strata, ethnic groups, educational attainment,
INTRODUCTION occupation and industry.

The Labour Force Statistics describes the labour supply situation in Malaysia based on Labour Force Survey

/ + the implementation of LFS is based on guidelines and recommendations of the International Labour
Organization (ILO) with reference to the Surveys of Economically Active Population, Employment,
Unemployment and Underemployment: An ILO Manual on Concepts and Methods.

* to collect information on the structure and characteristic of labour force, employment and
unemployment;

* to provide timely and up-to-date indicators for monitoring activities in the labour market;

* as an input for labour market analysis, policy formulation as well as planning, implementing and monitoring
programmes related to human resource development; and

* serve as an essential reference to researcher, economists, academician, private sector and individuals in
research related to employment and the labour market.

* The survey is conducted under the provisions of the Statistics Act 1965 (revised 1989). Section 5 of this Act
requires any establishment operating in Malaysia to provide actual information or best estimate to the
Department of Statistics Malaysia (DOSM).

* Under this Act, the content of the questionnaire is confidential and only aggregated figures are published.




€83 Chronology of Labour Force Survey 5
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@ D

1998
Quarterly LFS 2007
upgraded to Dissemination
Special Data of monthly
Dissemination Labour Force
Standard (IMF) Statistics
level

L 4




Overview of
Labour Force Framework
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Generic Statistical Business Process Model

(GSBPM)

Quality Management / Metadata Management

www.DOSM.gov.my

Hedo
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Specify Needs Design Build Collect Process Analyse Disseminate Evaluate
1.1 21 3.1 4.1 51 6.1 71 8.1
Identify needs Design outputs Build collection Create frame & integrate data Prepare draft Update output Gather evaluation
instrument select sample outputs systems inputs
3.2 7.2
1.2 2.2 42 52 6.2
Bulld or enhance Produce 8.2
COnsunu. : ¢;:‘oni‘h'm D:’:l‘g:ﬂ;::::t;h process Set up collection Classify & code Validate outputs dissemination CORaect GO BRIaHOD
components products
3.3 7.3
1.3 43 53 8.3 8.3
23 Bulld or enhance Manage reiease of -
Est::,l:s‘;.::n’put Design collection dissemination Run collection Review & validate Int.rp;::::.:.xphln dissemination Agro.pa':nacbon
components products
14 2.4 3.4 a4 5.4 6.4 Al
identify concepts Design frame & Configure Finalise collection Edit & impute Apply disclosure dissenEnation
sample workftiows control products
1.5 2.5 3.5 5.5 8.5 7.5
Check data Design processing Test production Derive new Finalise outputs Manage user
availability & analysis system variables & units support
1.6 26 3.6 56
Prepare business Design production Te st statistical Cailculate weights
case systems & workflow business process

3.7
Finalise production
system

5.7
Calculate
aggregates

58
Finalise data files
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Labour Force Framework (cont’d) :

Statistical & Analytical Units

Basic unit for producing statistics on the population

Persons engaged in each form of work

A set of tasks and duties performed, or meant to be

Jobs or work activities performed, by one person for a single economic unit

Are used for producing statistics of volume of work in
Time units reference to each form of work or to any combination
thereof.

(20)
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Labour Supply in Malaysia (Household Approach)

Population
|
| v | v
Working Age Population I Outside Working Age Population
I (15 - 64 years) (0-14 years and 65 year & above)
Based on guidelines and recommendations of the Based on guidelines and recommendations of the
I International Labour Organization (ILO) I International Labour Organization (ILO)
|
| ! ! |
Labour Force Outside Labour Force I
I Population in the working age Population in the working age
group who are either employed or which not classified as employed or
I unemployed unemployed I
|
| ; * |
Employed Unemployed I
I Worked at least one hour Person who were available for
within a week work and looking work I
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Labour Force All persons in the working age who are either employed or unemployed.

Key Concept and Definitions

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

Employed All persons who, at any time during the reference week worked at least one hour for pay, profit or family gain
either as an employer, employee, own-account worker or unpaid family worker. They are also considered as employed
if they:

» did not work during the reference week because of iliness, injury, disability, bad weather, leave, labour dispute
and social or religious reasons but had a job, farm, enterprise or other family enterprise to return to.

» were temporary laid-off with pay and would definitely be called back to work.

« were employed less than 30 hours during the reference week because of the nature of their work or due to

insufficient work and are able and willing to accept additional hours of work. This group is underemployed.

Unemployed All persons who did not work during the reference week and are classified into two groups that are actively
unemployed and inactively unemployed.
The actively unemployed include all persons who were available for work and were actively looking for work during
the reference week.
* Long term unemployment are those who were unemployed and seeking work for more than a year.

Inactively unemployed persons include those in the following categories:

« did not look for work because they believed no work was available or that they were not qualified;

« would have looked for work if they had not been temporarily ill or had it not been for weather condition; and
« had looked for work prior to the reference week and were waiting for result of job applications.

Outside All persons not classified as employed or unemployed are classified as outside labour force. This category consists of
labour force  housewives, students, retirees, disabled person and those not interested in looking for jobs.
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Scope and Coverages
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Not Covered

|
1

Household Types of EB Strata

Types of EB

Private Living
Quarters (LQ)

Normal Hostel

Risky/
Dangerous

Mixed Prisons

Construction

Island Siia

Condominium Hotels

Squatters Security Areas

Estate .
Enumeration Block (EB)

An enumeration block is a land area that is artificially created
and consists of specific boundaries. e

Notes: EB — Enumeration Block Orang Asli
(Indigenous)




Sampling
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By using a two-tier
stratification design
(Two Stage Stratified Random

Sampling)

Second stage of sampling
unit: LQ

(Selection of LQ:
Systematic Random
Sampling)

EB — Enumeration Block

First stage sampling unit: EB
(Selection of EB: Probability
Proportionate to Size
Sampling)

Analysis/ Domain stage:

Administrative District

EB: 99,356
Population:
32,447,385
Sampling
Frame
EB: 92,122
EB: 12,648
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Determination of sample size
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» The sample size is determined based on:

Z ’DOpulation |

Total households in 2022

7 ’?esponse Rate ‘

LFS July 2022 (actual)

Jl ’\/ariable of Interest (VOI) ’

Labour Force Participation Rate (actual).

Z ’Drecision |

Margin of Error (e): 5% /7% / 9% / 10%
Confidence Level (z): 95%

EB — Enumeration Block

StatsMalaysia
www.DOSM.gov.my

The sample size was calculated based on the
administrative district level.

Distribution of EB by strata based on the
population by strata in terms of administrative
district.

Criteria needed in the determination of sample
size is value of Relative Standard Error (RSE)
and sample size in 2022.
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Summary of sample size 2023 (Monthly)
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Labuan: 11 EB
Terengganu :
57 EB

Sarawak : 125 EB
Perak : 90 EB ’

| Pahang : 78 EB
Selangor : 95 EB i i WPKL : 38 EB

| 4 - ) /
Negeri Sembilan : D — Ll AL Sabah: 121 EB
61 EB 13 EB

Melaka : 39 EB
Johor: 97 EB =
EB — Enumeration Block
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== Summary of Sample Size 2023 (Yearly)

DEPARTMENT OF STATISTICS MALAYSIA

Johor 1,164 1,164
Kedah 670 350 1,020 620 400 1,020
Kelantan 366 438 804 353 439 792
Melaka 425 43 468 399 69 468
Negeri Sembilan 493 239 732 451 281 732
Pahang 518 394 912 522 414 936
Pulau Pinang 595 65 660 539 121 660
Perak 772 284 1,056 688 392 1,080
Perlis 174 126 300 159 117 276
Selangor 950 190 1,140 852 288 1,140
Terengganu 442 242 684 389 295 684
Sabah 803 649 1,452 672 780 1,452
Sarawak 580 896 1,476 540 960 1,500
FT. K. Lumpur 456 - 456 456 - 456
F.T. Labuan 101 31 132 97 35 132
F.T. Putrajaya 144 - 144 156 - 156
Total 8,360 4,240 12,600 7,719 4,929 12,648

EB — Enumeration Block @
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Method of Data Collection Reference Period

. Personal interview method (Face to face Interview) 1. Moving reference period

* To collect information on all selected household members @ 2 Refers to 7 days (a week) preceding the
including their demographic particulars; commencement date of the interviews

. Starting 2013, Computer Assisted Telephone Interview
(CATI) were used for repeated sample every quarter

. Information on labour force is collected for household Reference week Survey week
members who are 15 years and over only;

. The LFS is conducted monthly beginning January 2004 D) Lo 8-14

 to produce monthly labour force indicators at national level Day 8-14 15-21

. Overall, the number of staffs involved in the LFS is about £ 300 Day 15-21 22-28

persons;

SMD - 15 officers
e State Offices — 280 Enumerators at state offices
(permanent staffs)
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MINISTRY OF ECONOMY

Methodology and research framework

Labour Force Survey

: : SAMPLE SIZE OF LABOUR FORCE ;
ObJeCtlve = le i SURVEY 2023 Sampllng Estimation
ample size — procedure
— S STATE EB A stratéfigd Tvvlo- —
To collect information : staged Sample ) _
on the structure and The sample size for h Design is Population estimates
characteristic of this — suvey Is Johor 1,164 adopted. by the following
Iablour force, required to Kedah 1,020 categories were used
employment and represent overall Kelantan 792
unemployment; population at the Melaka 268 ' . to _producg Iabgur
fixed level Noger ! Household frame made ! Zttattlstlcs estimates:
1 ; ate
of analysis. This Sembilan 732 i up of Enumeration i il
I sample size has ahan 936 ! Blocks (EBS)_ i A
o 9 I Based on Population & ! )5 G|y
To provide timely accounted for the i : ' Urban/Rural
: . Pulau Pinang 660 i Housing Census 2010 ! [oEhbRLe
and up-to-date data following elements: i . i Ethnic group
foﬁ abctivities in the i. response rates of Perak 1,080 i which is updated from :
abour market : . Perlis 276 H time to time I
the previous survey; I . i . Ad: -
i.  labour force Selangor 1,140 i Average of 80-120 Living | e
0 accoun
participation rate of Terengganu 684 | Quarters(LQs) : non-response
) the previous survey Sabah 1,452 \L
: ’ cases.
Sample Unit as the variable of Sarawak 15004 vV
selection; W.P. Kuala :r Sample of EBs ! Population  factor
— iii. level of sampling Lumpur 456 Two-stage | >ample ot EBS ) i pthen used as
Household S/eSI%ﬂ;ezan?naximum \W.P. Labuan 132 sample \L external weight
i i W.P. Putrajaya 156 selection |[r-------¥omomocooaoq
: S OTAL 12 648 - Sample of 8 LQs |
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System of

National
Manual on Concepts and Methods - Accounts
Surve of Economicall Active :

Y y System of National
Population, Employment,
Accounts 2008

Unemployment, and Underemployment,
ILO
Key Indicators of The Labour Market st maciertoss ] International Conference of Labour

(KILM) 9th Edition 2015, ILO Statistician (ICLS)

Malaysian  Standard Classification of Malaysian Standard
Occupation 2013 - v Industrial of Classification
INBARTAIAL COASS ARt O 2008
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FOR ALL HOUSEHOLD MEMBERS
1. Demographic particulars

: STB/G&U / Si

[ Sulit selepas data diis| ] . _ 7 o |Conﬂdenlul when filled with dsml

D b L - 55 ch f v S e 141 f H H H

e i e * Sex, age, citizenship, ethnic, relationship to the head of
qang dferma adalah SULIT dan tidak Tavre =g CONFIDENTL, a

ot Shadeton Rt sty i S e P household, marital status

mana-mana nsttusi di luar Jabatan ini institution outside the Department.

2. Education

SURVEI TENAGA BURUH / GAJI & UPAH / SEKTOR INFORMAL 2023

LABOUR FORCE / SALARIES & WAGES / INFORMAL SECTOR 2023 . S_ChOOl atte_r:]dance, hlghest level of formal ed_u_cation,
highest certificate obtained, field of study of the certificate

i bl S S FOR ALL HOUSEHOLD MEMBERS 15+
1) M. akan Surved Ti ga Buruh' Gaji & Upah/ Sektor Informal bagl tahun .
1. Labour force particulars

- - L)
2023 Tujuan utama lalah untuk mengumpul makiumat bag! analisis statisti.
The Department of Statistics, Malaysa is conducting the Labow Farce’ Salanes & Wages/ informad Sector Survey
for year 2023. The man objactive is to collect information for statisbcal analysis

O s * Hours worked, occupation, activities/industry, status in

r
atau Mengikut Akta ini, kandungan soal selidik yang diterima adatah

SULIT dan thdak boteh dinabanian hepada sesiops stas o b it I, Sermortars employment
itu, Scksyen 7 di bawah Akta yang sama denda responden yang gagal memberikan

kerjasama kopada penyiasatan yang dijatankan.
The information is gathered under the prowisions of the Stadistics Act, 1585 (Rewvised - 198S). Secbon 5 of thus At
reguves respondent \n Malaysia fo provide actual information or best estimates 10 the Department. The Act stipulates

e rescondert 1 Msaya 1o provce ctal oo o Do exrmse i he Depariment The At putees Reason for working less than 30 hours, additional hours for
cutose iz Deparimert Mesratnie Secher 7 under e 27 At o e Py o 1 respndent st ok working less than 30 hours, reason for not being at work during
reference week

(3) Penyertaan anda adalah penting dalam yang dalam soal selidik inl adalah
topat.
Your pardicipation is vital 10 ensuring that the mformation colected i this Questionnare (s accurade

oo o A S i) G o Duration of unemployment, step taken to obtain a job, work
Your co-gperatan in enswing the success of s suvvey is very much appreciated. expe rle n Ce

Reason for not in the labour force, work experience, benefit
> received from employers, career enhancement and remote

DATO" SR1 DR. MOHD UZIR MAHIDIN WO rkl n g
KETUA PERANGKAWAN MALAYSIA
CHIEF STATISTICIAN, MALAYSIA
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Questionnaire (cont'd)

STB/ G&U/ SI

Sulit selepas data diisi | |Conﬂn‘amfa_i when filled with n‘afa|

Dibawah Akla Perangkaan, 1965 Uinder the provizions of the Statzhics Act
(Digemak 1983). kardungan soal selic 1565 (Rewisad T983), the coments of the
yang diterima adalah SULIT dan tidak boleh JABATAN PERANGKAAN MALAYSIA puesiiannaire received ave CONFIDENTIAL
diedarkan kepada sesiapa alau mana-mana DEPARTMENT OF STATISTICS, MALAYSIA  and will nof being dhasged fo any person o
imgtitusi di luar Jabatan ini instiflution ouside he Department.

SURVEI TENAGA BURUH / GAJI & UPAH / SEKTOR INFORMAL 2021
LABOUR FORCE / SALARIES & WAGES / INFORMAL SECTOR SURVEY 2021

PENGEMNALAN / INTRODUCTION

(1) Jabatan Perangkzan Malaysla melaksanakan Survel Tenaga Buruh / Gajl & Upah | Sektor Informal bagl tahun
2021. Tujuan utama lalah untuk mengumpul makiumat bagl analisis statistik.
The Department of Stalistica. Malaysis iz comducting the Labour Force / Salares & Wages / Informal Secior Sunvey
for year 2021. The main cbjective is fo collect information for statistical analysls.

(2) Makiumat yang dikumpul mengikut peruntukan di bewah Akta Perangkaan, 1965 (Disemak - 1889). Seksyen 5

di bawah Akta inl mengkehendakli mana-mana responden di Malaysia untuk memberikan makiumat sebenar
atau anggaran terbalk kepada Jabatan. Mengikut Akta inl, kandungan soal selidik yang diterima adalah
SULIT dan tidak boleh dihebahkan kepada sesiapa atau mana-mana institusi di luar Jabatan inl. Sementara
itu, Seksyen 7 di bawah Akta yang sama memperuntukkan denda kepsda responden yang gagal memberikan
kerjasama kepada penylasatan yang dijalankan.
The information /s gathered under the provisions of the Stafistics Act, 1965 (Rewvized - 1989). Sechion § of thiz Act
requines respondent in Malaysis fo provide actual information or best estimates to the Department. The Act stipufates
that the contents of the indivoua! retums are CONFIDENTIAL and will not be divuiged fo any person or institution
outside this Department. Meanwhile, Section T under the same Act provides the penalfy to the respondent that could
ot comply to the survey wndertaken.

{3} Penyeriaan anda adalah penting dalam memastikan maklumat yang dikumpul dalam soal selidik inl adalah
tepat.
Yowr participation is wital in ensuring that the information collected in this guestionnaire is sccurale.

{4) Herjasama anda dalam menjayakan survel inl amat dihargal.
Your co-operation in ensunng the success of this sunvey iz very much sppreciafed.

>
DATO" SRI DR. MOHD UZIR MAHIDIN

KETUA PERANGKAWAN MALAYSIA
CHIEF STATISTICIAN, MALAYSIA

StatsMalaysia
www.DOSM.gov.my

FORALL HOUSEHOLD MEMBERS 15+ (cont’d)

2. Salaries and wages particulars (employees)

Basic salaries/wages, allowance, other cash, payment in
kind, overtime payment, mode of payment, working hours
and days in reference period

Informal  sector  particulars  (non-agriculture,  non-
government)

No. of employees, registration status, financial report, private
profit organisation, workplace, contract of emp., employees
benefit, gross income

Migration particulars (aged 1+)

Movement status, place of origin (Administrative District,
Strata, State, Country), reason for migrating, occupation
before migrating
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Survey Process

DEPARTMENT OF STATISTICS MALAYSIA

Survey Process Transition

Integrated system known as National
Enterprise-Wide _Statistical _System
(NEWSS) was developed under
Department’s ICT Strategic Planning
Project;

National Enterprise-Wide Statistical Systems

Jobatan Perongioan
MALAYSIA

* Integrates the business processes of
frame development,

sampling procedure, I Pengguna | |
monitoring the field operation, Kata Laluan | |
data capture and validation, " Log Mesuk || Reset |
estimation procedure,

tabulation and analysis, and Lupa Kata Laluan
business intelligence.

Sila masukkan D Pengguna dan Kata Laluan.
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Sampling
error

|
The LFS sample
SVVEAVES
designing based
on 95 per cent
confidence
intervals

The maximum
Relative Standard

Error (RSE) set at
5% of the second
level stratification.

Data Quality Assurance

To ensure high quality data,
several steps were taken to
minimize the NON-SAMPLING
ERRORS which arise as a result
of:

Incomplete survey
coverage

Weaknesses in
the sampling
frame

Poor feedback,
NoN-response;
and,

Processing
(editing, coding
and data capture)

StatsMalaysia
www.DOSM.gov.my

Data quality assurance

Response error can occur due
to difference and difficulty in
interpreting questions, be it on
the part of the enumerator or
respondent. To minimize this,
intensive training is conducted
for the enumerators as well as
supervisors

To ensure the completeness
of the survey coverage, the
sampling frame is frequently
updated and the living
guarters were selected after
EB listing exercise.

Random quality checks were
carried out on households
that were already canvassed
by the enumerators to
ensure validity of the
information recorded

With regards to editing and
processing errors, several
consistency checks were
done, either manually or

computerised, to ensure the

guality and acceptable data
generated.
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Time series data

Annual Data:
Available starting
1982

Half yearly data:
Available starting
2005

Quarterly data:
Available starting
1999

Monthly data:

Available starting
2004

Dissemination

Statistical Release Process by DOSM

1. Teaser

o Staty
{7 DEPARTMENT OF STATISTICS MALAYSIA ,ﬁp 500

Y ot ;’V{@ 1 [5]v[o]MBLs|
LABOUR FORCE MALAYSIA, OCTOBER 2020
In September 2020, there were ....

9,8
L
LABOUR FORCE
15.93 million

L L WHAT WOULD BETHE
| ) | 5 LABOUR MARKET SITUATION

EMPLOYED UNEMPLOYED

15.19 million 737.5 thousand IN OCTOBER 2020 ?

persons persons

OUTSIDE
LABOUR FORCE 6! employment rate was

7.36 million 4.6 %in September 2020
persons

ticipation rate was

TO BE RELEASED ON: 11 DECEMBER 2020, 12.00 PM

4. Media Statement

DIA STATEMENT
STATISTICS oF LABOUR FORCE, MALAYSIA,
OCTOBER 2020

Unempioyment rate was 4.7 per cent In October 2020, the NIt of CICO

2. Announcement in the official
DOSM Facebook

)ﬁﬂk DEPARTMENT OF STATISTICS MALAYSIA

~ STATISTICS
W will be
\ released on

J  LABOUR FORCE, MALAYSIA
. OCTOBER 2020

LABOUR FORCE

MALAYSIA
OCTOBER 2020

https://fb.watch/2raUkV8j4g/

Hedo
StatsMalaysia
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3. Infographic

Y7\ DEPARTMENT OF STATISTICS MALAYSIA ‘M‘ © S :52: ?{E‘i nEon
LABOUR FORCE MALAYSIA OCTOBER 2020

Unemploymant rate was n.7 parce 020, the lift of CMCO

LABOUR FORCE i EMPLOYED UNEMPLOYED

October 2020 October 2020

15.96 mitlion 15.21 minion 748 2 thousand
—— @2 @ T

15.93 million ey mlmou 7975 thousand

Employed La
1982-2019 and January-October 2020

IDE LABOUR FORCE
October 2020 2%
ﬁ 7.35 mllllon
Septamber 2020

7.36 million

LABOUR FORCE PARTICIPATION RATE

6. Report

M LABOUR FORCE, MALAYSIA
- OCTOBER 2020
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Annual Labour Force
Report

Periodic Publication

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

Monthly Labour Force Quarterly Labour Force

Report

Report

sy i e
M ‘ il )
KEMENTERIAN EXONOMI . 5 g
JABATAN PERANGKAAN MALAYSIA o
BATAN PERDANA MENTER! il
BATAN PERANGKAAN MALAYSIA

LA R ]

ces LAPORAN
LA R J

LABOUR FORCE SURVEY REPORT

sggyuf';g;cﬂsﬁﬁnfﬂyﬁyﬁﬂ 2021
h

L
SUKU TAHUN KEEMPAT
P_FOUTRH QUARTER 4
LABOUR FORCE
STATISTICS REPORT
52 -‘nd"cators 426 ind'\Cators 24 ,120

indicators
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Specify need

We evaluate the stakeholder’s need in line

with the present situation such as by adding

an additional question to portray the current
labour market condition

Analyse

New indicator was released to provide
more insight on country’s labour supply
situation such as underemployment
indicator

Collect

During the pandemic, the data
collection method was reviewed by
using CATI and telephone interview

Dissemination

From time to time we strengthen the
dissemination by using teaser,
infographic and video montage via the
social media (Facebook, Twitter,
Instagram)




Findings for January 2023
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Indicators

Main Indicator for January 2023
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1 Labour Force ('000)

2 a) Employed ('000)

3 b) Unemployed ('000)

Outside Labour Force
('000)

Labour Force
Participation Rate
(LFPR)(%)

Unemployment Rate
(%)

16,366

15,686

680

7,332

69.1

4.2

16,709

16,109

601

7,236

69.8

3.6

16,730

16,130

600

7,240

69.8

3.6

YoY (%)
Jan Nov Dec Jan
2022 2022 2022 2023
16,755 2.2 2.5 2.4 2.4
16,159 2.9 3.2 3.1 3.0
596 (13.1) (13.5) (12.8) (12.4)
7,238 (0.5) (1.5) (1.3) (1.3)

Difference YoY (percentage points)

MoM (%)
Nov Dec Jan
2022 2022 2023
0.2 0.2 0.1 0.2
0.2 0.2 0.1 0.2
(1.1) (0.2) (0.2) (0.6)
(0.1) (0.02) 0.1 (0.02)

Difference MoM (percentage points)

69.8 0.6 0.8 0.8 0.7

3.6 (0.7) (0.7) (0.6) (0.6)

0.1 0.04 0.02 0.04

(0.1) (0.01) (0.01) (0.02)
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Indicators

1 Labour Force ('000)
2 Sex

3 a) Male

- b) Female

5 LFPR by Sex (%)

6 a) Male

7 b) Female

Indicators

16,366

10,052

6,314

81.9
55.3

Nov
2022

16,709

10,266

6,444

82.7
55.8

Dec
2022

16,730

10,201

6,529

82.9
55.9

Main Indicator for January 2023 (cont'd)

16,755

10,225

6,531

82.9
56.0

Hedo
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1 Employed (‘000)
2 Status in employment
3 a) Employers

4 b) Employees

5 c¢) Self-employed

d) Unpaid family
workers

15,686

517
12,029
2,656

484

16,109

555
12,215
2,848

491

16,130

556
12,226
2,861

488

16,159

558
12,237
2,878

486

YoY (%) MoM (%)

Jan Nov Dec Jan Jan Nov Dec Jan
2022 2022 2022 2023 2022 2022 2022 2023
2.2 2.5 2.4 2.4 0.2 0.2 0.1 0.2
2.6 2.5 1.9 1.7 0.4 0.4 (0.6) 0.2
15 2.4 3.2 3.4 (0.2) (0.2) 1.3 0.03
Difference YoY (percentage points) Difference MoM (percentage points)
1.0 1.0 1.0 1.0 (0.02) (0.2) 0.2 0.0
0.1 0.6 0.7 0.7 0.03 0.1 0.1 0.1
YoY (%) MoM (%)

Nov Dec Jan Jan Nov Dec
2022 2022 2023 2022 2022 2022
2.9 3.2 3.1 3.0 0.2 0.2 0.1 0.2
10.1 8.8 8.4 7.9 0.8 0.4 0.3 0.3
15 1.8 1.7 1.7 0.1 0.1 0.1 0.1
10.9 8.4 8.4 8.3 0.6 0.5 0.4 0.6
(8.0) 3.6 1.7 0.5 0.9 (0.8) (0.7) (0.3)




Main Indicator for January 2023 (cont'd)
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Total YoY (%)
Indicators Nov Dec Jan Nov Dec Jan
2022 2022 2022 2022 2022 2023
1 ('\,'c‘)’cr)g;’er of Unemployed 680 601 600 596 (13.1) (13.5) (12.8) (12.4) (1.1)
Beza YoY (mata peratus)
2 Unemployment Rate (%) | 4.2 3.6 3.6 3.6 (0.7) (0.7) (0.6) (0.6) (0.1)
3 a)Graduate 4.0 2.9 2.9 2.9 (1.1) (0.7) (0.8) (1.1) 0.3
4 D) Youth (15-30 tahun) 8.3 7.0 6.9 7.0 (0.9) (1.3) (1.6) (1.3) (0.2)
5  ¢) Youth (15-24 tahun) 13.2 11.9 11.8 11.5 (0.3) (1.8) (1.9) (1.7) (0.6)
6 d)Male 4.0 3.5 3.3 3.3 (0.8) (0.6) (0.8) (0.7) (0.0)
7 e) Female 4.4 3.7 4.0 4.0 (0.6) (0.8) (0.5) (0.4) (0.1)
8 Period of Unemployment
9  a)Less than 3 months 321 296 295 293 (0.2) (8.7) (8.6) (8.7) (0.5)
10 Qos;t‘h'sess than 6 134 105 104 104 (23.7) (23.5) (23.9) (22.8) (1.7)
11 c)6—lessthan 1 year 72 57 56 54 (20.4) (24.2) (24.9) (24.9) (2.9)
12 d) More than 1 years 43 30 30 31 (38.7) (33.2) (31.3) (27.0) (2.3)

Hedo
StatsMalaysia
www.DOSM.gov.my

MoM (%)

Nov

2022

(0.2)

Jan
2023

Dec
2022

(0.2) (0.6)

Beza MoM (mata peratus)

(0.01) (0.01) (0.03)

0.0 0.0 0.01
(0.4) (0.1) 0.1
(0.2) (0.1) (0.3)
0.03 (0.2) (0.02)
(0.1) 0.3 (0.04)
(0.4) (0.4) (0.6)
(1.1) (1.2) (0.2)
(0.5) (1.8) (2.9)
(2.1) (0.9)
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Findings for January 2023 : Employed
iz Persons & employment-to-population ratio
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The number of employed persons in January 2023 further increased by 0.2 per cent
(+28.9 thousand persons) to record 16.16 million persons (December 2022: 16.13 million persons). In January, the
employment-to-population ratio, which indicates the ability of an economy to create employment,
remained at 67.3 per cent.

Person (‘000) Per cent (%)
16,500 67.3 [0
66.7 0
16,000 nll
16,159.3 96.0
N | -
15,500 15,686.1 16,130.4 | | 5.0
il _—— 64.0
15,000 |m m 15,317.6 15,237.3 63.0
14,992.8
62.0
14,500
1.0
< o
D :.E!"—E_ Q| e E,‘:I-L'I-:_E'— ik} 'E,':I-L'l:_ﬂ‘— L] '}:;:-U:.D"—E_ ﬂJ_"",‘:i-U: D
£ 2|2 2|8|53|12|5(5|2|8|15( 2|2 218|521 2|35 |28 /5|2 |51 218153/ 2| 85|12 & |5 |2 2| 212 515 2|8 5|2 & B
2019 2020 2021 2022 2023
s Fmployed persons —o— Employment-to-population ratio
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The employees’ category accounted for 75.7 per cent of the total employed persons in January 2023. As compared to the
previous month, this category recorded a marginal increase of 0.1 per cent (+11.8 thousand persons), reaching a total of
12.24 million persons (December 2022: 12.23 million persons).

{*000)

487.9 456.1 553.1

(3.0%) {3 5“.-'Ej (3.0%) (3.5%)

2,660.9
(17.79%)

2,877.8
(17.8%)

12,225.5

5.8% 12,237.3
v :I (75.7%)

December 2022 January 2023

. Employees . Crhwn accountworkers Unpaid family warkers . Employers




Findings for January 2023 :

e, EMpPloyed person by status of employment
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The number of unemployed persons declined further in January 2023 to record 596.1 thousand persons, reduced by
0.6 per cent (-3.5 thousand persons) as against 599.6 thousand persons in December 2022. The unemployment rate during
the month remained at 3.6 per cent.

Annual | Monthi
Person ("000) H d Per cent (%)
1
1,000 , 74 | 8.0
1
733.0 !
1 782.5
200 -
680.4 6.0
500.6 596.1

600

3.4 3'?

4.5
L]
1 ||||||||||

36 36
(I 4.0

400

182.4 20
200
0 0.0
i | (]
YRR EE R8s e e Rees 003885882 rNRIReER2RY SIS SEL S NANANNRNANAR
oMo ooDoOoDoOoooOooOooooD oo oo S SoOooooooooOoooooooooOos
btk ke kR ek ke ol el el el i a1 [t [ e [t o o (T [t o [ I Il s S S (S o 0 [t I o P o T ot o [ SN o e (ol PP T I P ol st N e P |
L L]
RSESF259853858557259833585
ﬁuEizgﬁim ZﬂﬁmEiEEﬂim 20—
mmms Unemployed —a— Unemployment rate (%)
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Findings for January 2023 : Unemployed
category and duration of unemployment
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By category of unemployment, the majority of the unemployed persons were the actively unemployed or those who were
available for work and actively seeking jobs, encompassed 80.8 per cent. Meanwhile, those who believed that no jobs were
available or the inactively unemployed, decreased by 0.8 per cent to register 114.5 thousand persons (December 2022:

115.4 thousand persons)

3-lessthan 6 - 21.5
months 215
G - less than 12 11.2
months 115
20.8% 80.8%
6.4
Maore than 1 year 5.2

Unemployed category Duration of unemployment

60.8

Percentage share (%)

December 2022 m December 2022

January 2023 m January 2023

@ Actively unemployed @ Inactively unemployed
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25.4 thousand persons to record 16.76 million persons (December 2022: 16.73 million persons). Meanwhile, the labour force

Findings for January 2023 : Labour force
meemesen,..  @nd LFPR

StatsMalaysia

The number of labour force improved further in January 2023, increased by 0.2 per cent or

participation rate (LFPR) was unchanged at 69.8 per cent.

www.DOSM.gov.my
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Findings for January 2023 : Share of outside pzo
~masen... l@bour force by reasons for not seeking work 52
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In January 2023, the number of persons outside the labour force posted a decline of 1.2 thousand persons (-0.02%) to
7.24 million persons (December 2022: 7.24 million persons). Housework/ family responsibilities were the main reason for
the outside labour force with a contribution share of 43.0 per cent, followed by schooling/ training with 40.8 per cent.

Percentage share (%)

Housewoark! famiby 43.0
responsibilities 43.0

Schooling’ fraining

16.2
Others
156

m.January 2023 m December 2022

250 30.0 35.0 40.0 45.0 50.0




Data Dissemination
January 2023
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DEPARTMENT OF STATISTICS MALAYSIA

\IH“WHM ’o SOFTCOPY

a. Report: F:\KSS\LABOUR FORCE MALAYSIA JANUARY 2023.pdf

b. Media Statement: F:\KSS\MEDIA STATEMENT LABOUR JANUARY
2023.pdf

c. Infographic: JANUARY 2023\INFOGRAFIK STB JAN 2023 BI.v5.pdf

d. Video Montage: F:\KSS\VIDEO MONTAJ STB JAN 2023.pptx

e. Stats Alert: JANUARY 2023\7. StatsAlert48 LFS JANUARY 2023 BI
(FINAL).pptx

JANUARY 2023 - SOCIAL MEDIA

Portal : https://newss.statistics.gov.my/newss-
portalx/ep/epFreeDownloadContentSearch.seam?cid=255137

LABOUR FORCE

STATISTICS REPORT Facebook: https://www.facebook.com/StatsMalaysia

Instagram: https://www.instagram.com/statsmalaysia

JABATAN PERANGKAAN MALAYSIA
DEPARTMENT OF STATISTICS MALAYSIA

Twitter: https://twitter.com/StatsMalaysia



JANUARY 2023/1. LABOUR FORCE REPORT JANUARY 2023 (FINAL2).pdf
JANUARY 2023/Media Statement Labour Force January 2023 (FINAL).pdf
file:///F:/KSS/MEDIA STATEMENT LABOUR FORCE JUNE & Q2 2021.pdf
JANUARY 2023/INFOGRAFIK STB JAN 2023_BI.v5.pdf
JANUARY 2023/VIDEOGRAPHIC LABOUR FORCE STATISTICS REPORT JANUARY 2023 V1.mp4
JANUARY 2023/7. StatsAlert48_LFS JANUARY 2023_BI (FINAL).pptx
https://newss.statistics.gov.my/newss-portalx/ep/epFreeDownloadContentSearch.seam?cid=255137
https://www.facebook.com/StatsMalaysia
https://www.instagram.com/statsmalaysia
https://twitter.com/StatsMalaysia?fbclid=IwAR0qfJCckVypVaEYEdz26j8k9e3k6-LkL_1jNaf8YPwHzhEmVgu0slTG-dg
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STATS ALERT

TODAY’S STATISTICS
BY DOSM

AT 12:00 PM
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The number of unemployed in January 2023
continued to decrease, reaching 596.1 thousand
persons, registering a 3.6 per cent
unemployment rate

# In January 2023, the country's labour market continued on an upward trend
following the current improvement of the country's economic position, in
keeping with the expansion of the global economy. Therefore, the number of
labour force in January 2023 improved further, increased by 0.2 per cent
month-on-month to 16.76 million persons (December 2022: 16.73 million
persons).

= The labour force participation rate during the month remained at
69.8 per cent (December 2022: 69.8%).

= The number of unemployed persons during the month continued to decline
with a reduction of 0.6 per cent to 596.1 thousand persons
(December 2022: 599.6 thousand persons).

+ January’s unemployment rate stood at 3.6 per cent.

« The number of employed persons in January further increased by
0.2 per cent month-on-month to record 16.16 million persons
(December 2022: 16.13 million persons).

» In terms of economic sector, the number of employed persons in the Services
sector continued to increase, largely in Wholesale & retail trade; Food &
beverage services; and Administrative & support service activities. A
similar trend of employment was also observed in the Manufacturing,
Construction and Mining & gquarrying sectors, as well as in the
Agriculture sector.

« The number of persons outside labour force in January 2023 posted a

decline of 0.02 per cent to register 7.24 million persons (December 2022:
7.24 million persons).

Released by: Deparlment of Slatlstl(.s Malaysia (DOSM)
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The number of unemployed in January 2023 continued to decrease, reaching
596.1 thousand persons, registering a 3.6 per cent unemployment rate

LABOUR
FORCE

Jan. 2023

16.76 million

1 6.16 million

16.13 mation

Employed person by status
in employment

16.73 mittion

3.6%

3.50¢ Smelopen E-ol-nn unp-u—ny

The unemployment rate in January 2023

ILILTI TS

3.0% remamned at 3.6 per cent
69.8 /o Unemployment by category
The labour force participation Actively unemployed
rate in January was unchanged Employees -
75.7% |§
m e 3
Unemployment rate thousnd  481.6 thousand
- a
- Jan. 2023
- - The employees’ categary accounted
- 3 60/0 L for 75.7 per cent of the total employed
: @ = persons in January 2023
2
E 5 Al employment categones recorded
|- 3 6% monthly ncreases except for the . E
] 8 unpaid family workers. |
._. —r cr,-'...mx'm&t T S !
OUTSIDE LABOUR FORCE t
i L ] - omes ]
I ibilities were the
§ 3 Mnmmlhm-uﬁ«uma
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Section 3 — Labour Productivity
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Concepts of labour productivity
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Measuring

5
$
&

Productivity
OECD Manual
MEASUREMENT OF AGGREGATE
AND INDUSTRY-LEVEL
PRODUCTIVITY GROWTH

mﬂ

Organisation for Economic
Co-operation and
Development (OECD)

Productivity is commonly defined
as a ratio between the output
volume and the volume of inputs.
In other words, it measures how
efficiently production inputs, such
as labour and capital, are being
used in an economy to produce a
given level of output.

E25 K\, International
{11C

OFy Labour ILOSTAT

\‘,\'s-.,..a_‘, Organization

—

International
Labour Organization
(ILO)

Labour productivity is an important
economic indicator that is closely
linked to economic growth,

competitiveness, and living standards.

Labour productivity represents the
total volume of output (measured in
terms of GDP) produced per unit of
labour (measured in terms of the
number of employed persons) during
a given time reference period.

System of
National
Accounts
2008

System of National
Accounts 2008
(United Nations)

Volumes of output per hour
worked (or per person
employed) are described
as measures of labour
productivity.
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Concepts of labour productivity

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

What is labour productivity? How to measure labour

productivity?

Labour productivity can be defined as a Labour productivity refers to the efficiency and
measure of economic efficiency which shows effectiveness of each employee to generate value
how effectively economic inputs are converted added or overall output.

Into output. It is calculated by using the ratio of value added to
It is the ability to produce more with the same the total hours worked or employment by sector in
or less input, are a significant source of Malaysia.

increased potential national income. The It can be measured by various methods
economy are able to produce more goods and depending on the requirements and availability of
services over time by making production more data.

efficient.
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Why is productivity important? * nend

used in economic analysis,
public and private policymaking

to drive economic growth
and provide the basis for
sustained economic growth

ensure continued wellbeing
and prosperity of the people

shift from labour intensive to
knowledge and innovation
based economic activities

create new economic unleash innovation to generate
opportunities new sources of revenue
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Policy monitoring by government
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TWELFTH
MALAYSIA PLAN,
2021-2025

Restoring Growth Momentum
- Boosting Productivity Growth.

\ NS VAT
N e 0

WELFTH

k.

'Fﬂ

MALAYSIA
PLAN

2021-2025

A PROSPEROUS, INCLUSIVE, SUSTAINABLE MALAYSIA

Labour productivity per employment by economic activity

Sector Value added per Average Annual Growth
employment (RM’000) Rate (%)
Agriculture 60.3 2.5
Mining and Quarrying 1,341.9 1.5
Manufacturing 148.7 4.3
Construction 46.2 3.8
Services 100.6 3.6
Overall 106.1 3.6

Source: Twelfth Malaysia Plan, 2021-2025 @
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™} Policy monitoring by government
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MALAYSIA Unlocking the potential of productivity to propel economic growth
PRODUCTIVITY Productivity is a game changer in the Eleventh Malaysia Plan, 2016-2020
BLUEPRINT to propel Malaysia to become an advanced economy and inclusive nation.

=

MALAYSIA
PRODUCTIVITY
BLUEPRINT

Driving Productivity of the Nation

“Economic growth during the
Eleventh Malaysia Plan, 2016-
2020, must be driven by more
sustainable sources of growth,
particularly improvements in
productivity. Targetted initiatives
will be introduced at the national,
sector and enterprise levels to
ensure tangible and measurable
improvements in  productivity.
Specific productivity targets will
be set and the outcomes will be

closely monitored.”’

Comprehensive, transparent and
coordinated efforts via institutionalised
governance mechanism

Advisory and Pollcy Support Unit Dellvery Management Office
Productivin, 1] ity i Productia, ¥ 1

Role = Advisory and
Policy Support

Independent advisory function

Role = Leadership and
Strategic Oversight

Governing Council comprising senior
government and private sector
reprensentative

Role = Coordination and
Monitoring

Acting as a programme management
unit to coordinate, monitor and
evaluate delivery efforts

Sector Productivity Nexus

Role = Implementation

Implementation driven by
industry assoclations and
enterprise champions

Source: Malaysia Productivity Blueprint
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VMALATSIA Sector Productivity N ill play a key role i ting enterpri th g
PRODUCTIVITY eClor Froauctivity Nexus will play a Key role In supporting enterprises on the ground,

BLUEPRINT simultaneously improving the visibility of the implementation progress

Agro-Food

Chemicals and Chemical Products
Machinery and Equipment

‘ Electrical and Electronics
Retail and Food & Beverage

Tourism
O

MALAYSIA
PRODUCTIVITY
BLUEPRINT

ICT

Professional Services

Driving Productivity of the Nation

Private Healthcare

Source: Malaysia Productivity Blueprint
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Manual and references

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

The estimation of labour productivity are based on the recommendations
from manual and references as listed below:

System of National Accounts (SNA) 2008

2 United Nations and The Organisation for Economic Co-operation and Development
(OECD) Manual: Measuring Productivity

International Conference of Labour Statistician (ICLS)

4 Malaysian Standard Classification of Occupation (MASCO) 2013

Malaysian Standard Industrial of Classification (MSIC) 2008

6 Manual on Concepts and Methods - Survey of Economically Active Population,
Employment, Unemployment, and Underemployment, ILO

Key Indicators of The Labour Market (KILM) 9th Edition 2015, ILO

8 Measuring Informality - A Statistical Manual on The Informal Sector and Informal
Employment, ILO
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Productivity is defined as the ratio of output (goods and services) to inputs

(labour, hours worked and capital), measuring how efficiently inputs are used to produce output.

Productivity can be
measured by Single
Factor Productivity

and Multifactor
Productivity

The choice
between them
depends on the
purpose of
productivity
measurement and
the availability of
data.

Single Factor
Productivity
(SFP)

SFP is a synonym
for partial
productivity
measure. It relates
output to one
particular type of
input.

Multifactor
Productivity
(MFP)

MFP reflects the
overall efficiency
with which labour
and capital inputs
are used together
in the production
process.
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DEPARTMENT OF STATISTICS MALAYSIA

Labour productivity (LP)
can be measured by 3
approaches.

It measures how efficiently LP per LP per
labour input is used in the Employment Hour worked
production process.

Labour Productivity

_ Output (Real GDP)
~ Labour Input

Output
Real Gross Domestic Product (GDP)

Labour input
Employment/ total hours worked/ jobs




oy Commonly used measurement
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Labour productivity per hour worked

IS most commonly used in measuring labour productivity

LP per
Employment

How productive
labour is used to
generate output

LP per
Hour worked

Provide a better picture of
labour productivity
developments in the economy,
as it eliminates differences in
the full time/part time
composition of the workers.
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Measurement

Unit

With the labour productivity level, we can
measure the time series data over time by
calculating the annual percentage change

and indexes.
Annual
percentage
change
Measuring annual Measuring annual
percentage change percentage change
from current from a base period

corresponding quarter
to the same quarter
of previous year
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Example:
YOY annual .
percentage change %°
Qn .
YOY(Q,) = —1)x100 %
Qn—l

where:

YOY (Qn)YOY *
annual percentage change

oQn

level of quarter year n (current year)

Qn-1

level of quarter year n - 1 (previous year)

How to calculate percentage change?

With the level of labour productivity which has been
calculated, the analysis of labour productivity is normally be
measured by changes over time.

As an example, year-on-year (YOY) annual percentage
change may indicate how much labour productivity has
changed over time from one reference quarter to another
reference quarter.

YOY annual percentage change can be calculated by
dividing current level of labour productivity of corresponding
guarter to the corresponding quarter of the previous year
which is stated in the unit of currency per hour.




DEPARTMENT OF STATISTICS MALAYSIA

Components of labour productivity

There are six variables of labour productivity

Employment
Hours
Worked

Employment
Leave

Average Total
Hours Hours
Worked Worked

StatsMalaysia
www.DOSM.gov.my
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Data sources
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Main data sources of the statistics produced by
Department of Statistics Malaysia

Domestic
Product

Force
Statistics

Economic
Census

Monthly
Manufacturing
Statistics

Annual
Economic
Statistics

Quarterly
Services
Statistics

Informal Sector
Workforce
Statistics

Quarterly
Employment

Statistics

X/
£ 44

X/
L4

K/
4

Administrative Data:

Employment Statistics
in Financial Activity by
Central Bank of Malaysia

Public Servant
Statistics by Public
Service Departments

Foreign Workers by
Ministry of Home Affairs
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Questionnaire: Labour Force Survey

DEPARTMENT OF STATISTICS MALAYSIA

INDENTIFICATION OF EMPLOYED HOUSEHOLD MEMBERS OFFICE USE
- S1 Did you work at least ONE HOUR during the (Reference Week) for pay or profit or for family gains?
(Include own account work). Work include:
i) Online sales activities such as selling clothes, accessories, cup cakes, efc. S1
L_f“:‘"::,‘“ LI [‘:::::“:::I i) Assist family members to operate their enterprises/ businesses
e e e e masan oumom e oo 1L Corcena iii) Activities carried out at home (home-based) such as folding boxes, shelling of prawns, sending school children
EE S K S and sewing beads
SURVE! TENAGA BURUH / GAJI & UPAH / SEXTOR INFORMAL 2021 Yes 1 D Proceed to 83 and Onwafds
LABOUR FORCE / SALARIES & WAGES / INFORMAL SECTOR SURVEY 2021 No 2 D
SR SRt S2 Although you did not work during the reference week, do you have any employment, work on farm, S
(9 b Semmghess e ctbnsnchon i e S/ & U e g e enterprise or other family enterprise to return to? -
e e S e e o e et S Yes 1 [ ] Proceed to S6 and onwards
T e e e e No 2 [_] Proceed to $9 and onwards
e e S . S3 How many hours did you work during the reference week (including extra work, secondary occupation, S3
e : o third occupation and others)?
L Pimememaidiad s ke e S e A 2 R Hour D:I:I If 30 hours or more, proceed to S7
“« ;{-;—;_% -:;_r-:;;:;:-:}-?wa::m S4 What was the reason for working less than 30 hours during the reference week?
Insufficient work: 1
_ In the nature of the job: 2
DATO" SR8 oa%omwou Retlr ed 3 D \ 84
e ey Old age: 4]
Housework/ family/ community responsibilities: 5[] > P S
On leave: 6
lliness/ injury: 7
Weather condition: s ]
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Questionnaire: Labour Force Survey

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

LABOUR FORCE PARTICULARS (ONLY FOR THE MEMBER AGED 15 YEARS AND OVER) =4 LFs-y/3 | —
PRINCIPAL OCCUPATION
S18  Occupation [T T T T T ] |S21 Istheestablishment or the organisation you are
i) What is your principal occupation? working at registered with the Companies
‘ r Commission of Malaysia (CCM), Local Authorities
<
(LA) or other related authorities? .
Yes 1 [
Icu—n-u when filied wen n-l No 2 [
N ii) Describe your duties/ nature of your occupation? In the process of registration 3[]
S e Loy S22 Do you have a written contract or oral agreement with your
employer? -
Yes. Written contract 1]
SURVE! TENAGA BURUH / GAJI & UPAH / SEKTOR INFORMAL 2021 S19 Industry | [ 1 1 [ | Yes. Oral agreement 2| |
LABOUR FORCE / SALARIES & WAGES / INFORMAL SECTOR SURVEY 2021 . 4 < 3 ]
i) What is the name of your establishment or the No e
establishment which you are employed? (If any) S23 Where is your place of work?
PENGENALAN / INTROOUCTION
At your home (no special work space) o1 ]
79, 200 Tgmia thaas i ol mingumgel d i g i e Te - Wi insi 02 ]
Tt Chig et St MM i o aki the T alar Paiei e £ i pan./ il i g elephone: ‘ork space inside or attached to your home p |:]
SRCECRRS AR RmanaR; x ? e 3 Factory, office, workshop, shop, kiosk,
@ ::_:_-ma..::......:? mu?:u:E ii) M;;r:;la.r'e, the r'r;am activities/ product of this etc. (independent from home)
SULST 2 50 oten Sciarasn beeace s st e s i it 4 St St T Sarariars ¢ s s Home or workplace of client (except construction) 04[]
fu. Sekayes T o) bewah Akt yang same e —— yuog g
ks g ol A S A o Employer's home o5 ]
o i e b e s CEMPYPSAMAL il . e et e Construction site o6 ]
e e iii) Specify the address of the establishment or where is your Market or bazaar stall o7 []
0 eyt e st g e et ekt 72 e oo o st 4 il usual state/ country of work place? Street stall (separate from the dwelling) 08 ]
i et 3 st eI ot T RO P st 3 s Market/ Bazaar/ Stall (festival season only) 09 ]
O oo ot i et o st of B ey vy o ppreciins No fixed location (mobile) 0[]
Plantation, farms, estates, shades, sea efc. 11 ]
a) State code (agricultural related)
> b) Country code [
DATO" SR1 DR MOHD LZIR MAHIDN S20  Status in employment. ] S24 Do you work in a...
KETUA PERANGIAWAN MALAYSIA
CHIEF STATISTICIAN. MALAYSIA Were you a/an...?
Full time 111
Employer 1 Unpaid Family Worker 5 Part time 21
Government Employee 2 Paid Apprentice or Trainee 6
Private Employee 3 Others (Specify):
Own Account Worker 4
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Questionnaire: Quarterly Employment Survey

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

Sila nyatakan data bagi setiap kategori pekerjaan. Sekiranya angka yang Inpa.t tidak dapat diberi, sila kemmukakan anggaran yang munasabah.
Plesse provide dats ﬁ:lreacﬁoccu\naﬁuﬂ category: Where # iz not possible fo furmizh scfusl! igures, pfeasepmwdereasﬂuab}eeehﬂ\ates

wﬁslﬂed-ﬂ:dab

Forestry, Livestock

Kategori pekerjaan
Occupation cafegories

wﬂ
LaYSIA

JABATAN PERANGHKAAN MA
DEPARTMENT OF STATISTICS, MALAYSIA

SURVEI GUNA TENAGA/GAJI & UPAH SUKU TAHUNAN

QUARTERLY EMPLOYMENT/SALARIES & WAGES SURVEY

a Mahir Pertanian, Perhutanan,

Penternakan, dan Perikanan
grcultura,

Skilled A
and
a Kemahiran dan Pekerja

Juruteknik dan Profesional Bersekuty
Techniclans and Associate

- Pekerja Perkhidmatan dan Jualan

8 Service and Sales Workers
Pertu Berkaitan

v
Operator Mesin dan Loji, dan

1!
B| et anq Machine Operators rd

Assemblers

o Pekerja Snlmnrm Perkeranian

Pengurus
2 Mmmrs
o Profesional
FﬂlmluAm
8 Elemantary Occupations
miah

2
8

SUKU PERTAMA/ FIRST QUARTER 2021

mamrrca ' [r— -
.|| ————
gk ey
Pekerja -
Employees S
Kekosongan
@
245 s e i Vacancies s
S eeTawE eere SR
[
e e
pe— i .
Pengambilan oz
o . Hires
1 JI 5 UPAH SUKU TAHUNAN.
Tujuan utama surved ini Iaish untuk mengumpul makiumat yang dipsriuksn olsh Kersjsan bagl penggubisian dsssr dan psrancangsn
pemba ‘sumbar manusis. = .
mnqgm%wsm::;:,mmmmmm o congict the ¥ ELPL ARIES & WAGES Pemberhentian/ Separations
SURVEY. The main otjective of Ois survey f5 10 Govec! Infbrmation fequired by e Govemment fbr e ANMUSION of AUMSN TES0UTE
DEVEMIDMENT PONCIES ANd VENMING. .
2. Maklumat dikumpul mengliut perumfukan o bawsh Akts Peranghasn, 1385 mlws-u—m- Berhenti =P
mengkenendakl mana-mana han yeng beroperasl di Malzysla uniuk memberian d--‘:: Quits
terbalk Xepada Jabatan. Mengmut Akts Bsdiax yang OMenma acatsh SULIT oan
baleh kepads soeiaps 38U man3d-mana Imattusd Ol luar Jabatsn Nl Sementars Mu, Sskeyen 7 ol bEwsh Akts
¥aNQ SAM3 MEmparu yang kerziama kepads survel yeng dijslsnksn. . ~
The nfarmation is gaihered widkr the prOVISIONS of the SENSACS Act 1085 (Revise0-1050). Section 5 of s At requires SF esishishments Diberhentikan -
operating n Msfsys'a fo provide or bast Lingerthe At | 23
CONFIDENTIAL 2nd Wil ngt be cvukged 10 Ay pEFSon o NSHIUGN GutSiE e Degarment. LiESTanie. Secion 7 under Me SImE AC JrOWIES Layoffs
penaity to reapondsnt Mmat fal f0 Gomply 10 the Survey undentskEn.
3. $lia baca dokumen "KONSEP sebagal panduzn Sl Il
Please read the attached "CONCEFTS AND DEFINITIONS Gocument 55 & Guige for comgietng s quessonnare. Lain-ain oo
Others =

& Kerjazama and datam manjzyakan umun dinargal.
EnsUring the SUCCESS of this SUPVEY IS VEry much Spprecisted.

a | PEKERJABERGAJI & JAMBEKERJAI PADEMFLOYEES S HOURSWORKED

DATE: £F1 DR, MOHD UZE MaHDM

PERANGHAWAN MALAYIIA Pekerja Sepenuh Masa ]
PR BTATETELAN MACAVER Terikid e 1 Asril 2221 Full-Time Employees <N
Pekerja Separuh Masa =z
FPart-Time Employees
Jumilah Hari Bekerja
Sebulan -8
Tofal Days Worked Pe.rMonth
Jam Bekerja Sehari® |
Hours Worked Per Day’ ™

Jumlgh Jam Bekerja Lebih -
<[z
Total Overtime Hours Worked®| |

'Jam Bekerja Sehari bagi seorang pekerjal Hours Waorked Per Day for 5 worfer
ZJumlah Jam Bekerja Lebih Masa bagi sebulan bekerja untuk semua pekerjal Tota! Overfime Hours Worked for 3 month worked for aif worfrers.
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Questionnaire: Quarterly Services Survey

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

BAHAGIAN C: BILANGAN PEKERJA / GAJI & UPAH
PART C: NUMBER OF PERSONS ENGAGED / SALARIES & WAGES

JPEPPISPSTPind. (5)

i T, e —— 3. JUMLAH PEKERJA DAN GAJI & UPAH SUKU TAHUN PERTAMJ? 2021/ FIRST QUARTER 2021 SUKU TAHUN KEDUA ?021 | SECOND QUARTER 2021
e S A e O T = l TOTAL NUMBER OF PERSONS ENGAGED 1 Januari - 31 Mac 2021 1 April - 30 Jun 2021
o SERVICES AND SALARIES & WAGES . ) ) .
S i i v v ‘ — l SUKIY SELEPAS DATADION ‘ Januari Februari Mac April Mei Jun
Piease make a copy for your record CONFIDENTIAL WHEN FILLED WITH DATA
SURVEI PERKHIDMATAN SUKU TAHUNAN = 3.1 Jumlah pekerja bulanan
QUARTERLY SURVEY OF SERVICES Total monthly number of persons engaged
bl e Foouz FO021a F0021b Fo021c F0022a F0022b F0022¢
R st b S st s e P s T 3.2 Jumlah pekerja (pada akhir suku tahun)
Total number of persons engaged
(as at end of quarter)
F0021d F0022d
e 3.3 Jika jumlah pekerja suku tahun ini
meningkat atau menurun sekurang-
kurangnya 30% berbanding suku tahun
P et el e f o ittt b oo sebelumnya, sila nyatakan sebab.
If total number of persons engaged for this
To be compited S ekt e RN quarter increased or decreased at least
Objektif / Objective 30% from the previous quarter, please SUKU TAHUN KEDUA 2021 | SECOND QUARTER 2021
Tujuan surves ini ilaksanakan adalan untuk MENCIPatkan SIASIK PEMIAGAIN AN EKONOMI AIGILAl AL peibagas INCLSI sekior perkhidmatan o prow'de reason.
. Makiumat yang dikumpul akan digunakan socara meluas untuk mengeluarkan INndikator ekomomi sepert Keluaran Oalam Negeri Kasar
(KDNK). Statistik ini membantu pitak kerajaan dan organisasi lain termasuk komaniti
The purpose of this survey is o cbtan sisbsics of Malsysia businesses and dgtal econamy in 3 variey of indusines in senvces seciar. The inrmason 3.4 Jumlah pekerja dan gaji & upah
collected iz used extenzively 1 the producton of 8 range of economIc Ndicators such a3 Gross Domestc Product (GOP). These 5203503 help the govemment
3 o Croamzatons a3 wel 22 CusinesE CommUNG n HanAng 3N GaciDn mRKTG (pada akhir suku tahun) Jumlah Gaii & upah *
:::u::rm S o i e Total number of persons engaged and Kateqori pekeria / Gaii & upah Lelaki Perempuan Jumlah T:E:S‘a .'a:ijels &u:: es
= untuk mskiumst sebenar 23 3ngGIIIR Erbak Kepata SN Mergikut AKE3 i salaries & wages (as at end of quarter) ategori pexerja f aji & upa Male Female Total 9
mmmmﬂprmmmmwmmmwmm-mmmm—a Categoryafwnrkersf‘sm'anes& wages (R“]
luar Jabatan inl. Sementara 7 di bawah Akta yang sama menyatakan bahawa responden boleh dikenakan denda sekiramya gagal
The edorrtn & gaesed et he provisns of e Sitstcs Act 1985 (Reveed - 1983) Secton § of s Act recures f essblstanees cpersing i
Msiayza © provide actual nformaton or best estmates 1o the Department The Act shiputates that the contents :.imemy‘n:*l m‘,‘::-m:q::
ﬂmENnuﬂzmr;mzmwmmmhswmwu‘um Tades maity 15 1? 18 19
@ (a) | Pemilik yang bekerja dan pekerja
DATO/ 80 ik OO 298 IaveneY keluarga tidak bergaji o
CMIEF STATISTICIAN, MALAYSIA . . .
- 75 Working proprietors and unpaid
Penyata it adatah lengkap can betul 3panjang pengetahian dan kepercayaan s3ye. famf‘yworkers
Thes return 15 compiete and comect 1o the best of my knowiedge and bede!.
—— ] = ‘ (b) |Pekerja bergaji (sepenuh masa)
) me ] Paid employees (full-time) 02
g [ } i ) (c) Pel_(erja bergaji (samb_ilan}
oo < B Paid employees (part-ime) 03
Designaton [ ) Date |
Wmh—mwﬂ"“% {d} Jumlah {a+b+c)
Total (a+b+c) 99




, Questionnaire: Monthly Manufacturing
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Name of establishment: Month:
(Please provide the information above if you are sending via fax or e-mail)
JPSP-04-AK-SPB-01-5-001
- QUESTION 4 : EMPLOYMENT AND SALARIES & WAGES FOR Number of workers a
i .
m PENYIASATAN PEMBUATAN BULANAN J RUJUKAN / REFERENCE 10502 THE MONTH 20 1 12
W MONTHLY MANUFACTURING SURVEY e | BULAN HONTH SULT SELEPAS DATA. Male Female Total Salaries & wages
JABATAN PERANGKAAN MALAYSIA 2017 ol (1) (2) (3) = (1 )+(2) payments, inc|uding
DEPARTMENT OF STATISTIGS, MALAYSIA CONFIDENTIAL WHEN
FILLED WITH DATA Category of workers bonuses, other cash
1. Working proprietors, active business partners and unpaid 01 allowances & overtime
PEMBUATAN SUSU PEKAT, TEPUNG DAN SEJAT King prop ' P ndunp
IManufacture of condensed, powdered and evaporated milk family workers (all members of family and friends not payments
Jika alamat pos dibawah tidak tepat, sila pinda Bagi sebarang pertanyaan sila hubungi .
If the malling address below is incorrect please amend accordingly For enguiries, please contact receving reg ular wag es) -
(RM)
B ) 02
2. Employees (full-time and part-time).
03
3. Workers employed through labour contractors.
Sila catatkan nombor rujukan pertubuhan ini dalam semua surat-menyurat
Please state the referance number of this establishment in all cormespondence 4. Total [ 1+2+3 ] 04
Sila lengkapkan borang bagi bulan yang berkenaan dan kembalikan selewat-lewatnya pada 10hb. bulan yang berikutnya,
Borang ini uga boleh dilengkapkan melalui laman web: waw.dosm.gov.my. QUESTION 5a: NUMBER OF DAYS AND SHIFTS DURING THE MONTH
Please complete this form for the reference month and retum by the 10 of the following menth.
This form aiso can be completed via website: wiw dosm gov.my
1. Jabatan Perangkaan Malaysia telah diberikan tanggungjawab untuk menjalankan PENYIASATAN PEMBUATAN BULANAN. Tujuan utama Penyiasatan ini 50
lalah untuk mengumpul maklumat yang diperlukan oleh Kerajaan bagi penggubalan dasar dan p ekonomi.
The Department of Statistics, Malaysia, has been given the responsibilly fo conduct the MONTHLY MANUFACTURING SURVEY. The main objective of the survey is Numper ot UayS
to collect information required by the Gevamment for the farmulation of eeancmic polcies and planning . opera ted duri ng the month 01
2. Maklumat yang dikumpul adalah mengikut peruntukan di bawah Akta Perangkaan, 1965 (Disemak - 1988). Seksyen 5 dibawah akta ini, menghendaki mana- o
mana pertubuhan yang beroperasi di Malaysia untuk memberikan maklumat sebenar atau anggaran terbalk kepada Jabatan. Mengikut Akta inl, kandungan
soal selidik yang diterima adalah SULIT dan tidak boleh dihebahkan kepada sesiapa atau mana-mana institusi di luar Jabatan ini. Sementara iu, Seksyen 7
di bawah Akta yang sama P kkan denda kepada responden yang gagal memberi kerjasama kepada penylasatan yang dijalankan.
Number of shiftsinoneday.............__ .. 02
The information is gathered under the provisions of the Statistios Act, 1365 (Revised - 1985). Section 5 of this Acf requires all establishments operating in Malaysia to
provide actual information or bast estimates fo the Departmant. Uncier the Act, tha contents of tha individual retums are CONFIDENTIAL and will not b divuiged to
any parsan or institution cutside this Dapartmant. Meanwhile, Section 7 under the sama Act provides the penaly to the respandant that could not comply fo the survay
undartaken.
3. Sila baca "ARAHAN MENGISI SOAL SELIDIK" yang dikepilkan sebagai panduan melengkaplan borang ini. ) Number of hours inone shift. .. ... ... ... 03
Please read the attachad INSTRUCTIONS FOR COMPLETING THE QUESTIONNAIRE" as a guide for complafing this form.
4, Kerj tuan dalam menjayakan Peny ini amatiah dihargai.
VT SR Sy i e QUESTION 5b: TOTAL OVERTIME MAN-HOURS DURING THE MONTH
&
r—
DR. MOHD UZIR MAHIDIN 51
KETUA PERANGKAWAN MALAY SIA - =
CHIEF STATISTICIAN, MALAYSI Tarkh  Date: 14 FEBRUAR) 2017 _ Example: 10 workers x 2 hours overtime each day x 26 days
Total overtime man-hours..................... 04 (number of days this factory operated for the month)
=520 hours
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General approach of labour productivity

estimation
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Quarterly
labour
productivity
estimation is
measured
using the
Single Factor
Productivity
method.

This estimation
Is based on
information of
value added
with total hours
worked and
total
employment by
economic
activity.

The value
added used at
constant prices
where it refers
to the value of
goods and
services at
2015 prices.

Total hours
worked are the
aggregate
number of
hours actually
worked during
the period in
employees and
self-
employment
jobs.

Total
employment
refers to the
overall number
of employees in
the reference
period.

The
methodology of
estimating
employment
data are based
on the
calibration of
household
information and
information of
establishment.

Labour
productivity is
derived from
the ratio of the
value added at
constant prices
with the total
hours worked
and total
employment.




Recap: what is productivity?
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Watch on (3 YouTube

https://www.youtube.com/watch?v=mRxICdUYaCs

Source: U.S. Bureau of Labor Statistics,



https://www.youtube.com/watch?v=mRxICdUYaCs

Labour Productivity (LP)
per Employment




StatsMalaysia
www.DOSM.gov.my

Labour productivity per employment
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Labour productivity per employment is measured as output
(real value added) of goods and services per labour input

ratio (number of employment).

Labour productivity per employment
is measured as value added
per employment.
Number of employment included persons who worked for

pay or profit (or pay in kind).

LP(E) labour productivity
per employment Include persons who were temporarily absent from work

real value added due to illness, maternity, holiday, training or labour dispute;

and unpaid family workers who worked for at least one hour
within a week.

number of employment




Components of LP per employment
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The difference between output and intermediate consumption. It
represents the value added of goods and services by economic
activity.

All persons who engaged with the production, at any time during the reference
week worked at least one hour for pay, profit or family gain
(as an employer, employee, own-account worker or unpaid family worker).

Also considered as persons categorized as:

+» did not work during the reference week because of iliness, injury, disability, bad
weather, leave, labour dispute and social or religious reasons but had a job,
farm, enterprise or other family enterprise to return to.

s temporary lay-off with pay who would definitely be called back to work.

s worked less than 30 hours during the reference week because of the nature of
their work or due to insufficient work and are able and willing to accept
additional hours of work are considered underemployed.
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Calculation of LP per employment
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Example: Labour Productivity per Employment

In Q1 2021, value added for Manufacturing sector was
RM85.2 billion while total employment 2.3 million persons.
Calculation of labour productivity per employment is as

Labour productivity per employment follows:
is measured as value added VA
per employment. LP(E)q121 = EMP

VA RM 85.2 billion
LP(E) = m LP(E)q121 = 2.3 million persons

LP(E)q121 = RM37,043 per person

LP(E) labour productivity
per employment
value added
total employment

Based on the calculation, labour productivity per employment
for Manufacturing sector in Q1 2021 was RM37,043
per person. In other word, each employee in this sector
produced RM37,043 value added in Q1 2021.




Labour Productivity per
Hour Worked
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Concepts
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Labour productivity
per hour worked
Is the most appropriate
Single Factor

Productivity

Labour productivity per hour worked is defined as the ratio of output (goods and
services) to input (total working hours).

Labour productivity by number of working hours reflects the amount of output
produced within an hour based on the category of employees either in full time,
part time or self-employed.

The most appropriate single factor productivity input measurement is based on
the number of hours worked.

Average hours worked is defined as the total number of hours worked
divided by the number of people in employment.

Total hours worked for all employment during the reference period are the
aggregate number of hours actually worked for a quarter.
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Refers to the number of
workers did not work
(because of illness, injury,
disability, bad weather,
leave, labour dispute and
social or religious reasons)

during the reference period.

It is defined as the difference
between total employment
and employment leave.

It also refers to the overall
number of employees at the
end of the reference period
excluding the employees who
did not work during the
reference period because of
iliness, injury, disability, bad
weather, leave, labour
dispute and social or religion
reason.

Components of LP per hour worked

Defined as the number of
hours worked per the number
of people in employment.
This employment refers to
the employment hours
worked or the overall number
of employees at the end of
the reference period.

Hedo
StatsMalaysia
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Total hours worked is the
result of multiplying average
hours worked with the
employment hours. Itis
defined as the aggregate
number of hours actually
worked during the reference
period.



International definition of hours actually
- worked
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Box 1. International definition of hours actually worked, 10" ICLS (1962)

Statistics of hours actually worked should include --

1. hours actually worked during normal periods of work;

2. time worked in addition to hours worked during normal periods of work, and
generally paid at higher rates than normal rates (overtime);

3. time spent at the place of work on work such as the preparation of the workplace,
repairs and maintenance, preparation and cleaning of tools and the preparation
of receipts, time sheets and reports;

4. time spent at the place of work waiting or standing-by for such reasons as lack of
supply of work, breakdown of machinery, or accidents, or time spent at the place
of work during which no work is done but for which payment is made under a

guaranteed employment contract;
5. time corresponding to short rest periods at the workplace, including tea and coffee

breaks.

Statistics of hours actually worked should exclude --

1. hours paid for but not worked, such as paid annual leave, paid public holidays,
paid sick leave;

2. meal breaks;

3. time spent on travel from home to work and vice versa.

ILO (2000)
v
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What is average hours worked (AHW)?
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Include:

v" Normal periods of work;

v All types of employment by status of employment;
v' Paid and unpaid overtime;

v Time spent for additional jobs;

v Time spent at the place of work on work; and

: : v Time corresponding to short rest periods at the workplace (max. 15 minutes)
AHW is defined as the total

number of hours worked during

the reference period divided by Exclude:
the number of employment Meal breaks longer than 30 minutes;

hours worked engaged in the Time not worked because of public holidays
Annual paid leave

Own illness

Injury and temporary disability

Maternity leave

Parental leave

Schooling or training

Slack work for technical or economic reasons
Strike or labour dispute

Bad weather

Compensation leave and other reasons

Time spent on travel from home to work and vice versa

production.

Head-counts the number of
employment will hide changes
in average hours worked.

XXXXXXXXXXXXX
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AHW is defined as the total
number of hours worked during
the reference period divided by
the number of employment
hours worked engaged in the

production.

Head-counts the number of
employment will hide changes
in average hours worked.

How is average hours worked (AHW) estimated?

Determine the number of employment who worked during the
reference period.

Determine the total hours worked for the number of employees
who worked during the reference period.

. AHW by economic activity is obtained by dividing (2) with (1).

. Verify the time series of AHW by economic activity.

If outliers of AHW by economic activity are found, there is a need
for compiler to identify the outliers in raw database of LFS.

Re-estimate the AHW based on identified outliers from the raw
data.
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1. Employment by economic activity must be minus with the
employment leave during the reference period, which is at the
guarterly basis.

2. Employment leave is obtained from Labour Force Statistics

TOTAL HOURS WORKED Survey.

_ 3. Employment hours worked is obtained from the employment by
THW = AHW X EMP (Leave) economic activity deducted from employment leave.

THW  total hours worked 4. As the average hours worked reported by Labour Force Survey
AHW  average hours worked Statistics is reported by weekly basis, the average hours worked
EMP  employment leave for the reference period must be multiplied by 13 weeks during
(Leave) the quarter.

5. Total hours worked by economic activity is obtained by multiplying
average hours work with employment hours worked.
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Steps to estimate total hours worked
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Steps to estimate total hours worked for hospital activities in Q2 2021

1. Determine the number of Employment Hours
Worked in hospital activities.

2. Determine the average hours worked per week for
hospital activities for the reference period.

3. Derive the average hours worked for the reference
period, which is at quarterly basis.

4. Derive total hours worked for reference period by
multiplying the number of Employment Hours
Worked in hospital activities with average hours
worked for the reference period.

There are 55,000 number of employment in
Q2 2021.

Average hours worked was 45.0 hours per week.

Average hours worked for Q2 2021
=45.0 X 13 weeks
= 585.0 hours per quarter

Total hours worked per quarter

= Employment Hours Worked X Average hours
worked per quarter

= 55,000 X 585.0

= 32,175,000 hours
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Labour productivity per hour worked
IS measured as value added
per total hours worked.

labour productivity
per hour worked
value added

total hours worked

Calculation of LP per hour worked

StatsMalaysia
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Example: Labour Productivity per Hour Worked

In the first quarter of 2020 (Q1 2021), value added for
Manufacturing sector was RM85.3 billion while total hours
worked was 1.7 billion hours. Calculation of labour productivity
per hour worked is as follows:

VA
Q121
LP(HW)g(py = — 2L
Q121 THWq12:
RM85.3 billion
LP(HW)q121 =

1.7 billion hours

LP(HW)q121 = RM50.2 per hour

Based on the calculation, labour productivity per hour worked for
Manufacturing sector in Q1 2021 was RM50.2 per hour (each
hour worked in this sector can produced RM50.2 value added
during the quarter).
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Labour productivity and economic growth
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Labour productivity measured by value added per employment and value added per hour worked.

Malaysia’s labour productivity per employment, Malaysia’s labour productivity per hour worked,
2015 - 2022 2015 - 2022
Growth (%) RM
Growth (%) RM
10.0 - 120,000
8.0 | 8.0
100,000 6.0
6.0 -
4.0
4.0 - 80,000
2.0
2.0 -
60,000 0.0
0.0 - -2.0
-2.0 - 40,000 40
-4.0 - -6.0
20,000
6.0 - £-.51 0 7!
84,114 86694 89,964 92,083 94138 89,106 90,697 95,628 no, A HE B BH E . .
-8.0 - 0 : :
2015 2016 2017 2018 2019 2020 2021 2022 2015 2016 2017 2018 2019 2020 2021 2022
Labour productivity a— L abour productivity growth Labour productivity level (RM) e=pe== | abour productivity growth
level (RM) = B=Total hours worked growth =« = Average hours worked per week growth
= < = Total employment growth ++ 4+ Real GDP growth o4+« Real GDP growth

Source : Department of Statistics, Mala@



Hedo
StatsMalaysia
www.DOSM.gov.my

Productivity: international comparisons
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Labour productivity Labour productivity
per hour worked per employment
World ranking Rank among ASEAN countries World ranking Rank among ASEAN countries
Rank
Economy Economy Economy Economy —_—
2022 2021 2022 2021 2022 2021 2022 2021
Luxembour 1 1 Singapore 1 1 .
J Singapore 14 15 gap Singapore 1 1
Norway 2 2 Luxembourg 2 2
Denmark 3 3 Malaysia 58 58 Ireland 3 5 Malaysia 51 51
Belgium 4 4 United States 4 3
' [ Thailand 82 83
Switzerland 5 5 Thailand 81 80 (Alternative)
United States 5 4
Indonesia 91 89 Indonesia 91 92
Phillipines 96 96 : : : Phillipines 95 96
Russian 54 54 _ ’ .
Federation Vietnam o7 98 Bosnia & Herzegovina 48 49 Vietnam 98 99
Bulgaria 53 53 Chile 50 48
J Myanmar 119 119 Myanmar 119 119
Malaysia 58 58 Malaysia 51 51
Costa Rica 60 60 Cambodia 126 126 Gabon 49 50 Cambodia 121 121
Gabon 59 59 Russian Federation 55 53

Source: The Conference Board Total Economy Database™ , 2021
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¢ National Target: Twelfth Malaysia Plan
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Twelfth Malaysia Plan (12t MP):
Labour productivity growth target 2021-2025

% | anoniine
S48 National 3.7 1.1 3.6
Agriculture 0.2 0.5 2.5
). Mining & quarrying 4.2 -0.9 1.5
Manufacturing 3.9 1.8 4.3
Construction 4.3 1.0 3.8
Services 3.9 1.3 3.6

Labour Productivity Target by

National

Agriculture

Mining & quarrying

Manufacturing

Construction

Services

Economic Activity

# Twelfth Malaysia Plan

89-0 = 2020 (RM)
88.5
® Mid-term
¢ 603 review 11 MP (RM)
53.3
54.3
1,341.9
1,247.6
1,212.7

Sources: Twelfth Malaysia Plan, 2021-2025 @
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Malaysia’s labour productivity as expressed by value added per employment in the fourth quarter 2022 increased 3.6 per cent
(Q3 2022: 10.2%), as the economy continued to expand in this quarter.

RM ‘000 Growth (%)
30 4 A 16.0
12.0
25
8.0
' 3.6
20 . ) 4.0
2.3 £ | 0.0
15 :
: -4.0
10 -8.0
-12.0
5
-16.0
22.3 22.6 23.3 23.9 22.8 . . . . . . . . 22.1 22.0 24.0 23.1 23.3 24.2 24.9
0 -20.0
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
2018 2019 2020 2021 2022

mmmm | abour productivity per employment (RM '000) Labour productivity per employment (%) —o—Total employment




Labour productivity per hour worked
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Value added per hour worked in 2022 rebounded to 1.8 per cent (2021: -2.6%) with a value of RM41.7 (2021: RM41.0 per hour).

RM Growth (%)
50 , 2 400
45 30.0
40

20.0
35
10.0
30 : - ~ :
E [ — —
25 0.0
1.7 : 5.0
20 -10.0
15
-20.0
10
5 -30.0
0 -40.0
Q1 | @2 | @3 | @4 | Q1 | Q2 Q2 | @3 | Q@ | Q1 | @2 | @3 | Q4
2018 2019 2020 2021 2022

i Labour productivity per hour worked (RM) =/ abour productivity per hour worked (%) —e— Total hours worked
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Labour productivity by 5 main sectors
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/\ » » » » »
.-
Q421 Q322 Q422 | Q421 Q322 Q422 | Q421 Q322 Q422 | Q421 Q322 Q422 | Q421 Q322 Q422 | Q421 Q322 Q422
Total 36 142 7.0 1.8 3.6 3.2 1.7 10.2 3.6 2.2 7.5 3.5 2.3 10.0 5.0 1.3 3.8 1.9
Agriculture 2.8 1.2 1.1 -0.1 -0.6 -05 2.9 19 1.6 0.2 -0.7 -0.4 11 2.1 1.7 1.7 -0.8 -0.6
Mining &
: -0.6 9.2 6.8 11.0 04 0.3 |-105 8.8 6.5 124 3.4 -1.6 9.3 4.8 2.0 9.1 4.2 4.7
Quarrying

Manufacturing 91 132 3.9 3.6 4.5 2.3 5.3 8.2 1.6 3.5 8.7 2.3 43 116 3.6 4.6 1.4 0.4

Construction -12.2 153 101 | -1.2 03 1002 |-11.2 149 100 | -11 11.7 @ 04 -1.4 177 | 19 | -11.0 -2.1 8.0
Services 3.2 16.7 8.9 2.1 4.8 4.7 1.1 114 4.0 2.6 8.3 5.1 25 102 64 0.8 6.0 2.3
VA : Value Added EMP : Employment LPEMP : Labour Productivity per Employment EMPHW : Employment Hours Worked

THW : Total Hours Worked LPHW : Labour Productivity per Hours Worked




Performance by 9 priority sub-sectors
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9 Priority Sub-sectors LP per LP per
Employment (%) Hour Worked (%)
2022 2021 2022 2021

1. In 2017, to further boost growth in
productivity, the Malaysia Total
Productivity Blueprint (MPB) was

)

2
E
g

11.0

iR
~
w
l_\
1
H
N

Agro-Food

launched in May, that highlighted —
the need for productivity to be Chemicals and Chemical Products 2.0 10.3 2.2 9.2

addressed holistically at all levels
to ensure a systemic change

Machinery and Equipment

gee
s
1

) )
across economy. Electrical and Electronics 9.1 12.0 13.0 5.6
——— —
) ) )
2. 9 priority subsectors have been Retail and Food & Beverage 12.9 Nty 16.8 SR
establlshed.; 5 on services, 3 on Tourism 142 NN 1471 NS
manufacturing and 1 on the
. ) )
agriculture sector. ICT 1.2 3.7 3.6 -3.6
Professional Services 11.6 56 16.2 13.1

Private Healthcare

I%Pl
EIPI

o1
(00}
00]
(00]

Source : Department of Statistics, Malaysia
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Components published
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Produktiviti buruh tahunan, nilai ditambah per jam bekerja mengikut aktiviti
ekonomi, 2017 - 2022

Annual labour productivity, value added per hour worked by economic activity,
2017 - 2022

Produktiviti buruh tahunan, nilai ditambah per jam bekerja mengikut aktiviti
ekonomi, 2017 - 2022: Perubahan peratusan tahunan

Annual labour productivity, value added per hour worked by economic activity,
2017 - 2022: Annual percentage change

20

Produktiviti buruh tahunan, nilai ditambah per pekerja mengikut aktiviti

ekonomi, 2017 - 2022 21

Annual labour productivity, value added per employment by economic activity,
2017 -2022

Produktiviti buruh tahunan, nilal ditambah per pekerja mengikut aktiviti

ekonomi, 2017 - 2022: Perubahan peratusan tahunan 22

Annual labour productivity, value added per empioyment by economic activity,
2017 - 2022: Annual percentage change

Produktiviti buruh tahunan, nilai ditambah per jam bekerja mengikut 23
9 subsektor keutamaan, 2017- 2022

Annual labour productivity, value added per hour worked by 9 priority sub-sectors,
2017 - 2022

Produktiviti buruh tahunan, nilal ditambah per jam bekerja mengikut 24
9 subsektor keutamaan, 2017- 2022: Perubahan peratusan tahunan

Annual labour productivity, value added per hour worked by 9 priority sub-sectors,
2017 - 2022: Annual percentage change

https://newss.statistics.gov.my/newss-

portalx/ep/epFreeDownloadContentSear

ch.seam?cid=31719

1'/- —I
\2 )

Produktiviti buruh tahunan, nilai ditambah per pekerja mengikut
9 subsektor keutamaan, 2017- 2022

Annual labour productivify, value added per employment by 9 priority
sub-sectors, 2017 - 2022

Produktiviti buruh tahunan, nilai ditambah per pekerja mengikut
9 subsektor keutamaan, 2017- 2022: Perubahan peratusan tahunan

Annual labour productivity, value added per employment by 3 priority
sub-sectors, 2017 - 2022: Annual percentage change

Produktiviti buruh suku tahunan, nilai ditambah per jam bekerja
mengikut akfiviti ekonomi, ST1 2018 - ST4 2022

Quarterly labour productivity, value added per howr worked by economic
acfivity, QT 2018 - Q4 2022

Produktiviti buruh suku tahunan, nilai ditambah per jam bekerja
mengikut aktiviti ekonomi, 5T1 2018 - ST4 2022: Perubahan
peratusan dari suku tahun yang sama tahun sebelumnya

Quarterly labour productivity, value added per hour worked by economic
activiy, Q1 2018 - Q4 2022 Perceniage change from comesponding
guarter of preceding year

Produktiviti buruh suku tahunan, nilai ditambah per pekerja mengikut
aktiviti ekonomi, ST1 2018 - ST4 2022

Quarterly labour productivily, value added per employment by economic
actlivity, Q1 2018 - Q4 2022

Produktiviti buruh suku tahunan, nilai ditambah per pekerja mengikut
aktiviti ekonomi, ST1 2018 - ST4 2022: Perubahan peratusan dari suku
tahun yang sama tahun sebelumnya

Quarterly labour productivity, value added per employment by economic
acfivity, Q1 2018 - Q4 2022 Percenfage change from corresponding quarter
of preceding year

Keluaran Dalam Negeri Kasar (KDNK) tahunan mengikut aktiviti ekonomi
pada harga malar 2015, 2017 - 2022

Annual Gross Domestic Product (GDP) by economic activity at constant 2015
prices, 2017 - 2022

Keluaran Dalam Negeri Kasar (KDNK) tahunan mengikut aktiviti ekonomi
pada harga malar 2015, 2017 - 2022: Perubahan peratusan tahunan

Annual Gross Domestic Product (GDP) by economic aclivity at constant 2015
prices, 2017 - 2022: Annual percentage change
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Keluaran Dalam Negeri Kasar (KDNK) suku tahunan mengikut aktiviti
ekonomi pada harga malar 2015, ST1 2018 - ST4 2022

Quarterly Gross Domestic Product (GDP) by economic activity at constant
2015 prices, Q1 2018 - Q4 2022

Keluaran Dalam Negeri Kasar (KDNK) suku tahunan mengikut aktiviti
ekonomi pada harga malar 2015, ST1 2018 - ST4 2022: Perubahan
peratusan dari suku tahun yang sama tahun sebelumnya

Quarterly Gross Domestic Product (GDP) by economic activity at constant
2015 prices, Q1 2018 - Q4 2022: Percentage change from comresponding
quarter of preceding year

Jumlah jam bekerja tahunan mengikut aktiviti ekonomi, 2017 - 2022
Annual total hours worked by economic activity, 2017- 2022

Jumlah jam bekerja tahunan mengikut aktiviti ekonomi, 2017 - 2022:
Perubahan peratusan tahunan

Annual total hours worked by economic activity, 2017 - 2022: Annual
percentage change

Jumlah jam bekerja suku tahunan mengikut aktiviti ekonomi,
ST1 2018 - ST4 2022

Quarterly total hours worked by economic activity, Q1 2018 - Q4 2022

Jumlah jam bekerja suku tahunan mengikut aktiviti ekonomi,
ST1 2018 - ST4 2022: Perubahan peratusan dari suku tahun yang sama
tahun sebelumnya

Quarterly total hours worked by economic activity, Q1 2018 - Q4 2022:
Percentage change from comesponding quarier of preceding year

Pekerja tahunan mengikut aktiviti ekonomi, 2017 - 2022
Annual employment by economic activity, 2017 - 2022

Pekerja tahunan mengikut aktiviti ekonomi, 2017 - 2022: Perubahan
peratusan tahunan

Annual employment by economic activity, 2017 - 2022: Annual percentage
change

Pekerja suku tahunan mengikut aktiviti ekonomi, ST1 2018 - ST4 2022
Quarterly employment by economic activity, Q1 2018 - Q4 2022
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- Wood products, furniture, paper products and printing - Transport equipment, other manufacturing and repair
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Level Percentage change

i Produktiviti buruh tahunan, nilai ditambah per jam bekerja mengikut aktiviti ekonomi, 2017 - 2022 AR broduktivit P'::;‘:""“" hhu“:‘r':a' per jam bekerja mengikut aktiviti ekonomi, 2017 - 2022:
A I labour productivity, value added g -
e MSUVIY, valle added pev. ok Worked by acoriomic. dctivity, 4017~ 3042 Annual labour productivity, value added per hour worked by economic activity, 2017 - 2022:
Annual percentage change
Aktiviti ety 2017 2018 2019 2020° 20;
Econonm Economic activity
Pertanian Pertanian
1. 17 07 02 17 46 12
1. Agricative 256 257 258 262 250 247 Agriculture
Perlombongan dan pengkuarian 2. o » dan» AR fan 24 33 04 -03 -38 -04
2 itintng and Quiarrylng 5402 558.3 5563 5544 5333 5311 Mining and quarrying
Pembuatan g, Dambustan 36 33 25 69 31 -01
& Manufacturing 49 505 5.7 553 50 51.0 Manufacturing & » Z
Minyak dan lemak daripada sayuran & haiwan dan prosesan makanan Minyak dan lemak daripada sayuran & haiwan dan prosesan
3 Vegetable and animal oils & fats and food processing 00 8 304 326 310 205 3.1 makanan 81 28 -15 74 47 -49
Vegetable and animal oils & fats and food processing
Minuman dan produk tembakau "
32 Beverages and tobacco products 1906 1856 1874 1841 190.7 2135 32 Minuman dan produk tembakau 13 26 10 -1.8 35 120
Beverages and tobacco products
Produk tekstil, pakaian dan kulit

33 2 123 120 121 108 112 1.0 Produk tekstil, pakaian dan kulit

Textiles, ! and leat roduct: B 9 B - -
‘extiles, wearing apparel and leather products 33 Textlias, wearing apparel and leather products 75 23 11 -113 45 2.2
Produk kayu, perabot, keluaran kertas dan percetakan

34 2 Z 258 266 283 307 322 309 Produk kayu, perabot, keluaran kertas dan percetakan

Wood products, furniture, odt d it )
products, furniture, paper products and printing 34 Wood products, fumiture, paper products and printing 71 33 64 85 48 -40
Produk petroleum, kimia, getah dan plastik

35 852 873 907 954 1002 97.0 Produk petroleum, kimia, getah dan plastik
Petroleurn, chemical, rubber and plastic products 35 Petroleum, chemical, rubber and plastic products 06 25 38 652 51 -32
Produk mineral bukan logam, logam asas dan produk logam yang direka 3 .

36 % 387 406 417 403 401 404 Produk mineral bukan logam, logam asas dan produk logam yang direka
Non-metallic mineral products, basic metal and fabricated metal products 36 Non-metallic mineral jucts, basic metal and fabricated metal ucts 20 48 28 -34 0.6 08
Produk elektrik, elektronik dan optikal . ,

37 Electrical, electronic and optical products 593 620 636 724 765 804 37 Produ!( elektrik, elgklmnlk dan optikal 55 46 25 139 56 5.2

and optical p
Peralatan lain dan p i
38 Transport equipment, other manufacturing and repair 584 613 647 736 69.0 715 38 Peralatan pengangkulan. pembuatan lain dan pemb‘alkan 36 49 56 137 62 36
Transport equipment, other manufacturing and repair
Pembinaan "
4. 176 183 190 180 165 16.2 Pembinaan
Construction 4. Construction 67 38 38 -50 -83 -20
Perkhidmatan
5. 357 375 385 398 382 39.4 Perkhidmatan
Services 5. Serices 43 50 27 34 42 33

sy, U 1470 1517 157.0 1680 1646 1578 54 Ul 52 32 34 70 20 -41
Utiities Utilities & E .
Perdagangan borong dan runcit i

52 362 383 398 410 394 408 Perdagangan borong dan runcit
Wholesale and retail trade 52 UWholeeals and retall trade 27 58 41 29 -39 37

& dan i M

53 127 129 131 108 89 111 & dan penginap R 4
Food & beverages and accommodation 53 Food & beverages and accommodation 35 20 A3 ~172.4178 244
Pengangkutan dan penyimpanan Py

54 373 390 406 364 342 402 engangkutan dan penyimpanan B "
Transportation and storage 54 Transportation and storage 66 43 43 -105 -58 175
Maklumat dan komunikasi .

55 1406 1485 1515 1701 1639 1613 Maklumat dan komunikasi 2 )
Information and communication 55 Information and communication 08 28 20 123: .98 -8
Kewangan dan insurans K

56 1016 1053 1081 1198 1253 1267 ewangan dan insurans
Finance and insurance 56 Einance and insurance 20 37 27 108 46 1.1
Hartanah dan perkhidmatan perniagaan Hartanah d rkhid

5.7 . 230 243 255 237 203 234 ARMNEN T8N PTKINCITIAWN PEITHagaN 73 -

Real estate and business services 5. el aslale i buskises bervioss 46 56 51 -73 -140 152
Perkhidmatan lain Perkhidmatan |

58 303 325 332 350 336 337 SKIUGmBan ian &

Ol aariie 88 ouherservices 69 71 24 54 -40 03

Produktiviti buruh Produktiviti buruh

384 307 407 421 410 417 e -
Labour productivity Laboiis Beokicaity 37 35 23 35 -26 18
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DEPARTMENT OF STATISTICS MALAYSWA

MEDIA STATEMENT
FOR LABOUR PRODUCTIVITY, FOURTH QUARTER OF 2022

Labour productivity in Q4 2022 increased 3.6 per cent
to record value added per employment at RM24,915 per person

PUTRAJAYA, 16 February 2023 - Malaysia’s labour productivity as expressed by
value added per employment in the fourth quarter 2022 increased 3.6 per cent
(Q3 2022: 10.2%), as the economy continued to improve in this quarter.

According to Dato’ Sri Dr. Mohd Uzir Mahidin, Chief Statistician Malaysia, “During the
quarter, employment rose 3.2 per cent (Q3 2022: 3.6%), effectively increasing value
added per employment in this fourth quarter of 2022 to RM24,915 (Q4 2021:
RM24,047 per person; Q3 2022: RM24,242 per person).”

While ing on the of labour ity as measured by value added
per hour worked, he said, “The brisked up business activity observed in this quarter
thus translated into the increase of total hours worked by 5.0 per cent with a record
increase of 9.2 bilion hours (Q3 2022: 10.0%, 9.0 bilion hours). Therefore, labour
productivity as measured by value added per hour worked also posted an increase
with a growth of 1.9 per cent (Q3 2022: 3.8%) to RM43.1 per hour (Q4 2021: RM42.3
per hour; Q3 2022: RM42.5 per hour).”

In terms of labour productivity as expressed by value added per employment, all sectors
posted increases with the highest growth was registered by Construction of 10.0 per cent
(Q3 2022: 14.9%), followed by Mining and quarrying of 6.5 per cent (Q3 2022 8.8%).
Services sector increased 4.0 per cent (Q3 2022: 11.4%) spearheaded by three
subsectors posting double-digit growth namely Real estate and business services
(21.7%); Food & and (16.4%); and and
storage (11.9%). This was followed by positive growths in Wholesale and retail trade
(4.8%); Other services (1.8%); Information and communication (0.7%); and Finance and
insurance (0.1%). \g! and sectors increased both at
1.6 per cent.

Data dissemination

LABOUR PRODUCTIVITY, VALUE ADDED PER EMPLOYMENT>

Labour productivity per employment in O4 2022 increased 3.6%
to record value added per employment at RM24,915.
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Summary
Findings

Ringkasan Penemuan

LABOUR PRODUCTIVITY PERFORMANCE
OF FOURTH QUARTER 2022

@ MALAYSIA’S LABOUR PRODUCTIVITY

Malaysia's labour productivity measured as value added per hour worked increased
1.9 per cent (Q3 2022: 3.8%), year-on-year, as the economy expanded at 7.0 per cent for this quarfer
(@3 2022 : 14.2%), while total hours worked went up 5.0 per cent (Q3 2022: 10.0%). In terms of level,
labour productivity by value added per hour worked was RM43.1 (Q3 2022: RM42.5 per hour).
[Chart 1]

Total hours worked in the fourth quarter of 2022 was 9.2 billion (Q3 2022: 9.0 billion hours).

Chart 1: Labour productivity per hour worked and tofal hours worked,
annual percentage change, @1 2018 - Q4 2022
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Labour Productivity
Fourth Quarter 2022

https://fb.watch/jjB8MJgEMK/
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TRAINING COURSE UNDER THE STATISTICAL C’A&;JA&(;LFW UILDING (StatsCalby) PROGRAMME:
Online Training Course on Basic S)t:ajt:ptucs for Diplomats

Labour Statistics

Section 4 — Labour Market Analysis

ROSNAH MUHAMAD ALI | PRINCIPAL ASSISTANT DIRECTOR
PRIMARY DATA DIVISION | MALAYSIAN BUREAU OF LABOUR STATISTICS

22" MARCH 2023 | 14.30 - 16.15 (MYT)

f|Olw]a

StatsMalaysia

S == Vl. L B MALAYSIA e oL
BANCI EKONOWI 2023 N t_w“_,,.-" ‘l‘ MADANI =5t www.DOSM.gov.my L5355
20 OCT 2016 - 2030 PSSN _



5 &
S

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

SUSTAINABLE
DEVELOPMENT

LAALS

s‘ o,

Alignments with global and national agendas

Global Agenda

Measurements of labour statistics lay across many
goals and targets, but is specifically identified in

three goals

oy Focus to create skillful, knowledgeable

" | and innovative human capital to meet the
e requirements of the industry; hence
EAI:AEL\AEY’\EI-E subsequently provide opportunities for
PLAN quality employment and access to quality
2016-2020

new priorities and emphases

@eLO®
g ! a.p m

education and training towards building a
more inclusive, equitable and prosperous
nation.

Pillar 4: Human Capital Development
Pillar 6 : Strengthening Economic Growth

peMulih  ~ “

QUALITY
EDUCATION

Rl
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GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g

Long ferm natronal plan

SHARED
PROSPERITY
VISION

2030

=3 ¢
&-‘ g
—

With emphasis to continuous prosperity with

specific outcomes including:

* multiplying the size of the economy and
increasing added value in the supply chain;

* creating high-paying jobs; and

* increasing labour participation, increasing
skilled workers and effective workforce.

Moving forward

Twelfth Malaysia Plan

Budget 2022

O
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Monthly Labour Force
Report
& g

LABOUR FORCE

106 indicators
[

Quarterly Labour Force

Report
3 ]

LAPORAN
SURVEI TENAGA BURUH

FORCE SURVEY REPORT

M2,

SUKU TAHUN KEEMPAT
FOUTRH QUARTER

<
!

455 indicators

Annual Labour Force
Survey Report

LAPORAN
SURVEI TENAGA BURUH

LABOUR FORCE SURVEY REPORT

2021

26,920 indicators

Regular products on labour statistics

Quarterly Employment
Statistics

STATISTIK
GUNA TENAGA

EMPLOYMENT STATISTICS

SUKU TAHUN KEEMPAT 1)
FOURTH QUARTER

72

1,562 indicators

Salaries & Wages
Survey Report

B

ABATAN PERANGKAAN MALAYSIA

% LAPORAN SURVEI
= GAJI & UPAH

s SALARIES & WAGES SURVEY REPORT

200 .

764 indicators

| g

Quarterly Labour
Productivity Report

20 1

2022

LABOUR PRODUCTIVITY

SUKU KEEMPAT

FOURTH QUARTER

484 indicators

ISTICE MALAY:

Graduates Statistics
Report

I

2021
1,354 indicators
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Quarterly Labour
Market

o i

CEPARTMET O ATMTHIA MALATA

LABOUR MARKET
REVIEW

~ A FOURTH

772 indicators
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Frequency Annual Quarterly Monthly

IAVII-T-E1i01 M 26,920 indicators 455 indicators 106 indicators
= Selected demographic characteristics
i.e. sex and age group

= Demography i.e. sex, age group and =  Selected demographic characteristics

ethnic group i.e. sex, age group and ethnic group

= Socio-economy i.e. marital status, = Socio-economy i.e. educational " Socio-economy i.e. status in
educational attainment, highest attainment, occupation, industry and employment
certificate obtained, occupation, status in employment = Provide detail analysis of labour force
industry and status in employment = Geography at urban & rural strata situation for the month

= Geography i.e. urban & rural strata, and state
state and administrative district Note: State level statistics are enhancement made in

Note: District level statistics are enhancement made in | 2021, available for reference period of Q1 2017 -
2020, available for reference period of 2017 — 2021 Q4 2022

- | = . oy
LAPORAN '
e e LI LAPORAN
SURVEI TENAGA BURUH
2021 Py
IR - 1982 —2021 Q1 1998 — Q4 2022 January 2004
availability — January 2023

LABOUR FORCE
STATISTICS REPORT
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Other labour supply data analysis
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Frequency Annual Annual
AV E-T-ENi[oJ M 764 indicators 1,354 indicators
= Demography i.e. sex, age group and ethnic group = Demography i.e. sex, age group and ethnic group
= Socio-economy i.e. marital status, educational attainment, | = Socio-economy i.e. highest certificate obtained (with
highest certificate obtained, occupation, industry and disaggregation of diploma and degree holders), occupation,
status in employment industry and status in employment
= Geography i.e. urban & rural strata and state = Geography i.e. urban & rural strata and state

o | L ||

luly

2021

s o JABATAN PERANGKAAN MALAYSIA
CEPARTMENT OF STARSTCS MALUSIA AP AATVAT OF STATATCS MLav

2 LAPORAN SURVEI
| 6AJT & UPAH

SALARIES & WAGES SURVEY REPORT

LR 2010 - 2021 2021 2016 - 2021

availability
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Frequency

Aggregation

Time series
availability

Quarterly Employment Statistics

Quarterly Labour Productivity Reports

Quarterly Labour Market Review

1,562 indicators

Disaggregation by kind of economic activity

& skill for:
= Jobs
= Filled jobs

= \acancies

= Jobs created

Q1 2018 — Q4 2022

oy

STATISTIK
GUNA TENAGA

EMPLOYMENT STATISTICS

KEEMPAT 1)
QUARTER

£

JABATAN PERANGKAAN MALAYSIA
DEPARTUENT OF STATISTICS, MALAYSIA

SUKU TAHUN
FOURTH

484 indicators

Disaggregation by kind of economic activity

for:

= Labour productivity per hour worked

= Labour productivity per employment

* Employment

=  Total hours worked

= Value added at constant price

Q1 2015 - Q4 2022

2 W

2022

LABOUR PRODUCTIVITY

SUKU KEEMPAT

FOURTH QUARTER

EATAN PERANGHAAN WALAY
DEPARTMENT OF STATISTICS MALAYSA

772 indicators

Further analyses and narrative of the
three main segments of labour market

statistics.

= One or more article(s) highlighting the
most recent labour market issues
through statistics or methodologies to
strengthen labour market statistics.

12 quarterly data
points until most
recent quarter

(Q3 2018 - Q4 2022)

LABOUR MARKET
REVIEW

FOURTH
QUARTER
2022
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fe  LABOUR FORCE, MALAYSIA IIH“H“”

JUNE 2021
* In June 2021, employed persons dipped by 0.5 per cent (-73.3 thousand persons) to

KEY REVIEWS

Released at 1200 p.m Monday. 09 2021
record 15.30 million persons (May 2021: 15.37 million persons) after registering a marginal
increase in the previous month. The employment-to-population ratio which indicates the
ability of an economy to create employment fell by 0.4 percentage points to 65.0 per cent.

* Employed persons by economic sector in June 2021 showed that all sectors registered a
decline month-on-month in employment with Services sector posted decreases for the first time
after twelve months. The reduction in Services sector was largely in Accommodation and food
& beverages services; Real estate; and Wholesale & retail frade activities.

* The largest composition of employed persons was employee’s category with
77.6 per cent. This category reduced by 56.7 thousand persons (-0.5%) to 11.87 million
persons as compared o the previous month (May 2021: 11.93 million persons). Meanwhile,
own-account workers which comprised mostly of daily income eamers working as small
business operators such as small retailers; hawkers; sellers in markets and stalls as well as
smallholders, recorded an addition of 4.1 thousand persons to 2.50 million persons
(May 2021: 2.49 million persons).

«  The unemployment rate in June 2021 climbed to 4.8 per cent (May 2021: 4.5%) after four
months of The number of s

406 thousand persons (+56%) to 768.7 thousand persons (May 2021:
728.1 thousand persons).

* During the month, the number of labour force declined by 32.8 thousand persons to
16.07 million persons (May 2021: 16.10 million persons) and this was the first decrease of
labour force recorded since April 2020 as the pandemic hit the country. Accordingly, lower
labour force participation rate (LFPR) was registered at 68.3 per cent (May 2021: 68.5%).

= The number of outside labour force in June 2021 continued to increase for the third month,
thereby recorded an addition of 58.8 thousand persons (0.8%) to 7.46 million persons
(May 2021: 7.40 million persons). The largest category of outside labour force was due to
the family which of 47.3 per cent and followed by
schooling/ training category with 38.9 per cent.

* The health crisis persists and the country is still combatting the rising number of new daily
COVID-19 cases. This has led the economy and labour market continuously experiencing
uneven recovery. Therefore, herd immunity is essential towards loosening up the containment
measures, thus allowing businesses to resume their operation. The National COVID-19
Vaccination Programme is speeding up the pace hence it may boost the households and
businesses confidence to stimulate the economic activity. Moreover, various initiatives are also
funded to support business continuity through Pakej Pelindungan Rakyat dan Pemulihan
Ekonomi (PEMULIH). With these programmes, the economy and labour market activities may
rebound, not considering the new and more lethal COVID-19 variants.

TIE™ET coesveiarms LABOUR FORCE, MALAYSIA | JUNE 2021 |

28-page report

« 7-page write-up based on the principal labour force
indicators

NOW
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LABOUR FORCE
STATISTICS REPORT

JABATAN PERANGKAAN MALAYSIA
DEPARTMENT OF STATISTICS MALAYSIA

50-page report

* 6-page write-up based on the principal labour force
indicators

* 13 additional tables on annual and quarterly statistics on
top of a table on monthly statistics
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Research opportunities
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Analysis of labour market issues
work

Development of new indicators

Box articles

Presentation in
international
conferences

Box articles
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international
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Assessment Of Underemployment
Situation In Malaysia

Supplementary Measure of Labour
Underutilisation

Box Article

Malaysian Economic Statistics Review
(MESR) Vol 6 2020

Labour Market Review, Malaysia, Q2
2020

Published

Labour Force Report September 2020

PRELIMINARY ASSESSMENT OF UNDEREMPLOYMENT
SITUATION IN MALAYSIA

By: Nur Layali Mohd Ali Khan'; Nur Farahin Harun?; Noraliza Mohamad Ali; Muhammad Shafiq Harun®
#1*Malaysian Bureau of Labour Statistics, Department of Statistics Malaysia

Introduction

As labour market is the place where interaction occurs between firms and households, the supply and demand
of labour is influenced by the bargaining power of both parties. There always exist imbalances between supply
and demand which may result in either vacancy within firms, or unemployment in the segment of the labour
force; or often both happening concurrently (Department of Statistics Malaysia (DOSM), 2020a). In normal

the labour market perate in f where the maximum potential of labour are
fully utilised (Organization for Economic Cooperation, 2020). In this situation, the incidences of unemployment
were mostly frictional while people move in and out of jobs in search for better employment opportunities
(DOSM, 2020a).

Most economies would look at the headiine unemployment numbers and rates as the indicators to gauge the
labour market situation within the countries. This might be due to the indicators reflecting the inabilty of an
economy to generate employment for those who want to work but are not working in spite of actively seeking
employment (ILO, 2016); thus giving a broad overview of the predicaments of labour supply at a particular point
in time.

Nevertheless, the unemployment alone is not an indicator that would reflect the hardship of the labour. Lovati
(1976) viewed that there are other factors that could influence economic hardship such as income, savings
and sacial safety net; hence, perceived rate could the economic hardship
if analysed without the other supplementary indicators. This observation is supported by Ham (1982) whom
stated that besides unemployment, reduced hours worked by firms would also cause employees to work less
hours than they were able and willing to, thus, leading to lower wages. Blanchard and Portuga (2001) found that
the duration of unemployment in Portugal was three times longer than the United States, despite both countries
recording the same unemployment rate.

Thus, itis pertinent to move beyond those who are not at work, by adopting the recommendation of ILO (2013);
that s to further evaluate the extent to which the economy is fully utlising its available labour supply. According
to the ILO (2013), labour underutiisation s the mismatch between labour supply and demand, which translates
into an unmet need for employment among the population. The statistical indicators that are proposed to
be used in measuring labour underutilisation includes, but not limited to (1) time-related underemployment;
(2) unemployment and (3) potential labour force. In relation to this, time-related underemployment exists when
the hours of work of an employed person was insufficient in which the person was willing and available to work
more hours. Additionall, the dimension of labour utlisation can be measured according to skills. Greenwood

( s a pe
in order to use existing occupational skills more fully and were available to do so.

and ihe labour market s the first step towards designing impactful
formulation that decent work conditions as well as ensure economic
growth (International Labour Organization (ILO), 2016). Elaborating further, ILO (2016) perceived that the
identification would require continuous compilation, organization and analysis of statistical indicators.

According to Shang (2015), during an economic recession, both the unemployment rate and underemployment
rates should be used to complement each other as indicators for future changes in other economic variables.
Jensen & Slack (2020) also believed that the measure of labour situation should be expanded to account for
underutilisation. In this regard, they found that the underemployment increased more than seven percentage
points after the 2008 economic recession, averaging 22.4 per cent between 2009 to 2012, as againts an
average of 15.5 per cent throughout 2002 to 2008.

Nurfarahin and Muhammad Shafiq (2020) attempted to estimate the annual indicators of labour underutiisation
in Malaysia for the period of 2015 to 2019 using the Labour Force Survey (LFS) data, where it was found
that among those who were working less than 30 hours per week, more than half were able and wiling,
i.e. time-related underemployed.
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BOX ARTICLE: SUPPL OF LABOUR ISATION
Nurfarahin Harun': Muhammad Shafiq Harun®

Introduction

Over the years, ‘market

Sikamton Accering 1o he Iiemations! Labous Orgesszation (LOY, (2016), the indcator s ane
of the best measures of underutilisation of labour supply as it reflects the inability of an economy
m,.. for want to work but are not doing so, even though

‘seeking work. In spite of being a popular indicator
mmmmmmmepuuhmm the indicator has also come under a lot of

Earlier on, Lovati

and savings as well
as social safety net. Adding to this, Ham (1982) perceived that aside from unemployment, the
labour market could also be hindered byﬁmleﬂudmmnvmedhaﬂmhuwmea

‘working less hours than they thus causing lower compensations
Meanwhile, mmmapm(mu)hwm”mmmmmmmmum
States and Portugal indicating very different labour market scenarios where unemployment
duration was three times longer in Portugal than in the United States.

An:ovﬂm\n Lo (N1S). In ntd&'h ensure formulation and implementation of holistic labour

rket policies \eously benefit the workers and progress the economy, itis
penmmtwrecogm. mmummlmumemmm and neffcioncis that exit wiin
that market. In this regard, one of the things that need to be further assessed is the extent to
which the economy is fully utilising its available labour supply. ILO (2013) defines labour
nﬂll’!ﬂmlll’nm&nm labour supply and demand, which translates into an unmet

for employment among the population and proposed the measures to incorporate three
oot e s TAAGAT

Table A1: The elements of lsbour underutiisation

Elements. Defini

Al duringa
Time-related additional hours, whose working time in af jobs was less than a specified
underemployment hours threshold, and who were available to work additional hours given

an opportunity for more work

Allthose of working age who were not in employment, carried out activities
Unemployment to seek employment during a specified recent period and were currently
available to take up employment given a job opportunity.

Persons not in employment who express an interest in this form of work

Potential labour force but for whom existing conditions fimit their active job search andor their
availabilty
a0
thulnmk the ILO (2013) provides recommended and proposed for them to

computations
be measured as MMumdLu1buuuhrueumbenmm-»mm
conjunction with each other.
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e article would describe the most recent labour force situation in Malaysia by using the
underemployment and skill-related underemployment.

data, delving turther on time-relatea

Objective

Chart 1c: Time-related Underemployment (Number and Rate), 2010 to 2019 and Q1 2019 - Q2 2020 Chart 1d: Share of Skill-related Underemployment to Employed Persons with Tertiary Education,
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Among others, this includes reducing operating hours and
limiting number of employees working at one particular
period. As a result of this, in Q1 2020, the time-related
underemployment rate increased sharply to 2.5 per cent, and
went up further to 2.8 per cent in Q2 2020.

The number in time-related underemployment doubled as
against the previous quarter to record 383.3 thousand persons
in Q1 2020. The highest number was observed in Q2 2020 at
412.1 thousand persons (Chart 1c).

Based on Chart 1d, the share of persons who were in skill-
related underemployment has been on the increasing trend
for the past ten years, from 27.2 per cent in 2010 to 34.4 per
centin 2019.

From the labour demand perspective, the share of skilled job
vacancies in private sector hovers between 22.2 per cent to
25.3 per cent (DOSM, 2020c).

This signaled lower demand of skilled labour as against the

supply

In spite of being widely used to inform the labour market situation at a point of time, the unemployment, when reported as a headline
indicator on its own was inadequate to provide the understanding of the overall labour market. The low unemployment rate did not
necessarily indicate an efficient labour market. In order to fully comprehend the country’s labour market situation, it is vital to also
investigate the underlying issues of employment. In this regards, the measurement of underemployment indicators would give
additional insights to inform policy decisions.

Conclusion
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This article aims to measure the labour underutilisation based on available variables in LFS to provide preliminary

Objective statistics of labour underutilisation; and to use this as a basis for identification and strengthening the measurement
gap of labour force statistics.
Table A5: Rate of labour underutilisation indicators, Malaysia, 2019 —
LU1: Unemployment rate 2.4
LU2: Combined rate of time-related underemployment and unemployment 3.6
Based on the indicators Of Iabour underutilisatiOn LU3: Combined rate of unemployment and potential labour force 3.2
. . . . LU4: Composite measure of labour underutilisation 4.5
calculated for Malaysia as in Table A5, the increase in | soies s caiion based on the data o7 LFs, Do
the number of unemployment and the decrease in Chart A2: Unemployment rate and labour underutilisation rate, Malaysia, 2015-2019
the number of time-related underemployment Por cont 6) gy 50 s .
. oge . 5.0 - — — 4.5
influence the overall labour underutilisation . 38 38 37 37 38
. ) . . T - . . - 3.4 3.4 33_ - = o
indicators. The time series of labour underutilisation is 30 Ble— st i3 is o -
3.1 = . - :
illustrated in Chart A2. - - 22 22 22 24
. 2015 2016 2017 2018 2019
=== nemployment rate (%) =—S==LU1 (%) =—S=_U2 (%) LU3 (%) ot L4 (%)
Source: Authors' calculation based on the data of LFS, DOSM

Conclusion As there are many causes of labour underutilisation that goes beyond unemployment, there is no single solution to
address the issue. Nevertheless, from the economic perspective, there is a clear need to ensure full capability and
capacity of the labour force within a country are understood and properly utilised. Moving forward, strengthening the
measure of labour underutilisation through the LFS will provide the necessary information with respect to the labour
market, hence providing input to stakeholders as they work towards prescribing remedial actions.




Analysis of labour
market issues

5O statsmalaysi
i' ML N “’Th
EUE www.DOSM.gov.my @; igﬁ




StatsMalaysia
www.DOSM.gov.my

Analysis on Labour Market Issues

MINISTRY OF ECONOMY
DEPARTMENT OF STATISTICS MALAYSIA

Exploring The Relationship
Between Investment Of Fixed
Outside Labour Force And Its @ Assets And The Labour

The Review Of Hours Worked | Initial Review Of Labour The Other Side Of The Coin:

Box Article
In Malaysia Migration In Malaysia

Potential

Market: An Experimental
Study

Labour Market Review, Q3

Labour Market Review, Q4

Labour Market Review, Q1

Published

2020, Malaysia

2020, Malaysia

2021, Malaysia

Labour Market Review, Q2
2021, Malaysia

Snapshot

BOX ARTICLE: THE REVIEW OF HOURS WORKED IN mvsu

Wiuhanmed Sheia Harun Nur Laveh Mohd A Kher. S Asvah Ateh
e epsan Bace o Lasur Satacs (LS} Doparimenco! Sisutca eeysi (DOSM)
Introduction

mmrmnnmmmmmwmmmngmmm

increase in the COVID-19 cases around the globe have caused countries to

Mmmhmhwmmmmmmumummwn As the
i restrictions

of economic and social activities (Intemational uomwy Fund [IMF], 2020) These
containment actions, aithough aimed to protect /e resulted in the depth and
magnitudes of collapse in activities like never ke, (IMF ©2020). Theretore, COVID.18
s first and foremost a butasa

As this unprecedented event continued to unfold, causing slower economic growth in certain
regions and downturs in the others, labour as one the factors of production cannot avoid
being mp-dgdw‘mo-mybynumm Atlheddnlfmnl S e it ik

chenged dramaioaty i the fist res s siice the pandemic. According
the Intemational umcmnm}(mymmmuauﬁmm
¥ job losses or reduced hours
worked.
Literature review

E"Wmemlsueuulyamm ensure income generation activity for the livelihoods
households. Rones (1981) and Spencer (2020) believed that firms would

retention towards the tum
Mnmmnmmlundeﬁedwﬁms Thus, to ensure operation sustainabilty in the
time of crisis, reduced operation hours and subsequent reduced hours worked were the best
solutions that could protect individuals and firms.

According to Spencer (2020). dllvxlthe2007 2008 crisis, Germany. Belgium, France and
Mtaly decreased hours worked to mitigate rise of unemployment and job losses.
Earfier, Hijman (2009) found that during the 2008 economic crisis, the share of part-time
workers rose, signalling shorter working hours. In the meantime, the average hours worked
each week by full-ime workers in their main jobs dropped noticeably between the second
quarters of 2008 and 2009 (Hijman, 2009).

Along the same line. Borland & Charlton (2020), while looking at the economic impact of
global health crisis towards the employment in Austraiia found Mlhehwr:mkeddm
the past recessions of 1980s and 1990s took i

COVID-19 pandemic.

Using the year 2006 as the baseline, the index of total hours worked in the main jobs for
European Union (EU) Member States decreased 5.1 index points to 96.8 index points in
Q1 2020 as against 101.9 index points in Q4 2019 (Eurostats, 2020). Further to this,
Eurostats (2020) also found that Htaly was the most affected of the EU Member states in
regards of hours pandemic COVID- of total hours worked in
the main job dropped 9.7 index points to 89.6 index points in Q1 2020, A smaller impact on
actual hours worked were recorded during financial and economic crisis in 2018 for taly

in Finland during the pandemic increased 0.2 per cent in Q1 2020.

AEOQR esatsMaaysia
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BOX ARTICLE: [NITIAL REVIEW OF LABOUR MIGRATION IN MALAYSIA
Vi kwa Aclat; N s Laval Mohd A Knan, S Aah Affh Azmant
Vi Burst of Labour ateits (USLS), Separrant o Statobos Mooy (35SHM

Background

Many countries in the worid have opened their international borders 1o allow immigrations,
primarily to support the demand for Iabours in the countries. However, different countries have

rent priorities, with certain developed countries employing skilled migrant workers in areas
it o cosl popdaielacK i stk o s o e [ el oveot
il kot b s e LBl enn e e b s
tasked due to shortage of local labour supply to il ot these jobs.

International Orgarization for Migration (IOM, 2011) defined migration as the movement of a
person or a group of persans, either across an intemational border, or within a country. According
to Intemnational Labour Organization (ILO, 2018a), intemational migrants are all_foreign
population and foreign-born population who are usual residents of a given country. ILO (2010)
revealed, among the many reasons for migr 10 poverty, wars and
famine. In the meantime, World Bank Group (2019) stated the primary motivations for migration
encompassed securing higher income through better employment in destination countries:
‘economic and social inequality; demographic imbalances and climate change.

In evaluating the impact of intemational migration to UK's labour market, Green, Jones & Owen
(2007) found that pull-factor of immigration into the country included job oppartunities and higher
wages. Meanwhile, a study by Darkwah & Verter (2014) found that people migrated o

for better and ic benefits

that ensued.

At the global front, IOM (2019) reported that intemational migrants made up a share of
3.5 per cent of the global population in 2019, squivalent to 272 milion persons, Increased by
23 million from 24 million in 2015. Furihermore, United Nations Department of Economic and
Social Affairs (UN Europe and
Asia hosted the highost numbor of infemational migrants, which accountsd for 8 mlln and

million respectively. This number comprised of 61 per cent of fotal global international
migrants. [Chart Al

Chart A: Intemational migrants by major region of rasidence, 2005 fo 2019
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The Other Side of the Coin: Outside Labour Force and its Potential

e Ly o A Knant: AP e M Tautan’: s Har’, oha v Abctan'
e Statmtcs (MBLS

Background

The International Labour Organization [ILO] (2021) stated that working-age population is
generally defined as persons aged 15 years and older, though the upper and lower limit may
differ between counries as they realign the purpose with the legal and policy framework of the
respective countries. For the purpose of comparability across countries, the lower fimit of
15 years old is used at the global front

The ability to eam is more often than not used to monitor a nation'’s well-being. In doing this,
involvement in the production of goods and services for pay or profit can often provide insights
into the health of the labour force. Additionally, the other portion of the labour force not at work
but had expressed ability to work and were actively engaged in job search known is identified
as unemployed. A country's labour market performance is gauged from the widely used and
quoted indicator of unemployment. Further to that, recent revisions in the concepts and
definitions by the ILO in the 19" Intemational Conference of Labour Statisticians [ICLS] have
allowed for in-depth analysis of employment situation by measuring the indicators of labour
underutiization (ILO, 2013). Many countries have iransitioned to the recommended indicators
in looking at the well-being of the labour supply, in line with the eighth goal of the 2030
Sustainable Development Agenda to promote sustained, inclusive and sustainable economic
growth, full and productive employment and decent work for all (United Nations [UN], 2021).

Labour force or those actively engaged in employment or seeking to be employed are

assessed in terms of the participation of this group in the labour market. Hence, another labour

market indicator to measure involvement of the working age population is the labour force

participation rate (LFPR). The ILO (2021; 2016) beiieved that the LFPR is iiegra to measure
f a country's d in making

of labour. Further to this, formulations of labour market and human canna! policies and

programmes also rely heavily upon the LFPR (ILO, 2016).

Krueger (2017) investigated the deciining trend of LFPR in United States of America. Recently,
Coibion, Gorodnichenko & Weber (2020) used the LFPR as one of the three indicators of
labour market in the United States of America in time of COVID-19 crisis besides job losses
and unemployment. In studying the factors influencing economic growth of North Sumatera
Province, Maipita (2020) also included LFPR as one of the indicators of human resource
utilsation.

Nevertheless, while assessing the LFPR would definitely provide perspectives of the labour
supply, more importance should also be given to the complimentary measure of LFPR ie.
outside labour force. ILO (2021; 2016) viewed the growing needs to analyse the characteristics
of persons outside labour force in ensuring increased opportunities of decent and productive
employment. In their study on Malaysia's female LFPR, Riyanti & Nur Layali (2019) also
recommended that future studies should also examine the characteristics of female outside
labour force.
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Box Article 1
Exploring the Relationship Between Investment of Fixed Assets and the Labour Market:
An Experimental Study

i o Haru; r Layat Mo A Kt s, v

vasaysa oM
Background

Malaysia's economic structure had undergane various changes throughout the years since it
gained independence in 1957 to date. The country has successiully diversified its economy
from high reliance lowards the commodity-based seclors such as Agriculture and
Mining & Quarrying in the early post-independent era; to a subsequent expansion of the
Manufacturing sector in the 1990s; and is later dominated by Services sector while the
Manufacturing sector continued to support the growth. The changes in the stucture of
Malaysia's economy is reflected in the changes in the composition of the couniry's GDP.
The Agriculture sector's contribution to the GDP has deciined from 20.0 per cent in 1967 to
7.2 per cent in 2020. In the meantime, the Manufacturing sectors has rapidly expanded from
19.9 per cent 30.7 per cent; while Services increased from 45.3 per cent to 51.2 per cent aver
the same period. In line with the changes in the economic structures, the pattern of sectoral
employment can also be observed with the rising proportions of employment in the
Manufacturing and Services sector. In cantrast, the share of employment in the Agriculture
sector deciined from 197 onwards.

Based on leratures, a general understanding can be established that investment and
ecanomic growth are closely inerconnected. Tang et al. (2008), Ghazal, A. (2010) and Meyer
etal. (2019) and economic
growth of which one indicator can influence the performance of the others. This was achieved
as the respective study each measured gross fixed capital formation (GFCF) to assess the
‘economic performance in the respeciive county namely China (Tang et al., 2008), Pakistan
(Ghazali, A. 2010) and South Africa (Meyer et al,, 2019).

On the contrary, Bakari, S. (2017) found no significant shortferm relationship between
domestic investments and economic growth in Malaysia. Instead, he perceived that investment
could be one of the solutions to macroeconomic challenges such as unemployment.
Meanwhile, in their study to determine the relationship between investment in energy,
‘economic growth and job growih, Lemma et al. (2016) found that investment is an essential
‘component in facilitating economic growth as well as emplayment. In theory, increasing capital
could stmulate spending which also includes creating employment opportunities, hence
indirectly reducing unemployment. Although empirical studies have considered the impact of
investment on the labour market, an agreement has not been reached whether investment is
a significant factor within the labour market framework.

Domestic investment or fixed assets investment is essentially a mean of expanding the
production of goods and services. At the same time, this may entail hiring more labour input to
produce the output, thereby creating more andasa

will reduce unemployment. From the economic theoretical point of view, unemployment
explains the imbalance in the economy due fo several factors at the macraeconomic and
microeconomic levels. The operational definition to measure unemployment as proposed by
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This article aims to review the employee work hours in Malaysia during containment. These containment actions,
although aimed to protect lives, have resulted in the depth and magnitudes of collapse in activities like never
before (IMF, 2020). Therefore, COVID-19 is first and foremost a health crisis, but as a consequence, is also an
economic crisis.

Objective

Chart D: Labour productivity per hour worked, value added & total hours worked, Malaysia, —
Q12017 - Q3 2020
(Percentage change from corresponding quarter of preceding year, %)

As hours worked reduced, it was observed that the

Percentage change, y-o-y

performance of Malaysia’s labour productivity measured | * 155

by value added per hours worked increased 15.5 per R ~ __
cent in Q2 2020 (Q1 2020: 2.1 %). The large increase of = - T redvenes )
labour productivity per hour worked during the quarter 5 = T Value Added (%)

Results .

occurred as hours worked fell at a larger magnitude than | . o worked 6
the contraction of value added. As both the hours e {"/‘

worked and value added registered slower decline in Q3 (282

2020, Malaysia’s labour productivity posted marginal
increase of 0.1 per cent. [Chart D]
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Conclusion Hence, in managing labour market efficiency during the crisis and leveraging upon the situation to rejuvenate the
economy, it is pertinent to continuously strategise, review and innovate business model to remain relevant in order to
increase skilled labour demand as the enabler of a higher value added. Meanwhile, labour force should strive towards
increasing agility and adaptability, embracing changes and adopting the right attitude towards lifelong learning in order
to be of high value to the industry.

(120
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This article will review the presence and roles of non-citizen employment in the country’s labour market based on the statistics
produced by DOSM

Chart G: Employed persons by citizenship and skill level, 1995-2019 Chart H: Gross domestic products by sectors at constant price, 1988-2020p

Growth (%)
15.0

10.0

Objective

mSemi-skilled and low-skilled  m Skilled Source: Time Series of National Account, DOSM
Source: Authors’ calculations based on Labour Force Survey, selected years, DOSM Notes: e - estimate; p — preliminary

* Between 1988 to 1997, Malaysia recorded strong economic

Results * Interms of skill category, it was recorded more than 90 per growth surpassing 7 per cent, with the highest increase posted

cent of non-citizen workers were in in 1996 at 10.0 per cent (DOSM, 2020).

* semi-skilled and low-skilled categories since 1995. * The influx of foreign workers in 1990s and 2000s could be due

* Thus, this resulted the increase in share of skilled non-citizen to the continuous economic reform initiatives.
workers in 2010 onwards. [Chart G] * After a sharp downturn in 1998 due to Asian Financial Crisis,

* Additionally, based on the number of expatriates by gross domestic product rebounded by 6.1 per cent and
Immigration Department of Malaysia (2021), there were sustained a positive growth except for decline of 1.5 per cent
122,869 of expatriates in 2019. in 2009 because of the Global Financial Crisis, and a drastic fall

of 5.6 per cent in 2020 due to COVID-19. [Chart H]

Conclusion Moving forward, there are plans for Malaysia to only allow foreign workers in three sectors namely construction, plantation and

agriculture (Idris, 2020). In addition, the other sectors that currently use migrant labours will be required to employ locals instead.

Under Budget 2020, government established a program to develop human capital and reduce Malaysia’s reliance on low-skilled foreign
workers as the country shifts toward a digital economy. @D
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subsequently study the trend anc
characteristics of persons outside labour force. In doing so, it is hoped that we can better locate the potential labour force group among

Chart 1.G: Outside labour force by educational attainment, Malaysia, 1990 - 2020

Percentage share (%)

Table 1.C: Outside labour force & potential labour force, Malaysia, 2019 & 2020

45 s Outside Potential Share of potential
[s52] [55.5] e = Year labour force labour force labour force
01 (‘000) ("000) (%)
226
[r] m ' B o B s I 2019 7,103.5 224.9 3.2
atarary 2020 72255 209.5 2.9
Source; LFS, DOSM Source: Authors’ calculation based on LFS, DOSM

* Based on recent data collection through LFS, it was estimated
that the share of potential labour force whom express interest
to be in employment made up 3.2 per cent in 2019 from total
labour force during the year, comprising of 224.9 thousand
persons.

* The share and number both went down to 2.9 per cent and
209.5 thousand persons respectively, albeit increase in the
number of outside labour force during the period. [Table 1.C]

Looking at the educational attainment of those outside the labour
force, a remarkable shift is

observed whereby the share of those with tertiary education
experienced gradual increase

from 5.3 per cent in 1990 to 27.6 per cent in 2015. (Chart 1.G)

* arelatively high number of persons outside labour force have a vast potential of joining the labour force, specifically to be in
employment. The collaboration of key parties such as the government, industries and academia are vital in realising this potential.
Nevertheless, carefully thoughts and well-planned strategies should be set in place to ensure continuous efforts to empower both
supply and demand sides i.e. high-quality labour supply coupled with high demand and absorptions of skilled labour.
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Exploring the Relationship between Investment of Fixed
Assets and the Labour Market: An Experimental Study

Thus, this article will assess the various points of economic growth and the corresponding growth in GFCF, employment and
unemployment; and later investigate the relationship of domestic investment and Malaysia's labour market based on annual statistics

from 2001 to 2020.

* Investment on machinery and equipment is seen to have a
profound impact in the long-term growth of employment in Table 1.1: Correlation between employment, unemployment and GFCF by type of assets

Malaysia. It can also be seen that it remained as the important

source of growing the economy even in time of crisis. Structure 0.488 0.065
* On the contrary, the correlation between unemployment and | grpi0yment Machinery and equipment 0711 0.003"

three types of GFCF indicated significant association between Other assets 0471 0.076

GFCF and unemployment with a moderate negative Structure -0.670 0.006"

reIationship. Unemployment | Machinery and equipment -0.556 0.031*
* This reflected on the important role of investment in creating Other assets 0-593 0-020°

Source: Authors’ calculation based on data from DOSM

demand for goods and services; and subsequently would Note: * p-value <0.05, significance correlation
require for employment creations to cater for the increasing
demand [Table 1.1].

*  The empirical results from this study showed a moderate positive relationship between GFCF and employment.

* Specifically, a strong positive relationship was present between employment and investment of fixed assets in the form of
Machinery & equipment which among others comprised of Other machinery & equipment, ICT equipment and Computer software
& database.

* Inthe meantime, a strong negative relationship was found between GFCF and unemployment; and this was true for all three types
of asset encompassing Structure, Machinery & equipment and Other assets.
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1. Compilation of Employment Matrix

Covers labour market statistics that measure industry and employment details

2. Compilation of Labour Account

The labour market statistics framework includes four quadrants namely positions,
employees, working hours and wages.

3. Refine the Dimensions of Youth, Citizens, SMEs, Gig Jobs and Informal.

In response to the current situation of the labor market and stakeholder needs.

PEMBEKALAN STATISTIK TAHUNAN DAN SUKU TAHUNAN

JABATAN PERANGKAAN MALAYSIA KEPADA

YANG BERHORMAT MENTERI BELIA DAN SUKAN

JABATAN PERANGIAAN MALAYSIA

MALAYSIA

AKAUN NEGARA
NATIONAL ACCOUNTS

PERUSAHAAN

KECIL DAN SEDERHANA

SMALL AND MEDIUM ENTERPRISES

2019
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By Bripfte Buhmunn\,Wim Lwnisz. Abin Vul' and Kirsten Wimer' *

Preface

Boththe ecessitytoresove conficing data and the wish t describe inerelationship on he
labour market bring aboutthe need fo Labour Accounts. Denmark,the Netherlonds and Svicelond
haveall chosen to develp such  ystem. Alhough they are in diffrent stges of development and
have sometimes chosen diferent sotions or the problems they meet, they all agree on the main
principles underlying thee accounts. Developing Labour Accounts gives them new opportnites fo
complement,present and improve exiting labour sttstis, This paper vill prvide an overview o the
characteristic feaures of Labour Accounts and will present for each country the framevork wed for
implementation and th posible polic implicatons for the fire,
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MALAYSIAN BUREAU OF LABOUR STATISTICS

MBLS is a new entity under the purview of Department of Statistics Malaysia I | B LS

(DOSM) which was formalised in 2020. The functions of MBLS among others are
MALAYSIAN BUREAU OF LABOUR STATISTICS

DEPARTMENT OF STATISTICS MALAYSIA

Key Indicator

13 Mar 2023
g% ﬁ Index Of Industrial Production, Malaysia J

| L o = 13 Mar2023
sales Value (RM Annual Change s Wholesale & Retail Trade, January 2023

148.0 billion 1.8% 3.6%
(2015=100)
Manufacturing Statistics, Jan Industrial Production Index, Unemployment, Jan 23
23 Jan 23

to compile, estimate, analyse and disseminate official labour market statistics;

= Ny 28Mar2023
Index no. Balance of Trade value (RM) Export Import Statistics by State
129.5 18.2 397.2 billion 31Mar2023
(2010=100) (RM billion) Constant 2015 Prices Monthly Statistical Bulletin Malaysia

Consumer Price Index, Jan 23 Extarnal Trade, Jan 23 Gross Domestic Product, Q4
2022

READ MORE >

https://www.dosm.gov.my https://mbls.dosm.gov.my
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“STATISTICS BLOOM IN HARMONY"”

Doesn’t matter far or near Just like fire that ignites

Strength in numbers That’s how brightly lit our dreams are

we don't live in fear We'll reach higher than the stars TH AN K Yo U

Birds of feather flock together Sending love to one another

Statistics our form of adour Leaving no one in a slumber _ 4“ %,

We, will always live it up We will stand with unity | 3”& EE] v'.\’ i Q’ MALAYSIA
BANCI EKONOMI 2023 "'«fﬂ,nr____. ‘l‘ MADANI

So let us live in solidarity Mustering our courage while 200CT 2016-2030 7SSO

And in the world arena we'll Embracing our disparities
succeed We'll achieve our victory

It is statistics that will come to be

The reason we will bloom in One dream with unity
harmony One love with harmony

f |Olwlo

StatsMalaysia
www.DOSM.gov.my

Everybody undivided
Data’s where our hearts reside in +| "N iarmonye
There will always be a bind VIDEO

https://bit.ly/StatisticsBloomInHarmony




