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GENERAL INFORMATION ON 

OCCUPATIONAL HEALTH AND SAFETY 

(OSH)

DEFINITION OF OSH

All the disciplines or technical methods aimed at eliminating or limiting the

harmful effects of professional activities on workers' health (Occupational

medicine, ergonomics, metrology, toxicology, etc.).

INTEREST OF OHS

 It responds to five challenges : human, economic, social, legal, and

brand image;

 It has an essentially preventive role;

 The harmful impact of occupational hazards on workers and their

families, businesses and the economy.



INSTITUTIONAL FRAMEWORK OF OSH IN CAMEROON

The OSH in Cameroon is based on the logic of the International Labor Organization (ILO)

It is made up of three (3) independent poles:

 a design or standardization unit:

Department of Health and Safety at Work(DSST) at the Ministry of Labor and Social Security (MINTSS) level:

The role of the Occupational Health and Safety Department is to design, develop and monitor the implementation

of occupational health and safety standards and standards, also relying on branches who are three in number and

who carry out these missions each within their range of action. These are the sub-directorate responsible for safety

at work, the sub-directorate responsible for health at work and the sub-directorate for humanization and well-

being at work;

 a service or application center:

National Social insurance fund (NSIF):Placed under the supervision of the Ministry of Labor and Social Security, the NSIF 

supports it in the implementation of social security benefits. It operates according to a mutual insurance system, financed 

by contributions from affiliated workers. As such, it provides benefits such as compensation for industrial accidents and 

occupational diseases of workers due to occupational risks, payment of workers' family benefits (births, family allowances 

for offspring, etc.), old-age pensions for workers retirees as well as invalidity and death pensions.;



INSTITUTIONAL FRAMEWORK OF OSH IN CAMEROON

Health and Safety Committees (CHS / CSST):They are responsible for maintaining social dialogue within the

company in order to improve safety, and working conditions within the company, thus contributing to the

increase of its performance;

If the CHS are more safety oriented, the occupational health component is covered by the occupational

health services or occupational medical services. They can be specific to companies or they can be

grouped together within inter-company occupational health centers. Alongside these, hospitals and other

health offices which welcome workers on a daily basis.

 a control center: The third pole is made up of the decentralized services of the Ministry of Labor and

Social Security in the regions, departments and districts. These are regional delegations, departmental

delegations, district labor and social security delegations. They are responsible for monitoring and ensuring the

effective implementation of the national policy on occupational health and safety within companies.



LEGAL FRAMEWORK GOVERNING OSH IN 

CAMEROON

Cameroon OSH texts can be classified into five (5) categories:

 Texts relating to general measures;

 Texts relating to the practice of occupational medicine and occupational 

health services;

 Texts relating to health and safety measures in the workplace;

 Texts relating to AT / PD prevention and repair;

 Transversal or sectoral texts.



LEGAL FRAMEWORK GOVERNING OSH IN CAMEROON

1-Texts relating to general measures:

 Law n ° 92/007 of August 14, 1992 on the Labor Code;

 Decree n ° 93/210 / PM of 03 March 1993 on the organization of the National Commission for 

Health and Safety at Work.

2- Texts relating to the practice of occupational medicine and to occupational health and safety 

services:

 Decree n ° 79/096 of March 21, 1979 fixing the procedures for the exercise of occupational 

medicine;

 Order n ° 015 / MTPS / IMT of 11 October 1979 on the organization and operation of 

occupational medical services;

 Joint order n ° 025 MTPS and 042 MSP of November 28, 1981 fixing the fixed remuneration of 

the part-time occupational doctor.



LEGAL FRAMEWORK GOVERNING OSH IN CAMEROON

 3- Texts relating to health and safety measures in the workplace:

  Order n ° 039 / MTPS / IMT of November 26, 1984 establishing general hygiene and safety measures in the 
workplace;

 4- Texts relating to the prevention and repair of AT And MT:

  Law n ° 68 –LF-18 of November 18, 1968 organizing the prevention of AT / PD;

  Law n ° 77/11 of July 13, 1977 relating to repair and prevention of AT and PD;

  Decree n ° 78-547 of December 28, 1978 fixing the modalities of payment of benefits in kind to victims of 
AT / PD;

  Order n ° 005 / TLS of March 9, 1962 fixing the list of compensable occupational diseases;

  Order n ° 038 / MTPS / IMT of 01 December 1984 supplementing the list of PM;

  Order n ° 051 / MINTSS / SG / DSST of 06 October 2009 revising the list of PM.

 5- transversal or sectoral texts:

  Law n ° 90/013 of August 10, 1990 on phytosanitary protection.



CONCLUSION

 OSH is a major concern both internationally and nationally, given the harmful impact 

of occupational risks on workers, their families, businesses and the economy in 

general;

• The implementation of OSH involves the participation of all stakeholders: Employers, 

employees, public authorities, other partners ...


