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• "A network of institutions, persons and information that

have mutually recognized roles, agreements and

functions with respect to the production, storage,

dissemination and use of labour market

information and outcomes, so as to maximize the

potential for relevant policy application and program

formulation and implementation”.

Labour Market Information System
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Labour Market Information System

3 functions (F)

4 components (C)

Labour Market Analysis

Monitoring and Policy Reporting

Coordination and Information 
Exchange

Institutional 

arrangements

and networks

Analytical

capacities and 

tools

Collection and 

compilation of 

data and 

information

Information 

repository (data

and metadata)

Sources:
• Household

surveys

• Establishment surveys

• Administrative records

Level 1: Monitoring indicators

Level 2: Relationship 

Analysis

Level 3: 

Econometric 

models and 

projections
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Uses

 For decision making: provides policy makers with up-to-date

and forward-looking information for the formulation and

monitoring of policies and actions that have an impact on the

workforce and the labour market

 It is a system of alerts about possible gaps between labour

supply and demand

 Informs individuals about employment opportunities and

companies about the available workforce

 Informs training institutions of unmet training needs

Labour Market Information System



6

LMIS

LMIS Data sources
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Statistical standards

C1. Data collection

• No single data source can satisfy all needs

• The LMIS uses all available sources... but the strengths and 
limitations of each must be taken into account

• The use of labour statistics from different sources over time 
requires consistency in terms of

 Concepts

 Definitions

 Classifications

 Reference periods

 Methodologies

Labour Market Information System
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C1. Data collection

Labour Market Information System

Input data

MICRODATA CALCULATION
DERIVED

INDICATORS
ETL

STORE &

DISSEMINATE

ANALYZE &

REPORT

DSD
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Views
Data Exchange

(SDMX)

Access Control

Data Wizard (Excel)

Data Explorer

Control Panel

Data aggregation

Open data

C2. Data repository

Labour Market Information System
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C3. Analytical capacity

THREE LEVELS OF ANALYSIS

Basic or first level
It consists of the monitoring of a defined set of indicators.

Second level
It analyses the relationships within the labour market and with 

the economy in general. It requires both quantitative and 

qualitative techniques.

Third level
It produces detailed and consistent projections of the 

development of the labour market. Requires the development of 

comprehensive econometric models.

KEY PROFILES

Statistics

Computers 

Economists

Sociologists

Econometrists

Labour Market Information System
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C4. Institutional arrangements and networks

 Necessary to ensure access to data

 Without data there is no information and no analysis 

possible

 Necessary to coordinate a consistent dissemination

 To facilitate the dialogue between users and 

producers

Labour Market Information System
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MoL
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Organisat
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Organisat
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Steering Committee

DA Data Administrator

SA System Administrator
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C3.

C2.
C4.
C1.Input data

LMIS components information flow

DATA MODELLING

DISSEMINATION

PREPARATION (ETL)

STORAGE

PRODUCTION

ANALYSIS

LM INFORMATION

EVIDENCE BASED POLICY MAKING
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DSD

PROYECTO 

DSD Constructor

Input data

Format 
conversion 

tool
Dissemination 

Datawarehouse

DISSEMINATION

ANALYSIS
PRODUCTION

LMIS information flows

DATA MODELLING

CONCEPTS HARMONIZATION

STORAGE
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LMIS GLOBAL COVERAGE

Currently 30+ Projects covering more than 50 countries worldwide
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Request for
assistance

Formalization
(MoU/ 

Agreement)

Project 
document

Governance
structure
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availability
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Data 
Production
Workshop

LMIS 
Master 
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Define

data 
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reference
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SDMX & 
Data 
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Workshop

Define 
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architecture
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IT 
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& ETL 
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Administrative 
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improvement

Administrative
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PROYECTO 

12 - 18 months (avg.)

Implementing a LMIS

Information Technology

LMI 
Production
from other
systems

Administrative
registries

assessment

Interpreting
LMI 

workshop

Structural
metadata 

preparation
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LMIS project principles

1. This is YOUR Project, not ILO’s.

2. ILO’s role is to assist in the implementation, at your own pace.

3. LMIS is not an information technology project.

4. Participation of the key data stakeholders in the governance of the LMIS is a key to success.

5. No single data source can fulfil LMIS requirements, so…

… LMIS must include data from all available data sources.

6. It is important to upload the stock of indicators, but more important is to ensure their sustained flow.

7. Output’s quality fully depends on input’s quality

8. SDMX is an enabler for data harmonization, and data harmonization is essential for the LMIS
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Questions? 

Thank you for your attention

greising@ilo.org

lmis@ilo.org

 @egreising

mailto:greising@ilo.org
mailto:greising@ilo.org
mailto:lmis@ilo.org

