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Introduction



The
Importance of
OSH

It Is the needs and rights of workers on
OSH protection to achieve welfare

To reduce losses due to work
accidents and occupational diseases

As a global trade requirement

Creating a healthy, safe and
productive workplace

Has become a global commitment



The main cause of the
accident at workplace
is unsafe act

UNSAFE




Indonesia’s Policy
to achieve OSH Culture



National OSH Policy

INDEPENDENCY OF
INDONESIAN
COMMUNITY ON OSH

CULTURE IN 2020

MISION

Vs

OSH MONTH
THEME 2021
STRENGTHENIN
G HUMAN
RESOURCES
AND

OSH CULTURE IN
ALL SECTORS

PROGRAM



Industrial behavior is influenced by :

Management Worker

behavior behavior




Management behavior needed to successful
iImplementation of OSH

* Trust between management & « Adequate resource support
workers « Good communication to alll
 Management's attention to workers
workers  Receive employee
 Management understands the suggestions/ideas

problems of workers
 Training, assistance and advice

* Problem solving according to the
rules

« Easy management system
 Award



OSH CULTURE ACHIEVEMENT
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The 5
Strategies
for OSH
Culture

\

Arranging and increasing Occupational Safety and Health
policy

Increasing human resources in Occupational Safety
and Health field

\

and health

Increasing means and infrastructure for
establishment and supervision on occupational safety

|

Increasing establishment of implementation on
Occupational Safety and Health Management System

[

Increasing networking and participation of istitution,

personnel and related parties.



1. Arranging and Increasing Occupational Safety and Health Policy

B

The OSH policy should include the following key principles and objectives to which the

organization is committed:

Protecting the safety and health of all members of
organization by preventing work-related injuries, ill
health, diseases and incidents

Complying with relevant OSH national laws and
voluntary programmes, collective agreements 0
other requirements to which the organization'su

Ensuring that workers and their representatives are consult
encouraged to participate actively in promoting OSH Cultur

Continually improving the performance of the OSH implementingﬂ




2. Increasing human resources in Occupational Safety and Health field

I

OSH TRAINING
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OSH expert,
Electrical, Fire
protection, Boiler
operation, Lifting

Rope Access,
Working on
Confined Space

Equipment
operation, First
Aid, Chemuical

handling, Elevator
maintenance and
operation




3. Increasing means and infrastructure for establishment and supervision on occupational

safety and health

Means & Infrastructures for OSH Supervision :

Procedure

Check List

Detector

Test Equipment

Measuring Instrument

oo

Audit Criteria

(.:»




4. Increasing establishment of Occupational Safety and Health Management System

e ——

Developing OSH policy

Continuing Improvement Planning
based on
5overnment Regulatio
No. 50 year 2012
Measuring & Evaluating Doing the Planning




5. Increasing net working and participation of institution, personnel and related parties

HSE Related personnel at workplace, can help to increase the
OSH implementation such as

e Safety Committee
 OSH Expert
e  Worker/Labor Unions
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Programs

» Arranging and increasing OSH Policy

Increasing the quality and quantity OSH Labour Inspector
Increasing human resources in OSH

Increasing the quality and quantity of OSH training for entrepreneurs,
workers and the community

Increasing the quality and quantity of companies/institutions/agencies
in the field of OHS services

Increasing the quality and quantity of facilities for fostering,
inspecting and testing on OSH



Programs (Cont)

Increasing training and assessment of the implementation of OSHMS
Increasing OSH assessment and award

Increase cooperation with agencies, institutions, associations and related parties in
the implementation of OSH supervision

Increased cooperation with agencies, OSH institutions at the national and
International levels in the context of developing the implementation of OSH

Increasing the community's capacity in implementing OHS independently through
socialization, campaigns, promotions, information dissemination and education



OSH POLICY ON
OSHMS IMPLEMENTATION

(1) Every company must implement
OSHMS integrated with
company management system

ARTICLE 87
ACT No.13/2003
Labour Law

(2) Provisions regarding OSHMS

Implementation as referred to article
(1) requlated by Government Requlation



OSHMS IMPLEMENTATION
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OSHMS Award 1996 - 2021
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Zero Accident Award 2000-2021
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Closing

* Improving and fostering OSH Culture, and the
Implementation of OSHMS is aimed on preventing
accidents and occupational diseases in order to achieve
a safe, comfortable, healthy company to encourage
productivity

 the role of all parties, namely the government, employers,
workers and all stakeholders is very important to achieve

this goal
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