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Alignments with global and national agendas
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GLOBAL AGENDA

Measurements of labour statistics lay across
many goals and targets, but is specifically
identified in three goals

QUALITY GENDER DECENT WORK AND
EDUCATION EQUALITY ECONOMIC GROWTH

M ¢

LONG TERM NATIONAL PLAN

SUSTAINABLE
DEVELOPMENT

MEDIUM TERM NATIONAL PLAN

@y | Focus to create skillful, knowledgeable With emphasis to continuous prosperity with
_ | and innovative human capital to meet g o specific outcomes including:
ELEVENTH the requirements of the industry, hence VISioN A multiplying the size of the economy and
S | yment. oo Saoecs o e
: . o chain;
20162020 e quality education and training towards creating high-paying jobs: and
@ROO® b?élglré?oﬁsr?]g:ieo r:ncluswe, equitable and increasing labour participation,
A ‘ Prosp ' increasing skilled workers and effective

Pillar 4: Human Capital Development workforce.

Pillar 6 : Strengthening Economic Growth

MOVING FORWARD
Twelfth Malaysia Plan
Budget 2022

RECOVERY INITIATIVES

:“; m""'*«%’
peMulin 3%
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Regular products on labour statistics
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Monthly Labour Force
Report

##)  LABOUR FORCE MALAYSIA IH"
e JUNE 2021 LY
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106 indicators

e - ez

Quarterly Labour Force
Report

ALY

[

455 indicators
I — o —

Annual Labour Force
Survey Report

sy

MALAYSIA

2020

LAPORAN

lin

SURVEI TENAGA BURUH

LABOUR FORCE SURVEY REPORT

26,920 indicators
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Quarterly Employment

Statistics

&

STATISTIK
GUNATENAGA

Employment Statistics

SUKU TAHUN
KEDUA
Second Quarter
2021

1,562 indicators

Salaries & Wages
Survey Report

Quarterly Labour

Productivity Report

2 N
PRODUKTIVITI
BURUH

LABOUR PRODUCTIVITY

SUKU KEDUA
SECOND QUARTER

20
21

484 indicators

Quarterly Labour
Market

Labour Market
Review

e e o Lotenr
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519 indicators

Graduate
Statistics

LAPORAN SURVEI
GAJI & UPAH

SALAIINS & AT S I

764 indicators
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GRADUATES STATISTICS

2020

1,081 indicators
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Labour force data analyses m

MALAYSIA 0
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Frequency Annual Quarterly Monthly

A [s[{leENi[es Ml 26,920 indicators 455 indicators 106 indicators

A Demography i.e. sex, age group | A Selected demographic A Selected demographic
characteristics i.e. sex and age

and ethnic group characteristics i.e. sex, age
) _ _ _ : rou
A Socio-economy i.e. marital status, group and ethnic group ) J _p _ _
educational attainment, highest A Socio-economy i.e. educational A SOClo-economy i.e. status in
certificate obtained, occupation, attainment, occupation, industry employment
industry and status in employment and status in employment A Provide detail analysis of labour
A Geography i.e. urban & rural A Geography at urban & rural force situation for the month

strata, state and administrative strata and state
district Note: State level statistics are enhancement made
Note: District level statistics are enhancement in 2021, available for reference period of Q1 2017

made in 2020, available for reference period of 1 Q22021
201771 2019 -
iy L M il i} B e I
. . LAPORAN
Time series 19821 2020 su BU Q119981 Q2 2021 January 2004
availability i June 2021
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Other labour supply data analyses

Publication

Frequency

Aggregation

Time series
availability

Salaries & Wages Survey Report

Graduate Statistics

Annual

Annual

764 indicators

A Demography i.e. sex, age group and ethnic group

A Socio-economy i.e. marital status,

educational

attainment, highest certificate obtained, occupation,

industry and status in employment

p>N

20101 2020

Geography i.e. urban & rural strata and state

LAPORAN SURVEI

1,081 indicators

Ve

A Demography i.e. sex, age group and ethnic group

A Socio-economy i.e. highest certificate obtained (with
disaggregation of diploma and degree holders),
occupation, industry and status in employment

>

Geography i.e. urban & rural strata and state

& il

MALAYSIA

STATISTIK
SISWAZAH

TTTTTTTTTTTTTTTTTTT

20161 2020

AN PERANGIGAAN MALAYSIA
RTUENT OF STATISTCS, KALATSA
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Other quarterly labour statistics analyses
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Frequency Quarterly Employment Statistics

Quarterly Labour Productivity
Reports

Quarterly Labour Market Review

[ACe[e[(IeF1d[e]sMll 1,562 indicators

Disaggregation by kind of economic
activity & skill for:

484 indicators

Disaggregation by kind of economic
activity for:

519 indicators

A Further analyses and narrative of
the three main segments of labour
market statistics.

A Jobs A Labour productivity per hour worked | A  one or more article(s) highlighting
A Filled jobs A Labour productivity per employment the most recent labour market
A Vacancies A Employment iIssues through statistics or
] ] methodologies to strengthen
A Jobs created A Total hours worked labour market statistics.
A Value added at constant price
2 L @
STATISTIK T
GUNATENAGA
Eﬁ%ﬁﬁﬂwm Labour Market
UL Q120181 Q22021 £ Q120151 Q2 2021 20 || 12quarterly data
availability 2 1 points until most
L recent quarter QZ
(Q3 2018 i Q2 202 1) Bt i
num @StatsMalaysia | @MyCensus2020 (™ www.dosm.gov.my | WWW.mycensus.gov.my #MyCensus2020# Ma ke Sur eYoudér e COUNTED 8



Types of labour data analyses for users
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1 Infographic with narrative

M PRIME MINISTER’S DEPARTMENT
ge DEPARTMENT OF STATISTICS MALAYSIA
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EMPLOYMENT
STATISTICS

SECOND QUARTER 202

Q119 Q219 Q319 Q419 Q120 Q220 Q30 Q420 Q121 Q@21

8.352 - - %
55 ooflobvacanues

(%) Percentage share were in semi-skilled
in economic
category
= Jobs
Filled Jobs 622
i =
Services [ ol . —

Vacancies
('o00)

4312 ] »
H:.t.:fél:od o 1
[4.285 27.6

""" s Filled Jobs
Jobs Crested | "
5.44 "oy Rate of 024
Vacandes
b @
287
9 Ol (]
288
437
354
598 d
215 -
=
Agriculture Mining &
Q
466 60.8
o K=
| 436 | 29.2 [ 78 N 0.4 E 2 3
Jobs Created. Jobs Created
070 “toc) 0.09 »

: [ oited [ 2 Lowskitd

Concepts & Definitions

Unfilled jobs which are ready to be filled. Employers are actively seeking candidates
Total labour which comprised of filed jobs and T including advertising vacancies, issuing nofices and registering with employment
vacancies agencies as well as conducting interviews to select candidates to fill in the vacancies.

Paid employee (full-ime & part-time); and
thus exclude individual proprietors and
business partners, unpaid family workers &
employees on unpaid leave.

Jobs created in an organisation which were not previously available, including newly
created service schemes, jobs created for the promation of existing employees and
increase in the number of jobs from the existing structure.

b

Source: Employment Statistics Second Quarter of 2021,

Notes: The sum may differ from the Department of Statistics Malaysia

al due to Independent rounding

F GG @statsMalaysia | @vycensus2020 (%,
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Labour market indicators release:
A case of Quarterly Employment Statistics

o YOURBRIAT SURFoTiAE

2 Stats Alert

TODAY'S STATISTICS BY DOSM
AT 12:00 PM

STATS ALERT: #146
12 AUG 2021

- RELEASE SERIES -
146/2021

Iluarterly Employment Statistics Second Quarter 2021

Total jobs in economic sector lower by 0.4 per cent to 8.35 million in the second quarter of 2021

« In Q2 2021, total jobs in economic sector was 8.35 million jobs,
lower by 0.4 per cent (Q1 2021: -1.7%). Similarly, filled jobs also
decreased by 0.5 per cent recording 8.17 million jobs in Q2 2021
(Q2 2020: 8.21 million). In this quarter, the number of job
vacancies in economic sector was 178.0 thousand, went up by
5.0 per cent due to low base number recorded in Q2 2020
(169.5 thousand). Both rates of filled jobs and job vacancies
during the quarter remained at 97.9 per cent and 2.1 per cent
respectively.

+ More than half of filled jobs were concentrated in the Services
sector (52.4%), followed by Manufacturing (26.4%) and
Construction (14.9%). In terms of composition by skill category,
more than half was semi-skilled category with a share of
62.4 per cent (5.1 million) whereas skilled category made up
24.7 per cent (2.0 million).

Most of job vacancies were in the Manufacturing sector
recording 100.1 thousand job vacancies (56.2%), largely in
Electrical,  electronic and  optical products  sub-sector
(31.6 thousand); and followed by Petroleum, chemical, rubber and
plastic products (18.8 thousand).

A total of 16.2 thousand jobs were created in this quarter
(Q2 2020: 13.7 thousand). By skill category, jobs were largely
created for semi-skilled which accounted for 60.8 per cent while
skilled category comprised of 30.8 per cent. As for the distribution
by economic sector, the largest jobs created was recorded in the
Manufacturing sector encompassed 44.6 per cent followed by
Services sector (33.6 per cent).

Time Series Data
Jobs, Rate of Filled Jobs and Rate of Vacancies, Q1 2018 - Q2 2021
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A Highlights the key findings
of the newly released
indicators.

EMPLOYMENT g
STATISTICS

SECOND QUARTER 2021

o an v wn em @p @m an wn an

8.352 gy ~
mitnjots | A

Is used to disseminate fast
information upon released of
the report at 1200 hours on
the scheduled day.

o

=8 A Useful to provide
preliminary insights into

£t D B the indicator.

QLB T tourwcn compraeg s ooa ans

P03 empiree (time & paime) s P
thus exchde individual propre 2
Suness porivar. unpas famey wakers &
empioyees on unpaideave

Jobs created n an organisaton whch were not peviously avsiatie, mcludng hewly
created service schemes. obs created fo e promoton of exstng empoyees and
increase i the number of 6 flom the exsting structre

druzic #StatsMalaysia | #MysStatsDay | #MyCensus2020 | #LeaveNoOneBehind
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Infographic QES Q22021-ENG_Instagram.png
Stats Alert #146 Quarterly Employment Statistics Q2 2021 G.pptx
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3 Summary findings 4 Media statement
Labour Demand, Second Quarter of 2021 rand of Agricuiture Sector, Q2 2021
Exhibit 1 Labour Demand, Q2 2021 ﬂl Embargo: Only can be published or disseminated at 1200 hour, Thursday, 12 August 2021

% % & mﬂ' 436 29

Filled Jobs Created | o ]
ey . y NS ‘ '
Q2 2021 8,352 8174 | 16.18 |
Qz 2020 8,383 , 8214 J e Fleddete - Rateof Vo * --" --; #
T 1 @ 59 =

o uu TER :\e ENTUENT
DERATIIENT OF STATISTICS MALATSA

mgwm ihud\'hmm @azazipy | eammong
l l 7 @2 2021 was 466 thousand, decreased by 12 thousand MEDIA STATEMENT

@ e e e e vacaeg et s .3 et oot it FOR EMPLOYMENT STATISTICS, SECOND QUARTER OF 2021

In @2 2021, the total jobs in economic ssctor dropped by 31 thousand to 8,352 thousand jobs a5~ 57dJobs while job vacancies rate was 6.3 per cent with
compared fo 8,383 thousand jobs in the same quarter of preceding year. The rate of filled jobs was there were 0.70 thousand jobs created for this sector.
97.9percentencompassing 8, 174 thousand filled jobs. Meanwhile, the rate ofjob vacancies accounted
for 2.1 per cent recording a total of 178 thousand jobs vacancies. Jobs created in this quarter was

Total jobs in economic sector lower by 0.4 per cent to 8.35 miflion in the

16.18 thousand jobs, increased by 18.3 per cent as compared with the same quarter of last year 'of Mining & Quarrying Sector, Q2 2021 second qua-r;ter of 2021
(Q2 2020: 13.67 thousand). [Exhibit 1] 'II&' ﬂl
Filled Jobs Vacancies Jobs Created i " .
Labour Demand by Skill P PUTRAJAYA, 12 AUGUST 2021 — Total jobs in economic secfor was lower by
78 0.40 . . s _as
Exchibit 2: Labour Demand by Skill, @2 2021 y : & 004 0.4 per cent to 8. .35 million in the second quarter of 2021, the Depariment of Statistics
Malaysia (DOSM) reporfed foday. These siafistics are published in the report of
: : | T e EMPLOYMENT STATISTICS, SECOND QUARTER 2021 based on the Employment
D =5 @ o Survey conducted on registered businesses in the privafe sector. The report presents
W 02 202 (%) 02 R0 )

@)~

labour demand statistics, encompassing of jobs, filed jobs, vacancies and jobs

9 th i ji in Q2 2021. Filled j: ted for = " 5 & ik
ousand jobs In ted jobs accoun created by skill categories and economic activities.

ity | Filled fobs i 3 O mumberreoy per cent while rate of jobs vacancies in this sector was
981 &A1 882 96 95'5 %b‘ - :::""“N \d job vacancies. As for jobs creafed, this sector posted
o T o A Key document to get the message across.

w1 Vaeandes

A lIsa part of the report before the detail tables are provided.

T>

Since 2020, with COVID-19 hitting the country, this document had

A Highlights the key findings in a more detailed manner, gone through major changes, prompting increase in media pick-
supported by charts and graphics. up and making labour statistics more relatable to the nations.

A Often do not include reasoning but will focus on trend (annual and A Instead of reporting trend, it also relates with various factors
quarterly changes) and pattern (shares). causing changes in the labour market.
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Labour market indicators release:
A case of Labour Force Report
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PREVIOUSLY NOW
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M LABOUR FORCE, MALAYSIA IHle
= JUNE 2021

! - Released at 1200 Monday 09 2021

EMBARGO: Hanya boleh diterbit atau disebarkan mulai pada jam 1200, hari Jumaat, 10 Ogos 2018
EMBARGO: Only to be published or disseminated at 1200 hours, Friday. August 10, 2018

KEY REVIEWS

In June 2021, employed persons dipped by 0.5 per cent (-73.3 thousand persons) to
record 15.30 million persons (May 2021: 15.37 million persons) after registering a marginal
increase in the previous month. The employment-to-population ratio which indicates the
ability of an economy to create employment fell by 0.4 percentage points to 65.0 per cent.

Employed persons by economic sector in June 2021 showed that all sectors registered a
decline month-on-month in employment with Services sector posted decreases for the first time
after twelve months. The reduction in Services sector was largely in Accommodation and food
& beverages services; Real estate; and Wholesale & retail trade activities.

- * The largest composition of employed persons was employee’'s cal ry with
Siaran Bulanan 77.6 per cent. This category reduced by 56.7 thousand persons (-0.5%) to 11.87 million
I 4 persons as compared to the previous month (May 2021: 11.93 million persons). Meanwhile,
Mont) 7I," Release t workers which ised mostly of daily income eamers working as small

business operators such as small retailers; hawkers; sellers in markets and stalls as well as
. smalliholders, recorded an addition of 4.1 thousand persons to 2.50 million persons
Perangkaan Tenaga Buruh, Malaysia, Jun 2018 (May 2021: 2.4 milion persons).

Labour Force Statistics, Malaysia, June 2018

The unemployment rate in June 2021 climbed to 4.8 per cent (May 2021: 4.5%) after four
consecutive months of decreases. The number of unemployed persons escalated by
406 thousand persons (+5.6%) to 768.7 thousand persons (May 2021:
Tarikh Siaran: 10 Ogos 2018 728.1 thousand persons).

Release Date: 10 August 2018

https://www.dosm.gov.my

During the month, the number of labour force declined by 32.8 thousand persons to
16.07 million persons (May 2021: 16.10 million persons) and this was the first decrease of
labour force recorded since April 2020 as the pandemic hit the country. Accordingly, lower
labour force participation rate (LFPR) was registered at 68.3 per cent (May 2021: 68.5%).

The number of outside labour force in June 2021 continued to increase for the third month,
thereby recorded an addition of 58.8 thousand persons (0.8%) to 7.46 million persons
Pemakluman/Announcement: (May 2021: 7.40 million persons). The largest category of outside labour force was due to
i ised of 47.3 per cent and followed by

the family which
Kerajaan Malaysia telah mengisytiharkan Hari Statistik Negara (MyStats Day) schoolingl training category with 38.9 per cent.
pada 20 Oktober setiap tahun. Tema sambutan MyStats Day adalah
“Data Berkualiti, Kehidupan Sejahtera”

The health crisis persists and the country is still combatting the rising number of new daily
COVID-19 cases. This has led the economy and labour market continuously experiencing
The Government of Malaysia has declared National Statistics Day (MyStats Day) uneven recovery. Therefore, herd immunity is essential towards loosening up the containment
on October 20 each year. MyStats Day theme is “Better Data, Better Lives”. measures, thus allowing businesses to resume their operation. The National COVID-19
Vaccination Programme is speeding up the pace hence it may boost the households and
businesses confidence to stimulate the economic activity. Moreover, various initiatives are also
funded to support business continuity through Pakej Pelindungan Rakyat dan Pemulihan
Ekonomi (PEMULIH). With these programmes, the economy and labour market activities may
rebound, not considering the new and more lethal COVID-19 variants.

mﬂm @StatsMalaysia LABOUR FORCE, MALAYSIA | JUNE 2021 1

28-page report

8-page report, narrating trend in captions focusing on 5 A 7-page write-up based on the principal labour force
main indicators indicators

A 9 additional tables on annual on quarterly statistics on
top of a table on monthly statisctics

F G AL @statsMalaysia I @MyCensus2020 ™ www.dosm.gov.my I www.mycensus.gov.my #MyCensus2020# Ma ke SureYouor e COUNTED 12


2018 M06_Statistik Tenaga Buruh, Malaysia, Jun 2018 (Website).pdf
2021 M06 Labour Force Report June 2021.pdf
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Research opportunities

Analysis of labour market Development

Development of new indicators SIS rari

Presentation in Presentation in

Box articles international Box articles international
conferences conferences
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Development of new labour market indicators
... Preliminary Assessment of Underemployment Situation in Malaysia

M A LAY S | A
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e A Initial exploration begun in September as a motivation to highlight
PRELIMINARY ASSESSMENT OF UNDEREMPLOYMENT issues beyond unemployment during the COVID-19 crisis.

SITUATION IN MALAYSIA

By: Nur Layali Mohd Ali Khan®; Nur Farahin Harun®; N iza M Ali*; Muh d Shafiq Harun*

S5 Mo o e B Ot f s Wi A A research article was written to explore quarterly labour market
Introduction

4516 o 0 i e RN i e N RS 08 indicators pertaining to time and skill underemployment.

of labour is influenced by the bargaining power of both parties. There always exist imbalances between supply
and demand which may result in either vacancy within firms, or in the of the labour
force; or often both F y (Dep of ics Malaysi (DOSM) 20203) In normal
circumstances, the labour market would perate in full employ where the | of Iabourare
fully utilised (Organization for E Cooperation, 2020). In this situation, the incid of

wers mosty frictional while people move in and out of jobs in search for better employment opportunities Malaysian Economic Statistics Review
( ) (MESR) Vol 6 2020 Labour Force Report September 2020

Most economies would look at the headli it and rates as the indicators to gauge the
labour market situation within the countries. This might be due to the indicators reﬂedmg the inability of an
for those who want to work but are not working in spite of actively seeking

Sieloys} 80, 21 ie i £ Dt cerion of R o morls o s e ok pone AReleased in October 2020 AReissued in November 2020

the 1 1t alone is not an indicator that would reflect the hardship of the labour. Lovati
(1976) viewed that there are othet factors that could influence economic hardsmp such as income, savings
and social safety net; hence, the rate could be ing the economic hardship
if analysed without the oiher supplememary lndlcators This observation is supported by Ham (1982) whom
stated that besids duced hours worked by firms would also cause employees to work less
hours than they were able and w1|lmg to, thus, leading to lower wages. Blanchard and Portuga (2001) found that
the duration of unemployment in Portugal was three times longer than the United States, despite both countries
recording the same unemployment rate.

Thus, itis pertinent to move beyond those who are not at work, by adopting the recommendation of ILO (2013);
that is to further evaluate the extent to which the economy is fully utilising its available labour supply. According
to the ILO (2013), labour underutilisation is the mismatch between labour supply and demand, which translates
into an unmet need for employment among the population. The statistical indicators that are proposed fo
be used in measuring labour undemﬁlisation includes, but not limited to (1) time-refated underemployment;
(2) p and (3) pots | labour force. In relation to this, time-related underemployment exists when
the hours of work of an employed person was insufficient in which the person was willing and available to work
more hours. Additionally, the dimension of labour utilisation can be ding to skills. G

(1999) defined skill-related underemployment as a person who were seeking to change their current employment
in order to use existing occupational skilis more fully and were available to do so.

Most economies would look at the headline unemployment
numbers and rates as the indicators to gauge the labour market
situation within the countries.

Nevertheless, the unemployment alone is not an indicator that

Identification of inefficienci andbes_t, ices in the labour market is the first step towards designing impactful,

strategic and efficient policy } mawliould ‘1 d:;;ag:;ommgb?fsaswflasegmwmﬁ . . i

Dcton ol e conboanc sl arcaton 200 oo of ket bcsrs. Objective would reflect the hardship of the labour.

e sk e U 1 Gl ach s 5 ks ot s changee 1 er o s Therefore, the article would describe labour force situation in

underutilisation. In this regard, they found that the underemployment increased more than seven percentage
points after the 2008 economic recession, averaging 22.4 per cent between 2009 to 2012, as againts an
average of 15.5 per cent throughout 2002 to 2008.

Malaysia by using the LFS data, delving further on time-
related underemployment and skill-related
underemployment.

i f and Muh d Shafiq (2020) to the annual indicators of labour underutilisation
in Malaysia for the period of 2015 to 2019 using the Labour Force Survey (LFS) data, where it was found
that among those who were working less than 30 hours per week, more than half were able and willing,
i.e. time-related underemployed.

MALAYSIAN ECONOMIC STATISTICS REVIEW - voL. 6/2020 | [ [€] B3 B Stetswalay: ﬁ
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. - , | Share of working less
=L ernployed (%) A Persons who were employed more than 30
2010 11,8005 42 hours during the reference week are
21 123515 50,6 49 considered to be in full employment
2012 28205 - e A Assessing the hours worked, one
indication of reduced hours was by
“H13 135454 G 48 looking at the number and share of
a4 138525 -5 18 employed persons working less than 30
w1 L 14,067.7 5803 4.1 hours per week.
16 H.163.7 Sz 5 43 A Between 2010 to 2015, employed persons
2017 14.476.8 4135 248 working less than 30 hours registered
2018 14,776.0 4375 a0 the average of 4.3 per cent, reducing to
M01@ 15.073.4 TR 59 3.1 per cent between 2016 to 2018 and was
at 2.2 per cent in 2019.
a1 2018 15.010.2 257 R 59 A A sudden rise to 4.4 per cent was
Q2 2019 15.078.2 474.3 25 _observed in Q1 202_0, with further
Increase to 5.3 per cent in Q2 2020.
Q3 2019 15,162.1 328.6 22
Q4 2012 15254 5 304.0 20
Q12020 152435 BB7.5 4.4
Q2 2020 14,8337 7005 5.3
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Time-related underemployed as those who were employed less than 30 hours A Between 2010 to 2013, the average rate
per week due to the nature of their work or because of insufficient work and were of time-related underemployment was
able and willing to accept additional hours of work. 2.1 per cent. Since 2014, the rate has

edged down to below 2 per cent,
reducing slowly reaching the lowest rate

Persons (000) Per cent (%) of 1.3 per cent in 2019.
4500 - ag 1 30 A While balancing the compliance of the
400.0 5 e standard operating procedures and
' a5 business sustainability during MCO, most
3500 - firms have reviewed their business
20 strategies.

3000 - 18 L 2.0 , o _
A Among others, this includes reducing
2500 4 operating hours and limiting number of
2000 - 13 > 4171 12 employees working at one particular
: period. As a result of this, in Q1 2020, the
1500 - I 3632 - 1.0 time-related underemployment rate

2630 :

—— bt iIncreased sharply to 2.5 per cent, and
y 170.7 L 05 went up further to 2.8 per cent in Q2
500 2020. The number in time-related
o - underemployment doubled as against
2010 2011 212 2013 2014 2015 216 2017 2018 2019 Q119 Q218 Q319 Q418 @120 Q220 the previous quarter to record 383.3
thousand persons in Q1 2020. The
s Time-refated underemployment (000} Time-related underemployment rate (%) highest number was observed in Q2 2020

at 412.1 thousand persons

ﬂum @StatsMalaysia I @MyCensus2020 (™ www.dosm.gov.my I WWW.mycensus.gov.my #MyCensus2020# Ma ke Sur eYouodor e COUNTED 20



% ki Development of new labour market indicators
eparme wonstcs Preliminary Assessment of Underemployment Situation in Malaysia

M A LAY S | A

A The share of persons who were in skill- The measurement of skill-related underemployment was based on educational
related underemployment has been on the attainment as against the principal occupation. Specifically, it was defined as
increasing trend for the past ten years, those with tertiary education working in semi and low-skilled occupation.

from 27.2 per cent in 2010 to 34.4 per
cent in 2019. From the labour demand

Pe '000 Per cent
perspective, the share of skilled job reons (000) (%)

vacancies in private sector hovers 30000 - 24 4 ag.q 388 400
between 22.2 per cent to 25.3 per cent 45000 - ) 4.0 ]
- 322 * 35.0

A This signalled lower demand of skiled 40000 - = ‘T I

labour as against the supply. If the  ;cpp 272 - sse73 —00

scenario prolong, may cause those | o

working in the lower skilled jobs to lose 3,000.0 - 4.527.8

the opportunity to improve their skills. In  2,500.0 - - 20.0

this regards, this group of people may not 2 pgon - R 4.435.2 44302 450

look for another job and would adjust '

: A 1,500.0 5735

accordingly to their existing jobs. - L 100
A In the long term, this may contribute to L =p

structural unemployment. The first half of 2000 + '

2020 saw the share of skill-related - - -

underemp|oyment moving up, recording 20102011 20122013 2014 2015 2016 2017 2018 2019 1180219031904 1901 200220

the average of 36.4 per cent. The

increasing share could be partly attributed s Employed persons with tertiary education (000)

by the COVID-19 situation in the country. Share of skill-related Underempt o the employed persons with tertiary education (%)
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CONCLUSION

In spite of being widely used to inform the labour market situation at a point of time, the unemployment,
when reported as a headline indicator on its own was inadequate to provide the understanding of
the overall labour market. The low unemployment rate did not necessarily indicate an efficient labour
mar ket . |l n order t o f ulldbourmarkemngiuateoim, & is \dtal b als® investigatet r
the underlying issues of employment. In this regards, the measurement of underemployment
indicators would give additional insights to inform policy decisions.

COVID-19 pandemic has impacted the global labour market; Malaysia is no exception. The current
labour market situation saw the number of unemployed soared. In spite of slight decrease in the number,
there are still other issues on labour market that has to be further evaluated. Time-related
underemployment has doubled as businesses reduced operation hours and alternate working days to
ensure adherence to the standard operating procedures. With lower hours worked would usually result to
lower salaries & wages received, particularly, those in semi-skilled and low-skilled jobs. In addition, the
Issues of mismatched may be addressed by looking at the indicator of skill-related underemployment.

ﬂum @StatsMalaysia I @MyCensus2020 f’, www.dosm.gov.my I WWW.mycensus.gov.my #MyCensus2020# Ma ke Sur eYoudr e COUNTED
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BOX ARTICLE: SUPPLEMENTARY MEASURES OF LABOUR UNDERUTILISATION
Murfarahin Harun'; Muhammad Shafiq Hamn™
"*Malaysian Bureau of Labour Statistics (MBLS), Department of Statistics Malaysia (DOSM)

Introduction

Ower the years, the unemployment rate has been widely used to assess a country’s labour market
situation. According to the International Labour Organization (ILO), (2016), the indicator is one
of the best measures of underutilisation of labour supply as it reflects the inability of an economy
to generate employment for those persons who want to work but are not doing so, even though
they are available for employment and actively seeking work. In spite of being a popular indicator
among the policy makers, media and the public alike, the indicator has also come under a lot of
criticism.

Earlier on, Lovati {1976) commented that the unemployment rate tends to overestimate the extent
of economic hardship since other factors could influence this such as income and savings as well
as social safety net. Adding to this, Ham {1982) perceived that aside from unemployment, the
labour market could also be hindered by firm reducing hours worked, leading to employees
working less hours than they were willing to, thus ing lower cor ions and wages.
Meanwhile, Blanchard & Portuga (2001) found the same unemployment rates in the United
States and Portugal indicating very different labour market scenarios where unemployment
duration was three times longer in Portugal than in the United States.

According to ILO (2016), in order to ensure formulation and implementation of holistic labour
market policies which would simultaneously benefit the workers and progress the economy, it is
pertinent to recognise, measure and evaluate the strengths and inefficiencies that exist within
that market. In this regard, one of the things that need to be further assessed is the extent to
which the economy is fully utilising its awvailable labour supply. ILO (2013) defines labour
utilisation as the mismatch between labour supply and demand, which translates into an unmet
need for employment among the population and proposed the measures to incorporate three
elements as in Table A1.

Table Al: The of labour unc

All persons in employment who, during a reference period, wanted to work
Time-related additional hours, whose working time in all jobs was less than a specified
underemployment hours threshold, and who were available to work additional hours given
an opportunity for more work.

All those of working age who were not in employment, carried out activities
Unemployment to seak employment during a specified recent period and were curmently
available to take up employment given a job opportunity.

Persons not im employment who express an interest in this form of work
Patential labour force but for whom existing conditions limit their active job search andior their
availability.

s of Labaur (ICLE). (2013)

Further to this, the ILO (2013) provides recommended computations and proposed for them to
be measured as four indicators of LU1 to LU4 as in Table A2 to be used and analysed in
conjunction with each other.

Objective available labour supply.

HELCE astatsMalaysia Labour Market Review, Malaysia | Guarter 2 2020] 12

ﬂ u E @sStatsMalaysia | @MyCensus2020

A In line with the recommendation of ILO in 19t ICLS, additional questions

has been added in to measure labour underutilization.

A An article try to evaluate early analysis of the additional questions to

measure labour underutilisation

Labour Market
Review, Second

A In order to ensure formulation and implementation of holistic labour
market policies which would simultaneously benefit the workers and
progress the economy, it is pertinent to recognise, measure and
evaluate the strengths and inefficiencies that exist within that
market. In this regard, one of the things that need to be further
assessed is the extent to which the economy is fully utilising its

A This article aims to measure the labour underutilisation based on
available variables in LFS to provide preliminary statistics of
labour underutilisation; and to use this as a basis for
identification and strengthening the measurement gap of
labour force statistics.
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Table Al: The elements of labour underutilisation

Elements Definition

All persons in employment who, during a reference period, wanted to work additional hours, whose
Time-related underemployment | working time in all jobs was less than a specified hours threshold, and who were available to work
additional hours given an opportunity for more work.

All those of working age who were not in employment, carried out activities to seek employment during

Unemployment . . : . . .
pioy a specified recent period and were currently available to take up employment given a job opportunity.

Persons not in employment who express an interest in this form of work but for whom existing

Potential labour force . . . L : N
conditions limit their active job search and/or their availability.

Source: International Conference of Labour Statisticians (ICLS). (2013)

Table A2: Indicators of labour underutilisation

Labour underutilisation Measure

LUL: Unemployment rate (unemployment / labour force) x 100
LU2: Combined rate of time-related
underemployment and unemployment
LU3: Combined rate of unemployment and potential |[(unemployment + potential labour force) / (labour force + potential
labour force labour force)] x 100

[(time-related underemployment + unemployment + potential labour
force) / (labour force + potential labour force)] x 100

[(time-related underemployment + unemployment) / labour force] x 100

LU4: Composite measure of labour underutilisation

Source: International Conference of Labour statisticians (ICLS). (2015)
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TIME-RELATED UNDEREMPLOYMENT

Development of new labour market indicators
Supplementary Measures of Labour Underutilisation

: A Those employed less than 30 hours per week due to
. Share of time- pioy . P . ..
Working Share of working related the nature of their work or because of insufficient
Time-related less than 30 i e
Year | Employed | less than 30 underemployment work and are able and willing to accept additional
underemployment hours to . ~ .
hours employed (%) to working less hoursowork defined as underemployed.
than 30 hours (%) a i
2015 14 068 580 3 o83 0 e e A The share of those working less than 30 hours per week
i . : - : to the total employed persons declined from 4.1 per cent
2016 14,164 028 s 35 476 in 2015 to 2.2 per cent in 2019. However, in terms of
2017 14,477 413.5 221.5 2.9 93.6 those who were underemployed, although the number
2018 14,776 437.5 223.9 3.0 01.2 reduced over time, it was observed that the share of
2019 15,073 337.6 191.6 2.2 6.7 underemployed increased from 45.3 percent to 56.7 per
Source: 1. Employed, Working less than 30 hours — LFS various years, DOSM; 2. Time-related underemployment, share of working nt
less than 30 hours & share of time-related underemployed are authors' calculafion based on the LFS cent.
A Unemployed is all persons who did not work during
the reference week and include both active and inactive UNEMPLOYED
unemployed.
A Unemployed persons increased by 57.9 thousand Unem .
ployment
persons between 2015 and 2019 to 508.2 thousand L abour ﬁ::::p‘l’;:::":: Rate of active
persons. The unemployment rate during similar period Year | T - o Active Inactive rotal e Ed u:'let;'nplnfved tn;he
went up from 3.1 per cent to 3.3 per cent. unemployed | unemployed (%) abour force (%)
A However, if measuring actively unemployed, that is those
who were available for work and actively seeking for 2015 | 14,518.0 281.6 168.7 | 4503 62.5 19
work during the reference week, they comprised 2016 | 14,667.8 319.3 184.8 504 1 63.3 22
between 62.5 per cent to 72.1 per cent throughout the 2017 | 14,9801 3333 170.0 503.3 66.2 22
period of 2015 to 2019. The active unemployment rate 2018 | 15.280.3 236.3 168.0 504 .3 66.7 29
recorded 1.9 per cent in 2015, and increased 0.5 2019 | 155816 366.2 1420 5082 791 >4

percentage points to 2.4 per centin 2019.
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POTENTIAL LABOUR SUPPLY A The element of potential labour force

available in the LFS data refer to
those who did not carry out activities
500 375 36 7 40.0 to seek employment, but wanted
employment and  were currently

> - 338 333
279 available, which was inactive
450 30.0
unemployment.
A Those who were not currently
300 20.0 available but would become
168.7 184.8 170.0 168.0 available within a short subsequent
142.0 : : -
150 100 period cannot be identified based on
the LFS prior to 2019 as this
; guestion had only been introduced

Persons ('000) Share (%)

2015 2016 2017 2018 2019 since then. Furthermore, persons in
this category might be
. U nemployed  Inactively unemployed s Share inactively unemployed to total unemployed underestimated.

A Hence, for the calculation of potential labour force in this article would only refer to inactively unemployed which ranged between
142.0 to 184.8 thousand persons throughout the five-year period.
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Table A5: Rate of labour underutilisation indicators, Malaysia, 2019 A Based on the indicators of

Labour underutilisation Rate (%) labour underutll_lsatlon

calculated for Malaysia, the

LU1: Unemployment rate 24 increase in the number of
LU2: Combined rate of time-related underemployment and unemployment 3.6 unemployment and the
LU3: Combined rate of unemployment and potential labour force 3.2 decrease in th_e number
: S of time-related

LU4: Composite measure of labour underutilisation 4.5 underemployment influence
Source: Authors' calculation based on the data of LFS, DOSM the overall labour

Chart A2: Unemployment rate and labour underutilisation rate, Malaysia, 2015-2019 underutilisation indicators.

A The time series of labour

Per cent (% . ) ! )
o) 5.0 48 A7 underutilisation is illustrated
5.0 - — - - 4. in Chart A2.
10 38 3.8 3.7 3.7 36
3'1] 31 . — 33 2 33
: 34 33 3.3 32
20 = - - -
' a 24
o s 22 22 22
2015 2016 2017 2018 2019
wfe | nemployment rate (%) el ] (%) o] U2 (%) LU3 (%) o] |4 (%)

Source: Authors' calculation based on the data of LFS, DOSM
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CONCLUSION & LIMITATION

Conclusion

Limitation
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BOX ARTICLE: THE REVIEW OF HOURS WORKED IN MALAYSIA

B L S Labour Ma_rket
iroduolon Review,

The year 2020 has brought tremendous changes in the way we live and work. —
The exponential increase in the COVID-19 cases around the globe have caused countries to M

put countermeasures in place to protect the population from further risk of infection. As the Thlrd Quarter Of

daily cases surged, most countries have resolved to the Great L with major 15

of economic and social activities (International Monetary Fund [IMF], 2020). These 2020

containment actions, although aimed to protect lives, have resulted in the depth and

magnitudes of collapse in activities like never before (IMF, 2020). Therefore, COVID-19 ~—
is first and foremast a health crisis, but as a consequence, is also an economic crisis.

As this unprecedented event continued to unfold, causing slower economic growth in certain
regions and downturns in the others, labour as one the factors of production cannct avoid
being impacted significantly by the crisis. At the global front, labour market situation has
changed dramatically in the first three months since the outbreak of the pandemic. According
to the International Labour Organization [ILO] (2020), the global workforce of 3.3 billion were

A The year 2020 has brought tremendous changes in the way we live

affected by the full or partial lockdown actions either in the form of job losses or reduced hours
worked.

Literature review

Employment i= generally a mean to ensure income generation activity for the livelihoods
of individuals and households. Rones (1981) and Spencer (2020) believed that firms would
have cut hours of work before reducing employment. Realising the importance of employment
retention towards the dynamics of the economic cycle, most businesses would only tumn to
layoffs as the last and most undesired options. Thus, to ensure operation sustainability in the
time of crisis, reduced operation hours and subsequent reduced hours worked were the best
solutions that could protect individuals and firms.

According to Spencer (2020). during the 2007 - 2008 crisis. Germany. Belgium, France and
ltaly decreased hours worked to mitigate rise of unemployment and job losses.
Earlier, mm]mmmmhmmmﬂnmumnm

shorter hours. In the meantime, the average hours worked
mmwmmmmummnmn—mmummm
quarters of 2008 and 2009 (Hijman, 2003).

Along the same line, Borland & Chartton (2020), while looking at the economic impact of this
global health crisis towards the employment in Australia found that the hours worked during
the past recessions of 1980s and 1990s toock a longer time to decline than hours worked during
COVID-19 pandemic.

Using the year 2006 as the baseline, the index of total hours worked in the main jobs for
European Union (EU) Member States decreased 5.1 index points to 96.8 index points in
Q1 2020 as against 101.9 index points in Q4 2019 (Eurostats, 2020). Further to this,
Eurcstats (2020) alse found that ltaly was the most affected of the EU Member states in
regards of hours worked during pandemic COVID-19 where the index of total hours worked in
the main job dropped 9.7 index points to 89.6 index points in Q1 2020. A smaller impact on
actual hours worked were recorded during financial and economic crisis in 2018 for Haly
(Eurostats, 2020). On the contrary, Eurostats (2020) reported that the total actual hours worked
im Finland during the pandemic increased 0.2 per cent in Q1 2020.

Introduction

and work. The exponential increase in the COVID-19 cases around
the globe have caused countries to put countermeasures in place
to protect the population from further risk of infection.

A As this unprecedented event continued to unfold, causing slower

economic growth in certain regions and downturns in the others,
labour as one the factors of production cannot avoid being
impacted significantly by the crisis. At the global front, labour
market situation has changed dramatically in the first three months
since the outbreak of the pandemic.

Objective

HEOE @statsMataysia Labour Market Review, Malaysia| 032020| 14
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Study the scenario of employment and hours worked for Malaysia
through quarterly statistics from the period of 2017 up to Q3 2020
to evaluate the impact of COVID-19 containment measures
towards the hours worked in the country

%, www.dosm.gov.my

I WWW.mycensus.gov.my #MyCensus2020# Ma ke Sur eYoudr e COUNTED




Tt e

Analysis of labour market issues
.. i The Review of Hours Worked in Malaysia

M A LAY S | A

Labour productivity per hour worked, value added & total hours worked, Malaysia,
Q1 2017 - Q3 2020
(Percentage change from corresponding quarter of preceding year, %)

Percentage change, y-o-y
(%)
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A As hours worked reduced, it was

observed that the performance of
Ma | ay saboarfpsoductivity measured
by value added per hours worked
increased 15.5 per cent in Q2 2020 (Q1
2020: 2.1 %).

The large increase of labour productivity
per hour worked during the quarter
occurred as hours worked fell at a larger
magnitude than the contraction of value
added. As both the hours worked and
value added registered slower decline in
Q3 2020, Ma | a y $aboaropsoductivity
posted marginal increase of 0.1 per cent.
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DISCUSSION & CONCLUSION

/Over time, hours worked in Malaysia grew steadily as employment grew. However, in 2020 hours worked to drop significantly during the -
first two quarters of 2020 primarily because of order to stop business operations in most industries except for essential services in
addition to implementation of strict standard operating procedures as businesses reopen. This include reduced hours of operations as
well as limiting number of employees in the premises during business hours in order to ensure physical distancing to mitigate risk of

infection to the pandemic.

A

‘/As business struggled to ensure continuity, there were also pressures to retain employees. In this regards, reduced operation hours can
also be an option exercised by firms to avoid more employees losing jobs and subsequent decline in employment and rise in
unemployment. This was reflected through higher share of persons working less than 30 hours per week as against lower share of full-
employment. The measure, although may cause lower salaries and wages received by employees, was by far the better option to

\ensure job retention as a mean to drive the economy forward.

a D

Interestingly, as the hours worked plunged, labour productivity measured as the ratio of value added per hour worked rose significantly.
The sudden spike in output per hours worked signalled that people were working harder during the limited business hours to ensure that
productions and target are achieved.

P A
Hence, in managing labour market efficiency during the crisis and leveraging upon the situation to rejuvenate the economy, it is pertinent
to continuously strategise, review and innovate business model to remain relevant in order to increase skilled labour demand as the
enabler of a higher value added. Meanwhile, labour force should strive towards increasing agility and adaptability, embracing changes
and adopting the right attitude towards lifelong learning inorder to be of high value to the industry.
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BOX ARTICLE: INITIAL REVIEW OF LABOUR MIGRATION IN MALAYSIA
Mohd Ikiwan Abduliah 1; Nurfarshin Harun2; Nur Layali Mohd Ali Khand; Siti Aisyah Afifah Azman4
1,2, 3, 4 Malaysian Bureau of Labour Statistics (MBLS), Dep of Stakistics Malaysia (DOSM)

Background

Many countries in the world have opened their international borders to allow immigrations,
primarily to support the demand for labours in the countries. However, different countries have
different pricrities, with certain developed countries employing skilled migrant workers in areas
where the countries’ local population lack the ability to perform the jobs, while other developing
countries employed immigrant from third world countries to perform elementary and semi-skilled
tasked due to shortage of local labour supply to fill the demand for these jobs.

International Organization for Migration (IOM, 2011) defined migration as the movement of a
person or a group of persons, either across an intermational border, or within a country. According
to Intermational Labour Organization (ILO, 2018a), international migrants are all foreign
population and foreign-born population who are usual residents of a given country. ILO (2010)
revealed, among the many reasons for migration were prolonged exposures to poverty, wars and
famine. In the meantime, World Bank Group (2019) stated the primary motivations for migration
encompassed securing higher income through better employment in destination countries;
economic and social inequality; demographic imbalances and climate change.

In evaluating the impact of international migration to UK's labour market, Green, Jones & Owen
(2007) found that pull-factor of immigration into the country included job opportunities and higher
wages. Meanwhile, a study by Darkwah & Verter (2014) found that people migrated out from
Nigeria to other countries to seek for better employment opportunities and the economic benefits
that ensued.

At the glebal front, IOM (2019) reported that intemational migrants made up a share of
3.5 per cent of the global population in 2019, equivalent to 272 million persons, increased by
23 million from 249 million in 2015. Furthermore, United Nafions Department of Economic and
Social Affairs (UN DESA) through International Migration Report (2019) reported that Europe and
Asia hosted the highest number of international migrants, which accounted for 82 million and
84 million respectively. This number comprised of 61 per cent of total global international
migrants. [Chart A]

Chart A: International migrants by major region of residence, 2005 to 2018
Persans (millkan}
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Source: UN DESA, 2010a.
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Labour Market
Review,

Fourth Quarter of
2020

AReleased in February 2021

A Malaysia as a high middle income nation aspiring to accelerate to

a high-income status has been registering an upward economic
trend prior to the COVID-19 crisis, primarily driven by the Services
and Manufacturing sectors. As more than 97 per cent of the
businesses are small, medium and micro enterprises, present
labour market structure is still predominantly in semi-skilled
occupations with gradual increase in the skilled segments.

From Ilabour migration standpoint, Malaysia is one of the
destination countries in Southeast Asia with large numbers of
immigrants. Noticeable increase was observed in the number of
non-c i t i employsént in Malaysia in 1996, and since then, the
share of non-citizen employments in the country ranged between
10 to 16 per cent.

To review the presence and roles of non-citizen employment in the
c o untlabgud snarket based on the statistics produced by
DOSM.

I WWW.mycensus.gov.my
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Chart E: Employed persons by citizenship, 1990-2019
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Source: Labour Force Survey, selected years, DOSM
Note: CAGR - Compounded Annual Growth Rate

A Observing the employment situation, in 2019, non-citizen employed persons was 2.2 million persons, comprising a share of
14.8 per cent of total employed persons. Since the last five decades, non-citizen employed persons grew by nearly 10
times as compared to 242 thousand comprising a share of 3.6 per cent in 1990.

A The annual growth rate of non-citizen employed persons were higher compared to citizens, with the highest rate
recorded for the period of 1995 to 2000.
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Chart F: Employed persons by citizenship, 1990-2019
Share (%)
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Source: Authors' calculations based on Labour Force Survey, selected years, DOSM

A In 1995, the share of non-citizens employment was concentrated in Agriculture sector, comprising of 36.1 per cent, followed by
25.9 per cent in the Services sector. In line with the changes in the economic structure with more emphasis given to increase the
value added of the Services sector, the share of employed non-citizens in the sector overtook the Agriculture sector, accounting
for 32.6 percent in the year 2000. In 2019, the share of employed non-citizens in Services sector encompassed 39.4 per cent,
followed by Manufacturing sector with 25.6 per cent and Agriculture sector at 22.0 percent.

A The share of employed non-citizens in Manufacturing and Construction sector remained consistent throughout the years. In the
meantime, a gradual decline in the share of employed non-citizens is observed in the Agriculture sector.
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DISCUSSION & CONCLUSION

Labour migration is expected to raise competition when migrant workers substitutes local
workers. It is also foreseen that the substitutions would lead to the declining wages as
migrants are usually willing to accept lower wages. However, should the skills of migrants
be complementary to those of local workers, this will increase the efficiency and
productivity of industries, and subsequently would benefit workers in terms of higher salaries
and wages.

Furthermore, local workers in low-skilled occupations might face more competition from migrants
because the skills needed for those jobs are easier to acquire and are less specialised. On the
other hand, with the increasing number of migrants which translated into the rise of
population and subsequently expanding consumer demand for goods and services. Thus,
with the increasing demand, it will create more jobs as the businesses may increase
production.
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Box Article 1:
The Other Side of the Coin: Qutside Labour Force and its Potential

Mur Layall Mohd All Khani; Ahmad Thawsigue Mond Tautan’; Murfarahin Hann®. Mohd lkwan Abdullan®
1234 palaysan Bureau of Labour Stabstcs (MBLS), Department of Statistics Malayssa (DOSM)

Labour Market

Background

. s . o Review
The International Labour Organization [ILO] (2021) stated that working-age population is ) .
generally defined as persons aged 15 years and older, though the upper and lower limit may . A Releas ed I n Ma_y 2021
differ betwe nitri they realign the purpose with the legal and policy framework of th
respective gu?hl!ﬁ_lelfn?sm::urpnli ofemmpa':til'rly ac?mss ;Anjnﬁe:ymenl‘lnwer limit ul: FI rSt Q u arter Of

15 years old is used at the global front. 2021

The ability to earn is more often than not used to monitor a nation's well-being. In doing this,
involvement in the production of goods and services for pay or profit can often provide insights
into the health of the labour force. Additionally, the other portion of the labour force not at work
but had expressed ability to work and were actively engaged in job search known is identified
as unemployed. A country’s labour market performance is gauged from the widely used and
quoted indicator of unemployment. Further to that, recent revisions in the concepts and
definitions by the ILO in the 19" International Conference of Labour Statisticians [ICLS] have
allowed for in-depth amalysis of employment situation by measuring the indicators of labour
underutilization {ILO, 2013). Many countries have transitioned to the recommended indicators
in looking at the well-being of the labour supply. in line with the eighth goal of the 2030
Sustainable Development Agenda to promote sustained, inclusive and sustainable economic
growth, full and productive employment and decent work for all (United Mations [UN], 2021).

A With the continuous increase in the number of working
age population, this article aimed to identify the number
and share of this group in and outside the labour
force; and subsequently study the trend and
characteristics of persons outside labour force. In

i A b AT LS LU L . doing so, it is hoped that we can better locate the

e o, S 7 e st pscis s Objective potential labour force group among those outside the

labour force.

A Additionally, by understanding the trend and pattern of
outside labour force will also provide knowledge,
insights and understanding for efficient absorption of
potential labour supply into the job market.

Labour force or those actively engaged in employment or seeking to be employed are
assessed in terms of the participation of this group in the labour market. Hence, another labour
market indicator to measure involvement of the working age population is the labour force

Krueger (2017) investigated the declining trend of LFPR in United States of America. Recently,
Coibion, Gorodnichenko & Weber (2020) used the LFPR as one of the three indicators of
labour market in the United States of America in time of COVID-19 crisis besides job losses
and unemployment. In studying the factors influencing economic growth of Morth Sumatera
Province, Maipita (2020) also included LFPR as one of the indicators of human resource
utilisation.

Nevertheless, while assessing the LFPR would definitely provide perspectives of the labour
supply, more importance should also be given to the complimentary measure of LFPR i.e.
outside labour force. ILO (2021; 2016) viewed the growing needs fo analyse the characteristics
of persons outside labour force in ensuring increased opportunities of decent and productive
employment. In their study on Malaysia's female LFPR, Riyanti & MNur Layali (2019) also
recommended that future studies should also examine the characteristics of female outside
labour force.

14 MALAYSIAN BUREAL OF LABOUR STATISTICS
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Mal aysi ads -mlbggesl&aded Ibn 64 years, 1990 - 2020

A Mal ays ivaking age Persons(000) CAGR (%)
population aged 15 to 64 35,000 6.0
taking up a share of 58.9 44 5o
DI EE: 25 000 18,102.4 20,6818 23,494 26,0455 28,588 6 31,1861 32,6573

After 30 years, the 31 31 - ! 40

29

population grew at the rate 20,000

. 30
of 2.0 per cent. Meanwhile, 15,000 t BT ——'- 2.7 25
the working age population 10,000 P 2.0
expanded at a higher l 0o 10
5,000 : :
annual rate of 2.5 per cent, 10,669.0 1244? 7 14,560.0 16,836.0 19,3414 21,589.0 22.763.8
comprising a growing share 0 — o . o S 0.0
of 69.7 per cent. 1990 1995 2000 2005 2010 2015 2020
—15-54 Total =—t=—CAGR 15-54 (%) =—#==CAGR Total (%)

Source: Current Population Estimates, DOSM

Although both total population and those in the working age posted a slower growth rate over time since the year
2000, working age population increased at a slightly higher growth rate of 1.1 per cent as compared to the population
growth (0.9%).
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LFPR & Inactivity Rate, Malaysia, 1990 - 2020

68.7
67.0 68.4
66.5 647 65.4 63.3 63.r - _l__
S —— e
6.7 36.3
335 333 34.6 321 1.6
31.3

1990 1993 1996 1998 2000 2002 2004 2006 2008 2010 2012 2014 2016 2018 2020

amaa| FPR

Inactivity rate

Source: LFS, DOSM
Mote: LFS was not conducted in 1991 and 1994

A The lowest LFPR recorded in Malaysia between the 30-year period was 63.3 per
cent in 2005. Later, LFPR was seen to pick up gradually, until registering 68.7 per
cent in 2019.
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A Following the

unprecedented global
health crisis in 2020 which
took a toll on the economy
and the Ilabour market
event, the LFPR was
downed by 0.3 percentage
points from the year 2019
to record 68.4 per cent in
2020. On the contrary,
inactivity rate peaked in
2005 at 36.7 per cent
along with the decline of
LFPR during the year. In
2020, the rate of inactivity
increased marginally to
31.6 per cent
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Outside labour force, Malaysia, 1990 - 2020

Persons ("000) CAGR (%)
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Source: LFS, DOSM

A The number of outside labour force was observed to be on the increasing trend from 3.5 million persons in 1990 to 7.0
million persons in 2010.

A However, 2015 observed the number of persons outside the labour force dropped marginally as against 2010 to 6.8
million persons.

A Later, throughout 2015 to 2020 the number has expanded at a slower rate of 1.0 per cent annually.
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Gender

APredominantly females with a share of 78.0 per cent in 1990.

AOver the years, the share has been declining giving way to increasing share of male outside the labour
force.

Aln 2020, a total of 4.9 million females were outside labour force, encompassing a share of 68.3 per cent.
Accordingly, the share of male was 31.7 per cent with 2.3 million persons. Interestingly, despite the higher
share of female outside the labour force, the number of male increased at a higher rate compared to
female.

Age

AThe largest share was youth aged 15 to 24 years which made up 42.0 per cent in 1990, and later
increased to 48.2 per cent in 2020.

AThe share of those in the 25-34 y e a age group shrank from 20.9 per cent (1990) to 12.3 per cent (2020).
Meanwhile, the composition of older age group i.e. 55 to 64 years continues to grow, recording 17.9 per
cent in 2020 as compared to 12.0 per cent in 1990.

AAmong male population outside the labour force, youth dominated to record more than 70 per cent
throughout the years, except in 2020 where this group comprised of 69.2 per cent.

AlIn comparison, the share of youth among females outside labour force ranged between 30 to 40 per
cent.
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Outside labour force by educational attainment, Malaysia, 1990 - 2020

Percentage share (%)

] 53
A Looking at the educational

attainment of those outside the
labour force, a remarkable shift is
observed whereby the share of
those with tertiary education
experienced gradual increase from
5.3 per cent in 1990 to 27.6 per

cent in 2015. Although the share

16.6 134

decreased slightly to 24.4 per cent 1asl 6.8 5.6 49

in 2020, it was relatively higher 1990 1995 2000 2005 2010 2015 2020
than the proportion recorded in B No educational attainment  WPrimary WSecondary W Tertiary

2010.

Source: LFS, DOSM

A Those with secondary education which made up the largest share of persons outside labour force also illustrated a
steady rise from 48.5 per cent (1990) to 62.4 per cent (2020). Meanwhile, the shares of outside labour force with
primary education and no formal education were seen to decline over time
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A relatively high number of
persons outside labour force
have a vast potential of joining
the labour force, specifically to
be in employment.

The collaboration of key parties
such as the government,
industries and academia are
vital in realising this potential.

Nevertheless, carefully thoughts
and well-planned strategies
should be set in place to ensure
continuous efforts to empower
both supply and demand sides
l.e. high-quality labour supply
coupled with high demand and
absorptions of skilled labour
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An Experimental Study

Munammad Shafg Harun': Mur Layall Mohd Al Khan® Nurfaahin Harun!
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Background

Malaysia's economic structure had undergone varicus changes throughout the years since it
gained independence in 1957 to date. The country has successfully diversified its economy
from high reliance towards the commodity-based sectors such as Agriculture and
Mining & Quarrying in the early postindependent era; to a subsequent expansion of the
Manufacturing sector in the 1990s; and is later dominated by Services secior while the
Manufacturing sector continued to support the growth. The changes in the structure of
Malaysia's economy is reflected in the changes in the composition of the country's GDP.
The Agriculture sector's contribution to the GDP has declined from 20.0 per cent in 1987 to
7.2 per cent in 2020. In the meantime, the Manufacturing sectors has rapidly expanded from
19.9 per cent 30.7 per cent; while Services increased from 45.3 per cent to 51.2 per cent over
the same period. In line with the changes in the economic structures, the pattern of sectoral
employment can also be observed with the rising proportions of employment in the
Manufacturing and Services sector. In contrast, the share of employment in the Agriculture
sector declined from 1987 onwards.

Based on literatures, a general understanding can be established that investment and
economic growth are closely interconnected. Tang et al. (2008), Ghazali, A. (2010) and Meyer
et al. (2019) have confirmed a strong relationship between domestic investment and economic
growth of which one indicator can influence the performance of the others. This was achieved
as the respective study each measured gross fixed capital formation (GFCF) to assess the
economic performance in the respective county namely China (Tang et al., 2008), Pakistan
(Ghazali, A. 2010) and South Africa (Meyer et al., 2019).

On the contrary, Bakari, 5. (2017) found no significant shori-term relationship between
domestic investments and economic growth in Malaysia. Instead, he perceived that investment
could be one of the solutions to macroeconomic challenges such as unemployment.
Meanwhile, in their study to determine the relationship between investment in energy,
economic growth and job growth, Lemma et al. {2016) found that investment is an essential
component in facilitating economic growth as well as employment. In theory, increasing capital
could stimulate spending which also includes creating employment opportunities, hence
indirectly reducing unemployment. Although empirical studies have considered the impact of
investment on the labour market, an agreement has not been reached whether investment is
a significant factor within the labour market framework.

Domestic investment or fixed assets investment is essentially a mean of expanding the
producticn of goods and services. At the same time, this may entail hiring more labour input to
produce the output, thereby creating more employment opportunities and as a consequence
will reduce unemployment. From the economic theoretical point of view, unemployment
explains the imbalance in the economy due to several factors at the macroeconomic and
microeconomic levels. The operational definition to measure unemployment as proposed by

Objective

24
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f': www.dosm.gov.my

Labour Market
Review,

Second Quarter of
2021

AReleased in August 2021

A Domestic investment is essential to increase employment and

output in a country. Income received by people employed in the
private sector is used in their daily consumption, which becomes
profits for the businesses. These intensify the businesses to
increase their production of output, which will contribute to national
economic growth.

As the global economy continued to be disrupted due the
prolonged public health crisis, Malaysia as an open economy had
borne a fair share of quandaries, prompting us to evaluate our
strengths and weaknesses to sustain business operation and retain
employment. Hence, attention is turned to the impact of domestic
investment on the labour market.

Thus, this article will assess the various points of economic growth
and the corresponding growth in GFCF, employment and
unemployment; and later investigate the relationship of domestic
investment and Malaysia's labour market based on annual statistics
from 2001 to 2020..
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Scatter plot of unemployment and GFCF
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Source: Authors' calculation based on data DOSM
Mote: * p-value =0.05, significance comelation

A That there exists a moderate positive relationship between employment and GFCF with the correlation
coefficient of 0.652.

A In contrast, the correlation coefficient of unemployment and GFCF was equal to negative 0.710 which indicated
a strong negative relationship between the two variables.
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Correlation between employment, unemployment and
GFCF by type of assets

A Significant strong positive GFCF by Correlation
relationship was found between type of assets coefficient (r) p-value
employment and investment in Structure 0.488 0.065
machinery and equipment. Employment Machinery and equipment 0.711 0.003*

A Meanwhile, no significant Other assets 0.471 0.076
association was identified Structure 0670 0.006*
between employment and the Unemployment | Machinery and equipment -0.556 0.031*
other type of assets. Overall, Other assets 0593 0.020"

investment on machinery and Source: Authors' calculation based on data from DOSM
equipment iS seen tO have a Mote: * p-value =0.05, significance comelation
profound impact in the long-term

growth  of employment in A On the contrary, the correlation between unemployment and three types

Malaysia. It can also be seen that of GFCF indicated significant association between GFCF and
it remained as the important unemployment with a moderate negative relationship.

source of growing the economy A This reflected on the important role of investment in creating demand for
even in time of crisis. goods and services; and subsequently would require for employment

creations to cater for the increasing demand
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CONCLUSION

These relationships provided some basis that by increasing the amount of investment may be able
to create more employment opportunity. The higher investment and spending will increase
consumption and consequently an increase in labour demand, thus reducing unemployment. In
this case, the increase in investment indirectly signals a better future labour market position.

However, the findings of this study can only provide preliminary understanding of the labour market
behaviour in relation to the investment of fixed asset. This study cannot determine whether
Investment cause the changes in the labour market or it is the other way around or the strength of
the influence. With respect to the economic sector, different industries may have different shares of
GFCF by type of assets, depending upon the reliance on labour or capital. In this regards further
In-depth analyses are required to understand the lag effect of investments towards the labour
market, the types of assets and the economic sectors involved.
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A framework to integrate the multiple dimensions of labour market
statistics into a coherent and consistent account

A Provides statistics on

Benchmarking and
persons employed,

adoption of the best

practice of the Australian A Provides data on the persons looking for and
Bureau of Statistics number of jobs, both available for
filled and vacant. Persons employment, and

persons with potential
for further employment.

Confrontations and
balancing of multiple data A

Describes the A Accounts for the
sSources across sectors to

relationship between the COftS incurred by
hours of labour that are enterprises in
supplied by individuals, Payment employing labour
and the hours of labour and Fhec;rllocomes I
that are used or received by people
demanded by from its provision.

businesses.

gauge a coherent and
consistent insights on the
labour market situation
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I ~ . Number of Secondary . Number of Main Jobs
Filled jobs = Number of Main Jobs + Employed Persons = (Total Economy)

+

+
Unemployed Persons s Underemployed Persons | = Underutilised Persons

 YOURDATA S OUR FUTURE *

JOBS | PERSONS

VOLUME | PAYMENT

Hours Sought But _ Available Hours Average Cost Per

Hours Actually Worked 83 Not Worked LT Sl Total Labour Cost / Hours Worked Hour Worked
oure BElE Tor Hours Sought by Total Labour Avelr_lagjrggisé Per

Unemployed Income '
= + Employment Related Compensation of Total Labour
Ordinary Time Hours Additional Hours Costs Employees Income
+

Paid For Sought by Al Jtelze /
Underemployed Labour Income Employed
Payroll Tax
Overtime Hours From Self-mlo ment Perons

- -
250G e Worked Per Job . Total Labour Ave. Labour Income per
Employment Subsidies Emoloved Person

Income

Hours Actually
Worked
/

I I+I+I I I “
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Graduates
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Gig Workers
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Graduates Statistics I Concepts & Definition

Refers to individual with the highest certificate obtained from universities, colleges, polytechnics, recognised bodies or
equivalent, where duration of study is at least two years. Graduates are classified into two categories of certification namely

Diploma and Degree.

Diploma

Refers to certificate and diploma or equivalent certificate
obtained from universities, colleges, polytechnics, recognised
bodies or equivalent. The duration of study to obtain a
diploma or certificate is at least two years.

Graduates labour Number of graduates in the labour force

force participation = . . X100
rate (GLFPR) Number of graduates in the working age

(15 years and over)

GLFPR is defined as the ratio of the graduates in the labour force to the
graduates working age population (15 years and over), expressed as

percentage.

F G G @statsMalaysia | ™, www.dosm.gov.my |

Degree

Degree refers to all university degrees (Bachelor, Masters or
Doctor of Philosophy) obtained from recognised public and
private institutions of higher learning in Malaysia

and abroad.
Graduates Number of unemployed graduates % 100
unemfall?gment ~ Number of graduates in labour force

Graduates unemployment rate is the proportion of unemployed
graduates to the total graduates in the labour force.
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1.

2.

3.

ISCED is the reference classification for organizing education programmes and
related qualifications by educations levels and fields published by United Nations
International Family of Economic and Social Classifications.

ISCED 2011 rests on three components: mame
i. internationally agreed concepts and definitions;
ii. the classification systems;

iii. ISCED mappings of education programmes and related qualifications in
countries worldwide.

International Standard Classification of Education

ISCGED 2011

Graduates refer to persons who had complete tertiary education (level 5 and above)
based on ISCED 2011. Tertiary education comprises ISCED levels 5, 6, 7 and 8:

Level 5 | Short-cycle tertiary education programmes (at least two years);

~

Level6 |[Bachel or 6s or equivalent first degr e

Level6 Bachel ords or equivalent | ong first

Level 7 Master ds or equivalent | ong first de

Level8 | Do c t oar eguivalent
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A Year 2016-2020 A Year 2018-2020

A Provide statistics on labour force, employment and A Provide statistics on status of TVET graduates by their convocation
unemployment by demographic characteristics at national and times, whether they are working, pursuing their studies, improving
states level. skills, waiting for job placement and not working yet.

2. Higher Education Statistics, MOHE 5. Salaries & Wages Survey, DOSM

A Year 2016-2020

A Provide statistics on salaries & wages of employed person (full
time equivalent) by demographic characteristics at national and
states level.

A Year 2016-2020
A Provide statistics on Intake, Enrolment and Output of students by
higher learning institutions.

3. Graduates Tracers Study, MOHE

A Year 2016-2020

A Provide statistics on status of new graduates by their convocation
times, whether they are working, pursuing their studies, improving
skills, waiting for job placement and not working yet.
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Graduates Statistics T Methodology

Deparfme;lf ;f Statistics
M A L AY S | A

1. Imputation 2. Estimation 3. Profiling

Imputation of graduates data from A Data from LFS 2015 is used as Profiing of graduates in terms of

Higher Education Statistics and baseline data. demography and socioeconomic is based
Graduates Tracers Study TVET, on LFS.
MOHE, KPT. A Data for 2016, was estimated by

using baseline data and information (e.g.: education attainment, sex, ethnic
of output obtained from Higher group, strata, state, occupation, industry,
Education Statistics Report employment status)

(MOHE), number of oversea

graduates returned and number

continuing study.

A Data for 2017, 2018 and 2019 was
revised by taking into account the
estimated of deaths among
graduates.
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%3 Graduates Statistics 1 Key statistics, 2020
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@’( o

Employed
20207 15,296.3 LElDO OTEE
Labour force 20197 15.392.9 parUmp_gUon rate
SRz 2020 63.6%
2020 16,014.4 ST (G0
201971 15,902.0 Unemployed
20207 718.1
Population, 15+ 20191 509.1 Unemployment
2020 25,198.4 rate
20197 24,886.3 Outside labour force 20201 4.5%
2020 9,183.9 20139171 3.2%
20197 8,984.3
Employed
20207 4,353.1 (28.5%) LELOU [E5EE
Labour force 20197 4,120.8 (26.8%) participation rate
L2009 (28 2020 85.0%
20207 4,555.5 (28.4%) TG GBS
20197 4,286.0 (27.0%) Unemployed
20207 202.4 (28.2%)
Graduates, 15+ 20191 165.2 (32.4%) Unemployment
20207 5,356.4 (21.3%) | o (;qti »
20197 5,130.0 (20.6%) Outside labour force Eftti'f% Lguﬁ*;fioprffgtage of graduates e : 3:90/3

2020 i 800.9 (8.7%)
20191 844.0 (9.4%)
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. SKill levels, 2018-2020

M A LAY S | A

Occupation/ Skill levels

Estimation ('000)

Share (%)

fqpe\  Graduates Statistics 1 Employment by occupations &

Growth (%)

AONRS PAONRS 2020 PAONRS PAONRS 2020 ZAONRS 2020

Total Graduates 3,901.3 4,120.8 4,353.1 100.0 100.0 100.0 5.6 5.6
Skilled 2,880.0 3,020.0 | 2,996.9 73.8 73.3 68.8 4.9 -0.8
Managers 368.6 393.6 469.6 9.4 9.6 10.8 6.8 19.3
Professionals 1,769.0 1,858.0 1,777.8 45.3 45.1 40.8 5.0 -4.3
Technicians and associate professionals 742.4 768.4 749.5 19.0 18.6 17.2 3.5 -2.5
Semi-skilled 9759 1,054.3 1,258.1 25.0 25.6 28.9 8.0 19.3
Clerical support workers 384.0 415.5 417.3 9.8 10.1 9.6 8.2 0.4
Service and sales workers 383.2 391.7 517.6 9.8 9.5 11.9 2.2 32.1
Skilled agricultural, forestry, and fishery workers 29.1 32.8 50.8 0.7 0.8 1.2 12.7 54.9
Craft and related trades workers 107.9 125.4 147.2 2.8 3.0 3.4 16.2 17.4
Plant and machine-operators and assemblers 71.7 89.0 125.1 1.8 2.2 2.9 24.1 40.6
Low-skilled 45.4 46.5 98.1 1.2 1.1 2.3 2.4 111.0
Elementary occupations 45.4 46.5 98.1 1.2 1.1 2.3 2.4 111.0
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Duration of Unemployment

Estimation (‘000)

Share (%)

Graduates Statistics T Unemployment by duration,

Growth (%)

2018 2019 2020 2018 2019 2020 2019 2020

Total Graduates 158.4 165.2 202.4 100.0 100.0 100.0 4.3 22.5
Active unemployed 113.3 123.6 158.4 71.5 74.8 78.3 9.1 28.2
Less than 3 months 56.4 63.8 71.4 49.8 51.6 45.1 13.1 11.9

3 months - less than 6 months 33.9 36.4 47.6 29.9 29.4 30.1 7.4 30.8

6 months - less than 1 year 13.5 13.5 23.5 11.9 10.9 14.8 0.0 74.1

More than 1 years 9.5 10 16 8.4 8.1 10.1 5.3 60
Inactive unemployed 45.1 41.6 44.0 28.5 25.2 21.7 -7.8 5.8
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Reasons for Not

Graduates Statistics:
Outside labour force by reasons, 2018-2020

Estimation (‘000)

Share (%)

Growth (%)

Seeking Work 2018 2019 2020 2018 2019 2020 2019 2020
Total Graduates 793.7 844.0 800.9 100.0 100.0 100.0 6.3 -5.1
Schooling 242.0 232.8 243.9 30.5 27.6 30.5 -3.8 4.8
Housework 273.9 3104 315.7 34.5 36.8 39.4 13.3 1.7
Going to further studies 16.7 8.3 12.8 2.1 1.0 1.6 -50.3 54.2
Disabled 12.4 12.0 13.2 1.6 1.4 1.6 -3.2 10.0
Not interested 28.1 27.5 9.5 3.5 3.3 1.2 2.1 -65.5
Retired 220.5 253.0 205.8 27.8 30.0 25.7 14.7 -18.7
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Deparfme;lf ;f Statistics
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Youth Statistics T Concepts & Definition

As defined in the Youth Societies and Youth Development (Amendment) Act 2019, youth refers to individual
aged between 15 and 30 years. For statistical purposes, the United Nations defines youth as those
individuals between the ages of 15 and 24 years, without prejudice to other definitions by Member States.

This statistics are supplied regularly to Ministry of Youth
and Sports and Institute for Youth Research Malaysia
specifically for policy development. Principal statistics
supplied for both age 15 to 24 years and 15 to 30 years
comprising:

I.  Total number youths

ii. Labour force

lii. Employed

Iv. Unemployed

v. Outside labour force

vi. Labour force participation rate

vii. Unemployment rate

F G G @statsMalaysia | ™, www.dosm.gov.my |
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Youth Statistics 1 Main indicators for aged 15-24 years @;{
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15-24 years (‘000) Growth (%)
Principal Statistics

2015 2016 2017 2018 2019 2020 | 2016 | 2017 | 2018 | 2019 | 2020

Total 6,016.3 6,087.6 6,130.4 6,143.6 6,139.8 6,0955 1.2 0.7 -0.1  -0.7
Labour force 2,567.2 2,613.7 2,637.6 12,6889 28105 26119 1.8 0.9 1.9 4.5 -7.1
Employed 2,293.7  2,3404 2,353.7 2,395.2 25148 2,2979 2.0 0.6 1.8 5.0 -8.6
Unemployed 273.6 273.4 283.9 293.7 295.8 314.0 -0.1 3.8 3.5 0.7 6.2
Outside labour force 3,449.1 3,473.9 3,492.8 3,454.7 3,329.3 3,483.5 0.7 0.5 -1.1 -3.6 4.6

Labour force participation 427 429 430 438 458 429 03 01 07 20 -29

rate (%)

Unemployment rate (%) 10.7 10.5 10.8 10.9 10.5 12.0 -0.2 0.3 0.2 -0.4 1.5
Rate of not in employment,

education or training (NEET) 12.3 11.7 11.8 12.5 11.6 13.6 -0.6 0.1 0.7 -0.8 2.0
(%)
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Youth Statistics 1 Main indicators for aged 15-30 years @;{

Principal Statistics

15-30 years (‘000)

Growth (%)

PAONRS PAONS 2017 PAONRS PAONRS 2020 2016 | 2017 | 2018 | 2019
1.2

2020

Total 9,793.3 9,885.1 10,007.5 10,082.0 10,091.1 9,996.3 -0.9

Labour force 5783.8 5,888.8 5978.2 6,069.7 6,191.0 59557 18 15 15 20 -3.8
Employed 54094 54875 55756 56585 57747 54637 14 16 15 21 -54
Unemployed 374.3 401.2 402.6 411.2 416.4 492.0 72 03 21 13 182

Outside labour force 4,009.6 @ 3,996.4 4,0294 @ 4,012.2 3,9000 4,0406 -03 08 -04 -28 36

Labour force participation 50.1 50.6 50.7 60.2 61.4 506 05 02 05 11 -18

rate (%)

Unemployment rate (%) 6.5 6.8 6.7 6.8 6.7 8.3 03 -01 00 -00 15

Rate of not in employment,

education or training (NEET) 13.5 12.9 12.9 13.4 13.0 14.5 -06 00 05 -04 15

_ (%) _
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15-40 years (‘000) Growth (%)
Principal Statistics
2015 2016 2017 2018 2019 2020 2016 | 2017 | 2018 | 2019 | 2020

Total 14,4115 14,607.8 14,872.7 15,066.5 15,263.1 15,2789 14 1.3 0.1
Labour force 9,674.0 9,856.0 10,102.5 10,296.3 10,5715 104059 19 25 19 27 -16

Employed 9,251.2 9,386.5 9,641.9 9,830.8 10,100.8 9,796.3 15 27 20 27 -3.0

Unemployed 422.8 469.6 460.5 465.5 470.7 609.6 111 -19 11 11 295
Outside labour force 47375 4,751.7 4,770.3 4,770.2 46916 48730 03 04 -00 -16 3.9
Labour force participation 67.1 67.5 67.9 68.3 69.3 681 03 05 04 09 -12
rate (%)
Unemployment rate (%) 4.4 4.8 4.6 4.5 4.5 5.9 04 -02 -00 -01 14
Rate of not in employment,
education or training (NEET) 14.5 14.3 14.0 14.3 14.1 15.6 -02 -03 03 -02 15

(%)
_
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SMEs Statistics i Concepts & Definition

M A LAY S | A

SMEs employment is compiled based on Ma | a y emplkyimgnt by kind of economic activity according to the Malaysia Standard
Industrial Classification 2008.

Manufacturing Services and Other Sectors

Sales turnover:
RM3 mil £ RM20 mil Percentage share

OR of SMEs employment
Employees: From 30 to <75

Sales turnover:
RM15 mil £ RM50 mil
OR
Employees: From 75 to < 200

r
Sales turnover: Sales turnover:
RM300,000 < RM15 mil RM300,000 < RM3 mil B SMEs employment
OR OR - , - X 100
Employees: From S5to <75 & Employees: From 5 to < 30 Ma |l ay smplayinent

Sales turnover:
< RM300,000
OR
Employees: <5

Sales turnover :
< RM300,000
OR
Employees: <5
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wey  SMEs Statistics |
masewe: ZMPlOymMent by economic activities, 2015-2020

M A LAY S | A

Kind of Number (6000) Share (%) Growth (%)

economic
activity 2015 2016 2017 2018" | 2019° | 2020° |2015 |2016 | 2017 [2018"(2019°(2020P|2016 {2017 [2018(2019¢/2020°

Total 6,527.0 6,663.0 6,889.0 7,106.0 7,318.0 7,253.0 100.0 100.0 100.0 100.0 100.0 1000 21 34 3.2 3.0 -0.9
Agriculture 652.0 655.0 758.0 7620 776.0 779.0 100 98 11.0 10.7 10.6 10.7 05 157 06 18 0.5
Miningand 510 210 220 210 210 210 03 03 03 03 03 03 04 21 -37 21 -13
quarrying

Manufacturing 1,072.0 1,095.0 1,139.0 1,166.0 1,192.0 1,187.0 16.4 164 16,5 16.4 163 164 22 40 23 22 -04
Construction = 694.0 691.0 7200 7320 7070 673.0 10.6 104 105 103 9.7/ 93 -03 42 1.7 -34 -49
Services 4,089.0 4,200.0 4,249.0 4,425.0 4,622.0 4,593.0 62.6 63.0 61.7 623 63.2 633 2.7 12 41 44 -06
num @StatsMalaysia | @MyCensus2020 (™ www.dosm.gov.my | WWW.mycensus.gov.my #MyCensus2020# Ma ke Sur eYoudér e COUNTED 70



D

i SMEs Statistics 1 @
ameasene: S1AIE Of SMES to National Employment, 2015-2020

M A LAY S | A

0
(T
)
¢ O p
[POPULATION & HOUSING|
GENSUS
IMALAYSIA Bwi() 2
 YOURDATA IS OUR FUTURE

Malaysia employment ( 6 0 0 0) SMEs employment ( 6 0 0 0) Share to total employment (%)
Kind of

economic
activity 2015 | 2016 | 2017 | 2018 2020° | 2015 | 2016 | 2017 | 2018' | 2019° | 2020 |2015 | 2016 | 2017 |2018'(2019°2020°

Total 13,992.0 14,180.0 14,459.0 14,810.0 15,126.0 15,096.0 6,527.0 6,663.0 6,889.0 7,106.0 7,318.0 7,253.0 46.6 47.0 476 48.0 484 48.0

Agriculture 1,876.0 1,775.0 1,839.0 1,844.0 1,873.0 1,866.0 652.0 655.0 758.0 77620 7776.0 779.0 34.7 369 412 414 414 418

Mining and
guarrying

79.0 76.0 81.0 76.0 75.0 740 21.0 21.0 22.0 21.0 21.0 210 266 276 26.7 274 281 28.3
Manufacturing  2,379.0 2,391.0 2,441.0 2,502.0 2,553.0 2,552.0 1,072.0 1,095.0 1,139.0 1,166.0 1,192.0 1,187.0 45.1 45.8 46.7 46.6 46.7 46.5

Construction 1,517.0 1,498.0 1,497.0 1,509.0 1,463.0 1,399.0 694.0 691.0 720.0 7320 707.0 673.0 457 46.1 48.1 485 48.3 481

Services 8,141.0 8,439.0 8,601.0 8,880.0 9,161.0 9,206.0 4,089.0 4,200.0 4,249.0 4,425.0 4,622.0 4,593.0 50.2 49.8 49.4 49.8 50.5 49.9
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Gig Statistics T Research Paper

De arfmenf of Statistics
L A Y S | A

AnExperi ment al Me a s ur aVomkdrs WMiad LalyosriFarées G
Survey presented during 2020 Asia-Pacific Statistics Week

Research Objective

FLEXIBILITY

To identify characteristics of gig % oy
employment and subsequently attempt - mn‘ééﬁ”"G I Ggl\MBlGUUUS 2 ALTERNATIVE
an experimental measure of this group CoMMDI  WORK-LFE = MEANS INDEPENDENTD,HEW

II.LENNIA

=
=
=

: S CONTINGENT
in Malaysia using the Labour Force EN\IIRUNMENTECU NUMY
Survey (LFS) in terms of: [EMPORAR)

O e WORKERS JUBS PIECEWORK
f LocaTion PRESSURES = MOB".E APP
S ex INTUIT LERDIN STSIT‘UEYF‘:;? DECREASE (DEALLY

Age group
Education attainment
Economic activity

CONTR

X X X X
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Gig Statistics I Concepts & Definition

19t ICLS,
2013

20th ICLS,
2018

Gig
economy

Gig
workers

Gig work

persons in employment are defined as all persons above a specified age who during a specified brief period,
either one week or one day, were in the paid employment or self-employment categories.

A ICSE 2018 was approved for adoption to measure form of employment based on type of authority or
economic risks;

A ICSE-18-A classified status of employment into ten categories which provides a dichotomy between
independent workers and dependent workers.

related to short-term, project-based and outcome-defined work;

work obtained through an online platform with work doled out in bits and pieces (Abraham et al., 2018);

Il ncl| arodvéework0 r ef erred t o working activities that | mpl
pl atfor ms ;on-dhemmamavovika appso channeled through apps

To T I

often labour independently and in direct competition with one another (ILO, 2018);

usually not employed on a long-term basis by a single firm to complete a specific work at specific period of
time (Statistics Canada, 2019);

Don not have an implicit or explicit contract for long-term employment, (BLS, 2016).

Do | (Do 3o

associated with or representative of alternative, less structured work arrangements with a specific focus on
non-employees;
A often short term or task-based; with higher presence in and online labour platforms (ILO, 2018).
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Gig Statistics | Methodology

A Y 5 | A

DATA SOURCE
Labour Force Survey (LFS), 2018 conducted by Department of Statistics Malaysia (DOSM)

Employees who worked

Employed persons with less than 30 hours per

e i S 17 Status |n|emplovment week
employment, hours and employees & g (part-timer).
’ own account workers
worked Own account workers

with all hours worked

{

Occupation category Industry that belong to the

which f:lre considered 218 unique 6 digit gig workers are reviewed
free-lancers and occupations were
—> . e , to identify which
technology based are identified as gig related industries are heavily
considered as gig occupation. : :
i e dominated by gig workers
LIMITATION

As measurement are only based on variables available in the LFS, there is a possibility of under-
counted of persons involved in gig work.
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Gig Statistics T Results & Discussion

s
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By sex By age group
Women, especially with family responsibilities tend to join the labour Those aged 25 to 34 years were prevalent as gig works since most
market as gig employment. Development of digital retail platform of them were likely to have had just completed higher education. This

also creates pathway for w o me nn@o$rement in gig economy. might be due to the flexibility of this form of work which allow them to
_ seek for something more permanent. The low share of those age 55
Number of total workers and gig workers by sex, to 64 could indicate that the gig employment was a mean to gain
Malaysia, 2018 extra income to ensure a comfortable retirement plan ahead.
3,500.0
5,043.3 Number and share of gig workers by age group,
3,000.0 .
Malaysia, 2018
2,500.0
37.6%
2,000.00 56358 250.0 7
200.0
24.2%
1,500.0
1,184.5 150.0 *  17.2%
1,000.0 100.0 11.9% °
559.9 0o 9.1%
500.0 sz 257.7 " 66.6 2104 1356 96.5 50.7
i 15-24 25-34 35-44 45-54 55-64
Male Female Total
m Total workers (‘000) Gig workers (‘000) Gig workers (‘'000) e Percentage share (%)
Source: Authorso6 calcul ation based on thgoudraéea: O,&utl‘haobrosué cFaOIrcCueIation based

Survey 2018, Department of Statistics Malaysia Survey 2018, Department of Statistics Malaysia
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Gig Statistics I Results & Discussion
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By education attainment By economic activity

People with secondary education usually earn lower pay than Gig employment are incredibly popular within the Wholesale and
those who have tertiary education. In order to get an extra income, retail trade and Transportation and storage industries,
most of them prefer to join gig employment as full-time or part-time accommodated by technology development. The rise of various
workers. Those with tertiary education might do gig work because online retail website are very appealing among various segments
jobs with satisfactory salaries and benefits were hard to find or of the population. Platform such as Grab and MyCar make it
unable to secure other positions after completing studies. convenient for the customers to book a drive only through online

application. Some people prefer to do this type of job as a second

Number and share of gig workers jéFl)JQrpoPer)tos@pﬁlen%ﬁ%@ir%fcdm%.” attainment,
Malaysia, 2018

50.3% Number of gig workers and percentage share by economic
300.0 activities, Malaysia, 2018

250.0 ° 40.8% : N , Percentage

200.0 1.8% gall g 70121 C990) e ()
150.0 ' Agriculture 1.0 0.2
100.0 Industry 15.9 2.8

50.0 10.1 39.6 281.7 228.5 ' '
- 9 Services 543.1 97.0
No formal Primary Secondary Tertiary Wholesale and retail trade 206.0 36.8
education Transportation and storage 90.9 16.2
Accommodation and food service activities 10.0 1.8
Gig workers ('000) e Percentage share (%) Other services 236.1 42 2
Source: Authorsé calculation based on Total 559.9 100.0

SOoOuUr ce. AUt nNnor so cal cul atl oOon Dasead on

2018, Department of Statistics Malaysia e _
Survey 2018, Department of Statistics Malaysia
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Labour Market Data Analysis: Linking the data dimensions to inform policy decisions
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Labour Statistics Dissemination During Crisis

Modification to Data Collection and Analysis

Regular and Ad hoc Labour Market Analysis

Special Studies
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Labour Statistics Dissemination During Crisis

« YOURGASATS SURFUTURE

1. Teaser to alert users on

|atest statistics release date

i

Labour force participation rate was
68.5% while unemployment rate was
4.7 % in October 2020

WHAT WOULD BE THE
‘ T0 BE RELEASED OM: LABOUR MARKET SITUATION
o TUIANUARY 2021 | 12.00 PM IN NOVEMBER 20207

748.2 thousand, 7.35 million

UNEMPLOYED

~ ©
/;’/ LATEST '~
STAT[STICS |
will be
released on

5. Stats Alert

TODAY'S STATISTICS BY DOSM
AT 12:00 PM

2. Infographic with

additional time series chart

EMPLOYED

wov2az0 15.20 million

02020 15.21 million

OUTSIDE LABOUR FORCE

nav3020 azss
737 million~
oxtwm

¢ 7.35 million

LABOURA FORCE PARTICPATION RATE

6. Video that tell
story on labour force

3

LABOUR FORCE
MALAYSIA

NOVEMBERI2020

3. Detail report to explain on
the labour force situation

LABOUR FORCE, MALAYSIA
SEPTEMBER 2020

SATETI  rsasedslmo

ISSN: 2735-1831

KEY REVIEWS

* 1n Septamber 2020, employment continue 1o grow at a slower pace of 0.3 per cent |

(August 2020 0.5%] 10 15.19 milion persons. Tha employment-to-population remained at |
per cant.
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Unempioyment rate was 4.7 per cent In October 2020, the Tt of CMCO
will augment fabour market recovery

PUTRAJAYA, 11, 2020 — Une rate rose 0.1 pont
fom me previous month fo 4.7 per cent in Oclober 2020 with 748.2 housand

state of fabour SUpHly QUG the Month based on the Latour Force Survey.

According {0 the Chief Statistcan Malaysis. Dato’ St Dr. Mohd Uzir Mahi, “in
Octotier 2020, the 1abour FrCe SRUTHON PICREd LD B¢ & SIower Pace due 1o an NCrease
mployed persons registersd an uptrend
oWih of 0.1 per cent Month-on-montt ar

equivalent 1o 14 thousand persons fo record 13.21 milion persons. Simearty. ihe
number of unempicyed persons went up by 10.7 thousand persons or 1.5 per cant 1o
748.2 thousand persons as compared 1o Sepfember 2020. fn the meantime, ower
numBer of Inactively UneMPIoYed or ECOUAYEd GIoUD Whom belleved there were no
Jobs avasatie were recorded during the month which was 125, 1 housand persans as
against 127.1 thousand persans in September 2020.”

market remained in modest condtion as ransiated by the indcator of employment-o-
popuistion ratic which rose f0 63.3 per cent i1 October. During the month, the
employment i Services sector Increased larpely in Wholssale & refall trade:
Education and C: s acthitios. Nevertheless, the CMCO has

affected the operational and empioyment in founsm relafed industry such as
Accommodation and food & beverages: Transports & storage; and Arts, enfertainment

& activites i Const sector posted an
increase while the Agricufture. Manufocturing and Mming & Ouamying sectors
registered a deciine.
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Labour Force Survey
Questionnaire

Further information are required to

evaluate the impact of pandemic and containment measure.

SURVEI TENAGA BURUH / GAJI & UPAH / MIGRASI 2020 MOdificationS inVOIVed:
1. Identification of reasons for temporary lay-off due to

movement restrictions working during the reference week
T 2. Status of salaries, wages and benefits received
e e 3. Last-job information within MCO period including industry
and status of employment

PENGENALAN / INTRODUC TION

(%) Jabatan Persghasn Matwysis melsksanstan Survel Tenags Buruh | Gagl & Upah / Migras! bagt tahun 2030, Tuguan

* & Wages / Mgmton Survey for year 202
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(€)  Penyertasn arda afalsh penting daimm memastitan maklamst yang ditungpsl daiam sosl seldi inl ataah tepat
Vour pertcEeion 3 wiel 1 ensuey B the Iy maton (lecied 1 (41 CLeSIONNATE (o AL we

These information is important to inform on the impact of
" COVID-19 and the containment measures towards the labour
S e ey force and potential labour force.

KETUA PERANGIAWAN MALAYSIA
MAEF STATIS TICIAN MALA YSIA

(M) Kerjssmms snds datem menjeyshan surves il amat dbargel
Your o cpmraton ; enmsng T Baccess of N ey (3 vary Tach

To collect relevant information on social and
demographic characteristics of the survey
population and economic characteristics of the
labour force.
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Impact of COVID-19 to the Labour Market
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In March 2020, as the Movement Control Order was first implemented in
Malaysia, DOSM initiated efforts to gauge preliminary information to assess
the economic and social well-being resulting from the current crisis.

A special online survey was conducted from
23 to 31 March 2020 with convenience
sampling involving individuals and firms.

An article was written to combine
regular quarterly and monthly indicators
with the findings of this survey

v

Labour Market Review,
First Quarter of 2020

Released in May 2020
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LABOUR SUPPLY
Labour force and LFPR, Malaysia, Q1 2018-Q1 2020

Person (000) Percent (%) )
16,000 4 o y#s A With mobility restricted and social distancing
0 650 rules, it was observed that in March 2020 the
65 LFPR dropped to 68.6 per cent. During the same
15,000 . period, labour force fell to 15.8 million persons.
151924 152783 153813 154499 155268 155088 156743 157667 15.790.1 158293 15,8608 15,842_9F.

memm Labourforce s abour force participation rate

Unemployed persons and unemployment rate, Malaysia,
Q1 2018-Q1 2020

Person ('000) Percent (%)
650 , 39 a0

i
34 35 —/
33 33 : 33 33 33 33
600 3 7_/ 3.5

550 3.0

A The unemployment rate rose noticeably to 3.9 0 (o mm B BN B = . m B 25
per Cent (normal rate between 32% _ 34%) Wlth 5089 5111 5244 5165 5166 5206 5121 522 517 5252 6105

number of unemployed persons was 610.5
thousand persons.

Ful

N

e Unemployment s | Jnemployment rate
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LABOUR DEMAND

Job vacancies and vacancies rate, Malaysia, Q1 2018-Q1 2020

Job Vacancies ('000) Vacancies Rate (%)
L T T T U T TP PR 43 A The number of job vacancies in Q1 2020
250 \__/\g 25 decreased by 32 thousand as against the
20 previous quarter, amidst slower economic
L5 performance and uncertainties of business
L0 recoveries in the short term.
0.5

A Accordingly, the vacancies rate fell to 1.9
per cent as the demand for job shrunk.

0.0

e Vacancies =/ 3cancies rate
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FINDINGS OF QUICK SURVEY

Effect of COVID-19 outbreak towards income by status in employment,

March 2020
ol omioved c e o A More than 90 per cent of the
elf-emplo m er rivate em ee
o ﬂf‘: ! . PR self-employed respondents
experienced a decrease in
income, while most of the
employees received income as
usual.
GLC employee MNC employee
0.3 0.6
Percent (%) h h
¥ Experiencing drop in monthly income [ Receiving income as usual Experiencing increase in monthly income
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FINDINGS OF QUICK SURVEY

Effect of COVID-19 outbreak towards employment, April 2020

A The survey
conducted also
found that during the
third phase of the
MCO in April 2020,
most Respondents
were working from
home (42.6%), but a
significant number
was also outside
labour force
(21.6%).

Work from home 424

Take turns to work with full salary
Take turns to work with partial salary
Fully paid leave

Partially paid leave

Retrenched

Outside labour force
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Impact of COVID-1 9

o The Mal aysi

FINDINGS OF QUICK SURVEY

Length of firm survival if they were to

give fully/partially paid leave to their employees, April 2020

4.7

254

= L ess than 1 month
» 3.6 months

16.5

3.4

= 1.2 months
» More than & months

A Among firms, more than half of those who
responded claimed that they can survive only up
to two months if they were to pay their employees
on leave either with full or partial salary.
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Special Study on the Personnel
of Short-Term Employment Programme
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In addressing labour market issues including escalating number of unemployment resulting
from the public health crisis, one of the measures introduced was Short-term Employment
Programme or MySTEP which gives job opportunities on a contract in the public sector and
Government Linked Companies (GLC) starting January 2021.

Introduction

To evaluate the situation of MySTEP personnel working with the federal government
agencies; determine basic demographic characteristics; involvement in secondary jobs;
Objective challenges to secure employment; and participation in skill and training programmes.

These findings are complementary of the other official labour market statistics produced
by DOSM to provide more in-depth insights on the situations of labour supply.

The study canvassed all MySTEP personnel serving in the federal public sector agencies. Data
was collected through the mode of self-administered online questionnaire between 25 June to
Methodology 7 July 2021. The study adopted non-probability sampling method i.e. convenience sample,
whereby questionnaire was distributed to the resource persons in the respective ministries and
agencies. In overall, a total of 18,603 MySTEP personnel responded to this study.

F G AL @statsMalaysia I @MyCensus2020 ™ www.dosm.gov.my I www.mycensus.gov.my #MyCensus2020# Ma ke SureYouor e COUNTED 91



Special Study on the Personnel of Short-Term
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. EMPlOoyment Programme
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SOCIO-DEMOGRAPHIC CHARACTERISTICS

A Majority (68.6%) of the respondents were appointed to filled in the clerical and administrations positions.
Another nearly one-third (31.4%) were hired in the positions of Professionals; and Technicians and Associate
Professional positions with the prerequisites of Diploma and Degree.

A A large proportion of MySTEP personnel (60.1%) was in the age group of 25-34 years. In the meantime, those
aged 24 years and below comprised of 27.6 per cent. In addition, it was found that those aged 35 years and
over made up 12.2 per cent of the MySTEP personnel employed.

A In terms of the income received on a monthly basis, more than two third of the respondents reported receiving
monthly income between RM1,201 to RM1,400 while another 27.7 per cent received between RM1,601 to
RM2,000 per month.

A By the highest certificate obtained, 74.3 per cent of the respondents stated that they had attained tertiary
certifications. The biggest composition of 49.3 per cent were degree holders including 5.9 per cent with post-
graduate degree qualifications. In the meantime, those with SPM or equivalent constituted 15.4 per cent.
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MYSTEP PERSONNEL WITH SECONDARY JOB

A Atotal of 10.6 per cent of the respondents reported that they have a secondary job, 51.5 per cent in employee category while
47.0 per cent were own account worker.

Seupavon Monthly income received
Professionals
(RM)
Technicians & associate professionals < 600
Clerical support workers 501 - 1.000 335
Service & sales workers 461
1,001 - 1,200
Skilled agricultural, forestry, livestock & fishery workers
1.201 - 1,400
Craft & related trades workers
1.401 - 1,600
Plant & machine operators & assemblers
: 1,601 - 1,800
Elementary occupations
1,801 - 2,000
A Almost half (45.9%) were Service and sales workers such as 2 001 & above
delivery assistant, involved as dropships, as well as cook and
cakes and pastry bakers. Meanwhile, a share of nearly a quarter A One-third reported having received a monthly
reported to be involved in Professionals occupations such as income of RM501 to RM1,000; followed by 27.6
tuition teachers and instructors. per cent with income of RM500 and below.
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GRADUATES MYSTEP PERSONNEL

Social sciences, Business and Law

Science, Mathematics and Computer
Engineering, Manufacturing and Construction
Arts and Humanities
Basic/General Programs

Education
Health and Welfare

Services

Agriculture and Veterinary

A Atotal of 77.4 per cent MySTEP personnel employed in various federal public sector agencies were identified as graduates.

A Among the graduates who were employed as MySTEP personnel, a share of 34.1 per cent have degrees in the field of Social

sciences, Business and Law. Meanwhile, graduates in Science, Mathematics and Computer studies accounted for 17.8 per
cent.
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The measure introduced by the government to create short-term employment
opportunity within the public sector can be part of the solutions to address
the issue of unemployment.

The Initiative to introduce MYSTEP is beneficial among new entrants into
the labour market particularly youth graduates.

The contractual basis of this job offers the pathway for the new entrants to
gain experience, knowledge and skills, thus will provide them with the
prerequisites of the industry.
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The Impact of Full Closure of Social and
Economic Sector on Labour Demand:
A Quick Survey
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A\ This study aims to focus on the impact of COVID-19 on Ma | a y dabaeubddemand in

CiI[aINTE the formal private sector particularly in terms of the employment and salaries & wages.

A This study was conducted using establishment approach of which the sample was drawn
from the Quarterly Employment and Salaries & Wages Survey sample.

A In terms of sampling design, the non-probability sampling: convenience sampling
technique was adopted taking into consideration that the respondents are approachable
during the period of total lockdown measures.

Methodology

A\ It was carried out in two (2) phases within two (2) weeks starting from 4 to 21 June 2021.
The number of establishments selected during the first and second phase of study was
2,292 and 1,194 establishments respectively.
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De

Impact of Total Lockdown Towards Employee Reductions and
Salaries & Wages Cut

Percentage share (%

A In terms of salaries & wages,
more than 80 per cent of the
companies / businesses
involved in this survey did not
iImpose salaries & wages cut
to their employees. A total of
19.9 per cent of companies /
businesses have reduced their

= Companies reduced employee e mp | o ysalariesd & wages

Companies hired new employees W Salaries & wages cut imposed due to the impact that of the
m Companies retained employees B MNo salaries & wages cut imposed
total lockdown

Employee reduction Salaries & wages cut

80.1

= B

93.3
11

19.9

A Only 5.7 per cent companies or businesses declared that there were reduction of employees in their
companies. The remaining, which comprised of 93.3 per cent of the total respondents reported that their
employees were retained despite of the total lockdown implementation.
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wameiannse. SECTOr ON Labour Demand: A Quick Survey

A Reduction of employees by economic activities showed that 10.6 per cent of the companies / businesses in
Manufacturing sector responded that they had reduced employees followed by those in Mining & Quarrying
(10.3%) and Agriculture (7.9%). Meanwhile, higher percentage among companies in Mining & Quarrying and
Construction sectors had enforced salaries & wages cut, accounted for 24.1 per cent.

A Looking at separation by category, more than half (66.7%) of the separations were in quit category, followed
by layoffs and other separations category. More than 60.0 per cent of the separations were due to the
decrease in production/ no demand (35.8%), and closure of the companies/ business (33.3%).

Impact of total lockdown towards employee reductions and salaries & wages

Cut by economic activities

Percentage share (%

Employee reduction Salaries & wages cut

Agriculture 7.8 Agriculture
Mining & quarrying 10.3 Mining & quarrying
Manufacturing 106 Manufacturing
Construction Construction

Services Services

num @StatsMalaysia I . www.dosm.gov.my

Separation of The Employment by Category

Percentage share (%)

Reason of the employment separation
Separation category

Decreased production/

no demand 358

Business clossure 333
66.7
Operates at loss 13.6
16.6
Termination of contract 111
mQuits Layoffs mOther separations
Business restructuring 6.2

99
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Impact of total lockdown towards employee reductions and salaries & wages Cut by
economic activities

Percentage share (%

Employee reduction Salaries & wages cut

Agriculture 7.9 Agriculture

Mining & quarmying 10.3 Mining & quarrying
Manufacturing 10.6 Manufacturing
Construction Construction
Services Services

A Reduction of employees by economic activities showed that 10.6 per cent of the companies / businesses in
Manufacturing sector responded that they had reduced employees followed by those in Mining & Quarrying
(10.3%) and Agriculture (7.9%). Meanwhile, higher percentage among companies in Mining & Quarrying and
Construction sectors had enforced salaries & wages cut, accounted for 24.1 per cent.
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The Impact of Full Closure of Social

Special Study on Graduates and Economic Sector on Labour

Supply
AThe impact of COVID-19 towards ATo collect information on structure and
g r a d u anipleysnént and income distribution of labour force, employment
A Conducted via telephone interview from and unemployment during the 6 Tot
12 to 14 April 2021. Lockd.own?o
A Study adopted non-probability sampling. ATo measure the impact of 6 Tot

L o ¢ k d oimphementation particularly
on loss of jobs, income reduction, hours
work, facility for WFH.

A Study adopted non-probability sampling.

A Conducted via telephone interview from
12 to 14 April 2021

A 1,546 respondents aged 15 to 64 years
who had received tertiary education
certification.
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