
TURKSTAT
Department of Labour Force Statistics

Labour Force Statistics Division

ANKARA
2024

SESRIC STATISTICAL CAPACITY BUILDING (STATCAB) PROGRAMME

Training Course on “Labour Statistics”



TURKISH STATISTICAL INSTITUTE

Department of Labour Force Statistics

Labour Force Statistics Division 2

Field Application

► Data Analysis Process 

► Quality Control Process
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After Field Application

Analysis of the data set (HAP)

Monitoring quality indicators

Quality control process

Consistency analysis with administrative records

Analysis and Data Quality Studies
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 HAP; is a dynamic software that reveals possible and absolute errors in 

data (soft checks and hard checks).

 Accept/reject mechanism is operated between the central and regional 

users

 The aim is to ensure that all interviewers carry out the same controls in 

the center and in all regions.

 It started to be used in LFS since 2021.

Harzemli Analysis Program (HAP)
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 Regional level Proxy and non-response rates detailed by interviewer

 Duration of survey application by region, ILO status and interviewer

 CATI application in first wave

 Etc.

Regional Quality Indicators for Implementation
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From the surveys conducted for the relevant reference week;

 Quality control survey is applied with CATI 8 times in every year

 By the Quality Control Department

 Since May 2005

 A reference week that randomly selected 

 12 critical questions are asked again for the selected Household for first wave

surveys

 Surveys for other waves which conducted by phone, records for randomly

selected forms are listened and reported

Quality Control Studies
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 The identification numbers of the individuals surveyed within the scope 

of the workforce research are obtained from public records (Social

security number).

 Thanks to SSN, the most current status of the individuals surveyed in 

their administrative records can be obtained.

 For records whose declaration in the survey and administrative data are 

inconsistent, the reasons for the inconsistency analysed with questions 

added at the end of the survey.

Consistency analysis with administrative records 
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Thank you for your attention!
tuna.kemali@tuik.gov.tr

mailto:tuna.kemali@tuik.gov.tr

