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Establishment of OIC-PESNET 
(Brief History)

• 25-26 April 2013 Ministers of Labour Meeting (Bakü)

• April 2014, I. Meeting of PES Network of OIC Member Countries
(Ankara)

• September 2016, II. Meeting of PES Network of OIC Member Countries
(Ankara)

• June 2021, III Meeting of OIC PESNET and enactment of two years work 
plan



Trainings and Webinars
• 1-4 February 2021- Training Workshop on “Institutional Capacity Building for

Effective Labour Market Information Systems

• 28-30 September 2021- Training Workshop on "Developing a Successful
Employment and Skills Strategy

• 28-29 March 2022- Training Course on “Labour Market Research (LMR)
Methodologies

• 24-26 May 2022- Training Course on “Management of Migrant Labour Force

• 03 August 2022 - Training Webinar on “Development of Entrepreneurial Skills of 
Disabled People

• 26-27 April 2023-Training Webinars on “Engaging Employers in Apprenticeship 
Opportunities and Other Types of Work Based Learning” and “New Approaches 
in Job and Vocational Counselling Services”



Training Workshop on “Institutional Capacity
Building for Effective Labour Market Information 

Systems - 1
General Information: 

u - 1-4 February 2021

u - 83 participants

u - 22 member countries: Afghanistan, Azerbaijan, Bahrain, Burkina Faso, Cameroon, Chad, 
Cote d'Ivoire, Guinea, Indonesia, Mauritania, Morocco, Nigeria, Oman, Pakistan, Palestine, 
Senegal, Sierra Leone, Sudan, Togo, Tunisia, Türkiye, Turkmenistan

Main objectives: 

u To provide knowledge on how technological and physical infrastructure supports the capacity 
of statistics production and analysis

u To give insights into transforming data obtained from administrative records into statistics and 
reporting processes

u To Understand the implementation of business intelligence systems



Training Workshop on “Institutional Capacity
Building for Effective Labour Market Information 

Systems - 2

Topics Discussed: 

u The role of this infrastructure in the 
labour market information system

u Job Vacancy Statistics Research 

u Information technologies
infrastructure and data management

u Structure of İŞKUR

General evaluation

u Provided a comprehensive and
systematic understanding on establishing
an effective LMIS 

u Provided an understanding on
implementation of business intelligence 
systems

u Analyzed IT infrastructure of İŞKUR, as 
a case study, and its contribution to 
effective Labour Market Information 
System





Training Workshop on "Developing a Successful
Employment and Skills Strategy - 1

General Information: 

u 28-30 September 2021
u 77 Participants

u 23 Member Countries: Azerbaijan, Benin, Burkina Faso, Cameroon, Chad, Cote 
d'Ivoire, Gambia, Indonesia, Jordan, Kazakhstan, Malaysia, Morocco, Pakistan, 
Palestine, Senegal, Sierra Leone, Somalia, Sudan, Togo, Tunisia, Türkiye, Uzbekistan, 
and Yemen

Main Objective: 
u It aimed to give a brief perspective on developing a successful employment and skill 

improvement strategy especially for the recovery process after COVID-19
u At the end of this training, participants of the member countries are targeted to have the 

idea for better implementations and capacity to improve more successful and 
comprehensive skill development strategies. 



Training Workshop on "Developing a Successful
Employment and Skills Strategy - 2

Topic Discussed: 

u Job placement processes and processes 
of giving beneficiaries 

u the opportunities of finding jobs more 
rapidly and effectively, 
individual/group job and vocational 
counselling activities for job seekers 
and employers

u Active and passive labour programmes
and establishing international relations 

General Evaluation: 

u The multidimensional process of 
employment and skill strategy has 
briefly revealed to the member 
countries. 

u Provided a broad perspective of 
PESs functions especially in the
period of COVID-19



Screenshots from the activity



Training Course on “Labour Market Research (LMR) 
Methodologies- 1

General Information: 

u 28-29 March 2022

u 85 participants

u 21 Member Countries: Albania, Algeria, Azerbaijan, Bahrain, Burkina Faso, Cameroon, 
Cote d'Ivoire, Gambia (The Gambia), Indonesia, Iraq, Jordan, Malaysia, Morocco, 
Pakistan, Palestine, Sudan, Togo, Tunisia, Türkiye, Turkmenistan & Uzbekistan

Main Objectives: 

u To provide insights into Labour Market Research (LMR)

u To explain different phases of LMR carried out by national public employment services 
(PES) authorities



Training Course on “Labour Market Research (LMR) 
Methodologies- 2

Topics Discussed: 

u The phases of LMR applications 
carried out by Public Employment 
Services 

u Improvement of job statistics

u Thematic research conducted on 
supply-side in addition to the demand 
side of the labour force 

General Evaluation: 

u Familiarized participants with the 
emerging labour market issues and 
challenges for research in an 
interdisciplinary framework and 
enhanced their knowledge of various 
methods used in LMR

u Provided information about technical
methods

u Best practices have been shared



Screenshots from the activity



Training Course on “Management of Migrant Labour
Force - 1

General Information: 

u 24-26 May 2022

u 69 participants

u 22 Member Countries: Algeria, Azerbaijan, Burkina Faso, Cameroon, Cote d'Ivoire, Gambia 
(The Gambia), Indonesia, Iraq, Jordan, Malaysia, Mauritania, Morocco, Nigeria, Pakistan, 
Palestine, Sierra Leone, Sudan, Tajikistan, Togo, Tunisia, Türkiye, Uzbekistan

Main Objectives: 

u To provide insights into the management of migrant labour force and strengthen the technical 
capacities of participants on different aspects of international labour force management. 

u To give an overview of successful programmes, projects, and training activities conducted by 
the Turkish Employment Agency (İŞKUR) for the benefit of migrants to develop their skills 
and promote their participation in the labour market.



Training Course on “Management of Migrant
Labour Force - 2

Topics Discussed: 

u General overview of labour force 
migration in the world

u Labour force migration management 
in Türkiye

u General legislation related to foreign 
labour market in Türkiye

u Projects and programs carried out for 
migrants by İŞKUR

General Evaluation: 

u It provides a general view of global 
trends on labour migration

u gave the opportunity to compare 
countries' practices on migration

u Best practices have been shared



Screenshots from the activity



Training Webinar on “Development of Entrepreneurial
Skills of Disabled People -1 

General Information:

u 03 August 2022

u 59 participants

u 17 Member Countries: Afghanistan, Azerbaijan, Bangladesh, Burkina Faso, Cameroon, 
Kuwait, Malaysia, Mauritania, Morocco, Nigeria, Pakistan, Somalia, Sudan, Togo, 
Tunisia, Türkiye, Uzbekistan

Main Objective: 

u Aims to share public employment services for the development of entrepreneurial skills 
of the disabled with the representatives of the member states



Training Webinar on “Development of Entrepreneurial
Skills of Disabled People - 2

Topics Discussed: 

u Active Labour Market Policies, 

u Disabled Grant Programme and Its
Implementation Process

u Job Placements Services

u Concelling Services, Job Coaching

General Evaluation: 

u It provides a general understanding of 
vulnerable groups

u Best practices have been shared

u Reveals the comprehensive system of 
Turkish Employment Agency for the
disabled people





Training Webinars on “Engaging Employers in Apprenticeship Opportunities 
and Other Types of Work Based Learning” and “New Approaches in Job and 
Vocational Counselling Services” 

General Information:

u 26-27 April 2023

u … participants

u …. Member Countries: 

Main Objective: 

u Aims to explore new and innovative ways to provide ALMP and job and vocational 
counselling services that are tailored to the unique needs of individuals in member
countries. 



Training Webinars on “Engaging Employers in Apprenticeship Opportunities 
and Other Types of Work Based Learning” and “New Approaches in Job and 
Vocational Counselling Services” 

Topics Discussed: 

u Active Labour Market Policies, 

u On the Job Training Programme

u Applied Training Program for 
Migrants

u Job and Vocational Counselling 
Services

General Evaluation: 

u It provides a general understanding of 
ALMP

u Best practices have been shared

u Reveals the comprehensive system of 
job and vocational counselling of 
Turkish Employment Agency



Training Webinars on “Engaging Employers in Apprenticeship Opportunities 
and Other Types of Work Based Learning” and “New Approaches in Job and 
Vocational Counselling Services” 



Thank You for Your Attention

TURKISH EMPLOYMENT AGENCY

international@iskur.gov.tr


