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LIFELONG LEARNING

* The concept first into prominence in the "
1960s

- Definitions: LLL encompasses the full All learning activity undertaken
range of formal, non-formal and informal throughout life, which results in

learning activity, from pre-school to post
retirement

Improving knowledge, know-how,

| | skills, competences and/or
* The implementation of LLL must be gualifications for personal, social
guided by the centrality of the learner,

equality of opportunity, quality and and/or professional reasons.
relevance of provision. (Cedefop) “




Formal learning
Learning that occurs in an organised and structured environment (such as in an education or

training institution or on the job) and is explicitly designated as learning (in terms of objectives,
time or resources). Formal learning is intentional from the learner’s point of view. It typically leads

to certification.

Informal learning
Learning resulting from daily activities related to work, family or leisure. It is not organised or

structured in terms of objectives, time or learning support. Informal learning is in most cases
unintentional from the learner’s perspective.

1.Informal learning outcomes may be validated and certified;

2.Informal learning is also referred to as experiential or incidental/random learning
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In Europe, the “European Qualifications Framework for Lifelong Learning”, adopted by the European
Parliament and the Council of the European Union in 2008 and updated in 2017, defines as; “formal outcome
(diploma, degree, title, qualification certificate etc.) of an assessment and validation process which is obtained
when a responsible body determines that an individual has achieved learning outcomes to given standards”.

According to the TQF Regulation, shall refer to; “The
official document obtained when the responsible body, at the end of
a process of assessment and validation, recognizes that an
individual has accomplished the learning outcomes according to

certain criteria.”

The definition of “qualification” in the Regulation is consistent with
the definition of “qualification” in the EQF, which indicates that
gualifications to be included in the TQF must be developed based
on learning outcomes and recognized following a process of
evaluation and validation and that TQF has been designed based
on this structure.
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A frame of reference for the classification
of existing qualification

A source for the design of new
gualifications

Describe the qualifications

Compare the qualifications

Making qualifications more transparent
and definable

Facilitating the mpbility of learners
between qualifications
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1v Ay, Turkiye
The National Qualifications Framework is a classification system for
qualifications. As described in the previous section; “qualification” is
defined by learning outcomes consisting of knowledge, skills,
competences or similar ‘domains’ describing learning that individuals

who are awarded the gualification are expected to have. Qualifications
become more easily understood and comparable by individuals,
employers and institutions when they are classified using Learning
Outcomes based frameworks.

NQFs also facilitate the horizontal and vertical mobility of learners.

oy
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NQFS

What is a qualifications framework?

‘... amechanism for classifying the qualifications which are awarded within a qualification system. This is
done according to a set of criteria which define levels and types of outcomes of learning.”

“All qualifications frameworks, establish a basis for improving the quality, accessibility, linkages and public
or labour market recognition of qualifications within a country and internationally.”

“Modern NQFs can ... be described as ‘instruments with a vision’ questioning current
education and training practises and challenging existing professional and sectoral interests.”
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Broad Purposes (Aims) of Qualification Frameworks (QFs)

To establish national standards for outcomes of learning and improve the social and/or
economic value of qualifications

To improve the quality of qualifications and assessment, increase trust in qualifications

and gain national / international recognition for workers’ skills

To relate qualifications to each other and improve access, progression routes and the
possibilities of transferring learning (sometimes summarised as “improving learners’
journeys”)

To provide a basis for co-operation between stakeholders in education and training in
pursuit of some aspect(s) of national social or economic policy
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More particular purposes (objectives) of QFs

« establish/increase national and international recognition for workers’ skills
« strengthen links between VET and the labour market

* increase the formally qualified workforce

e open up access to training and to further/higher education

« create a lifelong learning culture

« improve regional or wider links

» address social inequity

* support specific aspects of economic improvement
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NQFS

NQF is generally used as:

e aframe of reference for the classification of existing qualifications,
e a frame of reference for the quality assurance of qualifications
e a source for the design of new qualifications,

e a basis for the development of education and training programs based on learning
outcomes,

e an environment in which processes for the recognition of prior learning can be developed,
e an instrument in the mutual recognition of qualifications.

National qualifications frameworks (NQFs) therefore, have rapidly become an important
instrument with an impact on national education, teaching, and quality systems.



NQFS

LEVELS

LEVEL
DESCRIPTORS
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QUALIFICATION
TYPES

QUALIFICATION
TYPE
SPECIFICATIONS

QUALIFICATIONS
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+150 countries improve their NQFs
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36 countries have formally linked (‘referenced’) their nation:
gualification systems or frameworks to the EQF
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NQFS

How Frameworks around the world differ from each other

Overall intention and main aims

Scope (Contents): number and type of qualifications

Number and definition of levels

Nature and management of quality assurance measures




NQFS

All qualifications frameworks place qualifications on a
hierarchical set of levels that number between 4 and 12, but

mostly at 8 and 10.

Myanmar, Pakistan (vocational)

4
France, Guyana (vocational) -
Bangladesh (vocational) 6
Hong Kong, Singapore, Sri Lanka, Trinidad and 7
Tobago

EQF +++++ 8
Australia, New Zealand, South Africa & Ireland 10

Mauritius, India, Seychelles, UAE, Scotland
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10-LEVEL
FRAMEWORK

LEVEL
CERTIFICAT

AWARDING BODIES AWARDS IN THE FRAMEWORK
There are four types of award in ) ¢

FETAC - Further Education and Training Awards Council

®
@ SEC- of Education & Science)
@  HETAC - Higher Education and Training Awards Council M  Major Awards: are the principal class of awards made at a level
10T - Institutes of Techn: wn
i ;w(n‘l;tmu';, ey A Minor Awards: are for partial completion of the outcomes for a Major Award
(e iessn B Supplemental Awards: are for learning that s additional to a Major Award
@ Special Purpose Awards: are for relatively narrow or purpose-specific achlevement

For further information consult: www.nqai.ie www.nfg.ie www.qualrec.ie © NQAI 2009




Denmark

Certificates and degrees

1 Compulsory school
2 10th class

345 VET

4 Upper secondary
certificates &

certificates

other vocational

certificates

5 Academy
Profession

degrees and Adult
Education degrees

6 Bachelor and Diploma degrees

7 Candidatus and Master degrees

8 Ph

Supplementary qualifications

12 3 Preparatory 1
adult education

certificates &
General Adult
Education
certificates

4 Higher
preparatory single
subject certificates
Supplementary

upper secondary
certificates

courses and
single subject

training
certificates

“95\0

2 3 45 Basic VET

VET certificates &
Adult vocational
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BENEFITS or NQF SYSTEM

Beneficiaries of the NQFs

Today, each individual is in a direct or indirect relationship
with the world of education and work. NQF concerns the
whole society because of the link it establishes between
the education and work life. However, the beneficiaries of
the NQFs are, in particular:

* Learners, Employees and Job Seekers

» Institutions and Organizations in the field of Education,
Training and Employment

* Awarding Bodies

* Developers of Education Programs and Curriculum
* Teachers

* Employers

+ Career Guides

 Job and Occupation Counsellors

* Human Resources Specialists

Benefits of the NQFs

The most important contribution of the NQFs increase the
quality and reliability of the qualifications. Additionally;

* The relationship between education and employment
can be strengthened.

* Individuals can be provided with qualifications which are
valid and recognized in the labour market.

» The competent labour force required by the labour
market supplied.

 The qualifications in different countries can be
comparable to those awarded in other countries.

* The national and international mobility of individuals can
be facilitated.

* The credit rating of qualifications, accumulation of credits
and progression among qualifications can be

implemented.
18
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What is the EQF and how does it work?

2008 O Launched Framework of

eight levels

== The EQF is a common reference

framework of eight levels based
on leaming outcomes.
The EQF covers all types and =
2017 Q Reviewed S et
2018 10% E.I'I'II''Inr'E*l"'."n-E.l"s\‘I of participating countries.

The European Qualifications Framework was developed in the years 2004-2007 and formally adopted as

a Recommendation by the European Parliament and Council on 23 April 2008.
20
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What are learning outcomes?

a Learning outcomes express what
a person is expected to know,
understand and is able to do.

They describe the content of gualifications,
clarifying what is expected from a leamer.

They support pregression in learning, making
it possible to compare and combine learmning
from different contexts (formal, non-formal

or informal).

21



THE EQF s NOT:

A framework to harmonise qulifications or qualifications standarts
> between EU Member States (but it may lead to the development of
similar qualifications between two or more countries.)

Member States (but it may make recognition easier through the

> Introducing automatic recognition of qualifications between EU
increased transparency that it brings.)

A framework focused on the classification of individual competences
> through its learning outcomes-based descriptors (but the EQF may

iInspire and facilitate the assessment and validation of, for example,
skills acquired through work and life experiences.
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Education and training providers can...

...more easily understand the content, the level and Country X EQF Country Y
therefore the value of qualifications of those who .
wish to continue their leamning.

...more easily compare and assess qualifications
from different countries and contexts.
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HOW CAN THE EQF se USED ano WHO BENEFITS From THE EQF?

« The EQF supports career in the labour market

Qualifications give access to jobs and provide the basis on which careers are built. Getting a job, or
moving between jobs, requires qualifications to be understood, fairly judged and correctly valued by
employers and other labour market stakeholders. The ability of a qualification to signal what its
holder knows, understands and is able to do is therefore essential.

Through the EQF, employers can treat Europe as one single qualification area.

This reduces the barriers to labour mobility, supports a better use of existing knowledge, skills and
competence, and improves the match between labour demand and supply.

« The EQF promotes a common language between education and training and
the labour market

By promoting the shift to learning outcomes, the EQF can also facilitate dialogue on the needs of
the labour market and the provisions of the education and training systems.



HOW CAN THE EQF BE USED AND WHO BENEFITS FROM THE EQF?

« The EQF and NQFs as a map helping learners make decisions on further

education and training
The EQF, being closely linked to NQFs in 39 European countries,5 provides a comprehensive map
of all types and levels of qualifications in Europe.

« The EQF and NQFs are a facilitator of lifelong learning

Opening up qualifications to a wider variety of learning experiences, for example from work and
leisure time, is essential for promoting lifelong learning. The learning outcomes approach makes it
possible to take into account experiences from outside formal education

« Qualifications with an EQF level are a trusted currency

Because education and training systems differ between countries, it can be difficult to appreciate
the value and relevance of foreign qualifications. As a result, there is a risk that qualifications are
not fairly judged and assessed. The same problem can arise when combining qualifications from
different education and training sectors and institutions.



HOW CAN THE EQF BE USED AND WHO BENEFITS FROM THE EQF?

« The EQF makes the recognition of qualifications easier

The EQF facilitates recognition of qualifications by promoting the use of learning outcomes,
allowing holders and receivers of qualifications to directly assess the content, level and profile of
the qualification in question. The EQF works together with other European and international
instruments supporting the recognition of qualifications. While these instruments either focus on
regulated and/or academic qualifications, the EQF supports the recognition of learning for all
qualifications.

« The EQF supports other EU transparency tools



What are the EQF'’s objectives?

The EQF aims to improve the transparency and
comparability of people’s qualifications.

It also aims to:
@ | modemise education and training systems,

@ increase the employability, mobility and
social integration of individuals,

() | link all types of leaming and support the
validation of learning outcomes.

Qualification recognition
bodies can...

..access useful information
to better assess qualifications
from another country, in
particular in relation to their
level and content.

_/ ... more easily recognise
foreign qualifications.
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EQF ADVISORY GROUP

Participating
Countries

Social
Partners
EQF
Advisory

Group

Member
Countries
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You can contact me via my email:

btekelioglu@myk.gov.tr



